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Personal Note:

In September 2006 | will be beginning a Ministerial Internship with the Unitarian
Universalist Church of the Philippines based in Dumaguette and Manila. | am raising funds for
my internship expenses, given the limited resources of the UU Church of the Philippines to pay
for my basic living costs and ministerial development. Funds beee received from the Fund
for International Unitarian Universalism, covering roughly 50% of the costs anticipated. | am
seeking to raise an additional $3000 for the internshgm asking those who receive this
thesis to consider donating $20 or morelf you are willing please send to PO Box 3011,
Portland, OR 97208 or paypaljtiey lyons@yahoo.comTaxdeduction is a possibility, but
please contact me first. Thank you for your consideration.
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Definitions:

GA1 General Assembly, the annual meeting of delegates from Unitarian Universalist
congregations in North America.

UU 1 short for Unitarian Universalist. Generally used to describe individuals or specific
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UUATT short for the Unitarian Universalist Association of Congregations, founded in 1961. Itis

utilized to symbolize both the associatmicongregations and the central administration of the
association
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25t01

The odds of meeting a Person of Color in a Unitarian Universalist
congregation are 25 to 1. There are no congregations with a majority of People of
Color. In a liberal religious faith with long standing camtments to racial
justice, a commmity of People of Color has never matermdd. People of Color
are preset) however, and increasingly active in the lifeblood of the Association.
We struggle within a White institution for respect, dignity and the right to sacred
space.What are our egeriences? Who has come before us? What have we
experienced? What have we learndday this history help each of us better

understand the wholeness of our religious home. Joseph Samns,May 2006

Danielle DiBona and Vivian Hao (credit: Kendall Renae and Paula Cole Jones (credit:
SantosLyons) SantosLyons)

Page5 of 153



25 to 1: People of ColoExperiencesin Unitarian Universalism 19802005
May 26, 2006

Chapter I: Introduction
We have an Amigan culture
in which European culture is the norm and standard,
and from which anything else is perceived
It was within this context that Unitarian Universalism
was created and flourished.
Therefore, it is reasonable to turnsharp and critical lens
on our history and practice and prippositions,
to reveal in what ways Unitarian Universalism,
as a creation of the white European culture,
was designed to perpetuate white power and privilege.

What becomes obvious is the wayvimich our expression of our faith,
European religious language, music, form, color, texture, and story
have beerthe culture, normative, definitive.
By focusing on removing the understanding of
European culture as fArighto and nor mal
we crate the context in which people of color can shape
a Unitarian Universalist faith which is compelling for them,
and in so doing, create a Unitarian Universalism which
more authentically and congruently lives its principles.

Similarly, we need to studyiohistory with new questions
and heightened awareness,
so that we might better tell an authentic story of who we have been.
That must include the ways in which Unitarian Universalism
supported the oppressive structures,
behaved in ways which were opprgssburselves,
protected white interests, and resisted change.

- Rev. Dr.Anita Farber Robertson
fiToward a ThRadidgmo of Ant.i

Meeting another Person of Color in Unitarian Universalism for the first time was a
spiritual experience for me. | knewethexisted; they had &xist as we are identified as a
liberal and inclusive faith. As a child and youth growing up at the West Hills Unitarian
Universalist Fellowship in Portland, Oregon, my understanding of the world as it relates to
racial/ethnic culres was stunted. The identities we claim, the names we call ourselves, in
racial, cultural or ethnic terms, were not easy to discuss at our fellowship or in my youth group
experiences. | developed a mask about myself, one that hid a part of whandisegregated
me from the wisdom of the cultural communities | came from. This mask put me at risk of
losing a part of me, lying about or omitting a part of my historical personhood. Wholeness,
unity, oneness of the universe are theological and péltedeefs | had learned in Sunday
Worship and Religious Education. There was a contradiction that rubbed inside me creating

friction, frustration andeading me to seetesolutionin college.
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A year after high school | found grounding as a spiritual peosothis earth, receiving
education and mentorship that helped me understand my sense of place racially and culturally.
Before the advent of the internet, | used Dewey Decimal, upper classnieprofessors to help
introduce and guide me to material®abChinese, AsiaAmerican, Multiracial, Biracial,

Transracial Adoptees and People of Color communities and experiences. Chicano and Native
friends welcomed me in their struggle for justice as colonized pddlalek friends wrote papers
with me about tl historical institutional racism that has shaped life in their commuAsign

friends challenged me to know myself and know the history of the people who lived so that |
may live, Multiracial and Biracial friends and | started a support group, andéogeith White
friends who sought racial justice, we worked hard to be accountable and in solidarity with one
another.This growth however was in the absence of my own intentional spiritual development,
and as | found myself acting in ways | had leanmednitarian Universalism, | remained curious
and open to returning to liberal religion.

At the General AssemblGA)? of Unitarian Universalist congregations heldL®05 in
Spokane, Washington, | was approached by a stranger, someone who had obeimaislyjuick
visual imaging scan before introducing themselves to me. | was asked, after a brief introduction
of names, if | would be interested in attending a meeting of Young Adults of Color sponsored by
the UUA (Unitarian Universalist Association of @gregationsPffice of Young Adult Ministry.

My reaction was one of euphoria, in part because | had not anticipated any opportunity to meet in
religious community with other Unitarian Universalist People of Color, and in part because this
beliefhad beemgnawing at my soul as | debated my future in the church. | had loved my

Unitarian Universalist experience as a child and youth, and ¢imddacedny experience of
understanding my identity and responsibility as a Person of Color. The spiritual expevesn

in the miraculous nature of these two loves, that | had once thought paradoxical, meeting
together with harmony. The sense of connection was overwhelming with the dozen or so young
adults who gathered, and the simple process of checking in pravisssfying spiritual

strength that has become a wellspring for my continued activism around People of Color

ministry in Unitarian Universalism today.

Mark MorrisonReed, one of the most recognizable Afridemerican Unitarian
Universalistan the last 25/ears, due in large part to his critical research of Afridarerican

Ministers in our faith published in the boBkack Pioneers in a White Denominatfpspoke of
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his deep personal need to be connected to Afidgarrican Unitarian Universalist historye

wrote about thisistory in1979 when he was preparing to enter the Unitarian Universalist Parish
Ministry, a time when there were only a handful of Afrigamerican ministers ever in the

history of Unitarian Universalism. He writes:

In the beginningny quest to learn about Africelmerican Unitarian Universalist

ministers had been strictly persoiia pilgrimage driven by deep curiosity, a yearning

for wise counsel, a sense of spieservation, and a need to pay my respects to those who
had preced&me. But my quest was propelled further by the need to write a tfesis.

My own thesis is inspired by MorriseRe e d 6 s book, in truth the
published work that describes in detail the experience of a People of Color in Unitarian
Universalism, specifically the Black or Africeamerican experience. It resonates with me at a
soul level, where the stories of our ancestors, their accomplishments and challenges serve to
guide and mentor our attitudes and behaviors in this life. MorfRoe d 6 s ef fort t o r «
history nearly lost is profound. Higok, sermons and writingsave been a powerful grounding
for the generation of People of Color who have come into the ministry since 1979 when it was
published. It is the only boakandatedy the UUAMinisterial Fellowship Committeat

delves deep into the difficult history of a People of Color community within Unitarian

Universalism.

This thesis | ooks at the |l ast 25 years of
beenthegxer i ence of People of Color?9o This quest
positions. | 6ve chosen to focus on providing

Universalism andbcating the social positiorteat People of Color occupy the chuch. | have
also developed several historical timelines that examine the experience of People of Color within
various contexts. These points are intended to show the developniEntaaial ideasn the
predominately White UUA; (2Zhe fellowshipping bMinisters of Color and(3) significant
events and people that are a large part of the cultural fabric of the People of Color community
today in Unitarian Universalism. Finally | offer research and an analysis that identifies some of
the key communitieand projects that have sought to minister to Unitarian Universalist People of
Color over the last 25 years.

Presenting these experiences has not been an easy task, in part due to my desire to place

the experiences within their sociological context. Theésis contains an abundant reporting of
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events, names, dates, amtonyms thaare brought together from the perspective of an insider
to Unitarian Universalism. While this is being written primarily for the benefit of other
Unitarian Universalists, lat editions will seek to place this history in a broader societal and
cultural context. In order to help the reader along, consider the research and writing with the
following evolutionary description:

1) Personal hermeneutical introduction, methodologyniteslogy. (Chapters |, 11, 111)

2) Sociological contextualization. (Chapters IV, V, VI)

3) Historical narratives. (Chapters VII, VI, 1X)

4) Conclusion and Recommendations. (Chapter X)

We live in an era where increasingly, everything is documented theres very little
that tells the story of People of Color in Unitarian Universalism. This places us in an Orwellian
situation: AHe who controls the past, control
cont r ol sPrasdntty thp ecod of ouxistence does not extend far beyond our mere
presence.The accomplishments, achievements, hopes and visions as Unitarian Universalists
within the faith are barely known and many are in jeopardy of being lost. My hope is that this
work will encourage otrs to investigate and collect the experiences and history of People of
Color within our liberal religious faith. May it also help all Unitarian Universalists be more
aware of the histories of People of Color in the church and may a stronger colleotitedge,
particularly among People of Color through organizations such as DRUAJMKér clarity in
vision, solidarity and action.

| encourage all people to take time to kniveir own histories starting witthemselves
andtheir families of origin. We hae excellent models of empowerment and ethical action as
Unitarian Universalists around gender, sexual orientation, accessibility and class consciousness.
Let us strengthen these justice efforts with the consistent work of studying race and racism in our
congregations and communities and build a model of linked oppressions and linked identities.
We need to remember our history as part of respecting our inherent worth and dignity. We need
to understand the experiences of People of Color within Unitamaretsalism if we are to
build religious covenants that honor the interdependent web of existence. May this work be but
a brush stroke of our collective painting of history, healing through education and consciousness,

and scaffolding for future historian
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In order to ground my own perspective for the reader, | offer two short stories. The first
is my personal story of reawakening to the gifts and spiritual home of the faith after growing up
Unitarian Universalist in Oregon. The second is a story aftenaction with Rev. Dr. William
Jones, one of the ferican-Americanministers and longime advocate for racial justice
within the UUA. My hope is that thesgorieswill help articulate the confluence of the personal
and political that sengas a bundation for this thesis.

Personal Story

By the summer of 199T had found a backdoor into Unitarian Universalism after taking
leave of active involvement after high scho@hroughout college | maintained a connection, to
my home congregation in Ptamd Oregon, with friends | had made from my youth ministry
leadership, and with the congregation in Eug€regon where | was going tollege Yet
there was a growing gap in my relationship withitarian Universalism At the University of
Oregon | rcame deeply involved in the social, cultueadd political issues of Students of Color,
and by direct extension the largarroundingCommunities of Color. It waa period of intense
revelationin my life, culminating in some significant transformatesxents in my last years of
undergraduate study.

| had become very committed to the idea of building a multiracial community, and was
slowly learning the theories of racial justice, amitism, the linkage of oppressions, confronting
racism, institutionk cultural and systemic racisnWhen | was invitedn 1996to take on the
responsibilityof moderator fothe Continental Youth organizatigfoung Religious Unitarian
Universalistsor YRUU,) for their annual business meetihgyas honored but skepticaf
feeling at home in the community that had once been so meaningful for me. With my worldview
newly informed by my college education and experienickad already begun a careful and
detailed interrogation of my birtfaith of Unitarian Universalisml had become wary of the
extreme Whiteness within the church, and the institutional and cultural racism therein. My
experience at the University of Oregon introduced my maturing self to racism of the White
liberal through my activism with Students of Gol Reflecting on my childhood in the church, |
concluded that hadgained little knowledge or insight about race relatio@szen where | was
personally, Uni tari an Uni aneaoleriaihdibehaviors fuéléd i t e gu
my growing disechantmentowards the churcliEven so, attending the 1996 Continental Youth
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Council at Reed College was an honor and gave me a long moment to reflect on my own
religious and spiritual identityAt the conclusion othis | felt a renewed interest in oliberal
religious faith. | experienced serious questioning about racism within Unitarian Universalism
that inspired me, paralleling the questions | was asking as a Person of Color within the church.
At Youth Council I learned much about myself and camieok upon the virtue of Unitarian
Universalism with fresh eyes in part through the mandatndydailyAnti-Racism workshop®
| was one of two or three People of Color at the event, and | was learning from a pair of co
trainers, a Whitseminariaranda Blackminister from Boston.

In 1997, | agreed to attend t&A of UU Congregations in Phoeni&Z. Attendng
primarily as arepresentative of the U A & aung Adult Ministry Office | had become an
engaged critic who was then asked to take on offiegponsibilities(not necessarily in a €o
opted sensgand | spent a good deal of time connecting with other People of Color. The Young
Adults had organized a Young Adults of Color Network in 1995 that | had been loosely aware
of, led by Kristen Harpefformerly Jewett), Danielle Gladd and Alyce Gowdiright. All three
Black Women were amazing leaders, calling together people with vision and direction. | lent my
skills, primarily group organizing, and we organized several meetings during the GA.

On thelast night, we organizeah intergeneration&eople of Cologathering and held
it in the large banquet hallway leading into the main hall where a dance was being held. This
was a popular time to be out and to be seen at GA. We used this locattoneapdriod to
identify and reach out tas many People of Color as we could. We made announcements,
handed out flyers, reminders on the bulletin board, andsfadied tablesis the flow of several
thousandJUs passed us by. We gathered nearly foureddnplks together. Many lifelong
connections were made that evening, particularly between the younger and older gsdration
People of Color.

For thispaper these experiences inform rpgrspective of the writer. | write as a
lifelong Unitarian Univeralist committed to becoming a religious professional in the
Association, as a Person of Color of mixed Chinese and White descend,arghgaged anti
racism/antioppression activist. | pursue this thesis as an act against ragigmgviding
documenttion of thelabors and accomplishmergsPeople of Colowithin the UUA, and
surfacing the wayReople of Color see themselves within the UUA and their aspirations for their

faith. | understand racism as racial prejudice and the misuse of power bysypste
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institutions. | believe thaall people are affected by racism, and that people have different but

interconnected powers to create a culture of libertly anti-racist strategies.
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Story of Rev. Jones

One of the first elders | had theplege of meeting was RewVilliam Jonesa Unitarian
Universalist minister who served as th&"ZGrican-American ministein our denomination As
the music was starting up and folks were milling arcaimidst the sea of WhitdUs waiting for
an official stat to our People of Color gatheringoffered Bill a seat and we introduced
ourselves. We got to talking about why we are UU, and my response started as it still does
today | was born and raised UU. Bilhowever shareda difficult story, one which wagersonal
and political for him.

| was honestly a little confused as to why someone of his stature, a college professor,
renowned in Black Studies, who started the fdsick StudieDepartment in Florida, had
chosen to become a UU ministerd serve oucongregations at thigoint in his life. | felt that if
| could understand this better | might be able to have a clearer vision for the possibility of a
multiracial Unitarian Universalist faith.

Bill recounted how while in college and soon thereaftehdganseeking a religious
home. He experienced discomfort with his spirifualcticeand was open to a new religious
tradition. He recalled doing research, as he was prone to do,
examining the demographics of liberal faiths he was interested in.
Bill turned to Unitarian Universalisimecause of the
disproportionate power and privilege the faith had in the world.
Despite meager numbers in comparisom#nstreanProtestant
choicesUUs were economically, politically and socially better off.
He wantedo makea change in the world and felt that religiously
he could be comfortable as a Unitarian Universalist.
Strategicallp andit was a strategic decision by his own wa@ds
beingUU would give him incredible access to gatekeepers in key

private and publienstitutions across the world.

Rev. Dr. William Jones (credit: This story grounded me as | was transitioning back into
Florida State University) . . . . .
Unitarian Universalism. Emerging from four years of heavy
involvement with Communities of Color, however, | yearned for mbteadbeen disappointed
at how little Canmunity of Color there is within Unitarian Universalism, and hatentionally

sought out stories like that Bfev. Jonesand others in order tmpportunities to learn pieces of
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thishi st ory. For many of t he youkedwitaasstaffy oung ac
memberfor the Unitarian Universalist Association, | sense a similar desire. On manyitasels

more profound as the younger People of Color lack a consistent connection to a larger

Community of Color.This thesis is in part, an eftdo address the paucity sfichstories and

connections. By standing witness to our living history, we call forth from the margins those

unmoored and silenced liyis absence
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Chapter II: Methodology and Frameworks

The research and writing in thisesis were guided by three methodologies. At the center
is a historical effort, attempting to record the history of People of Color through narratives and
public documentation. Personal interviews, re@eworiginal source documents, articles in the
UU World (formerly The World the name changed t8J Worldin 2001) magazine, multiple
reports and letters collected from obvious and oteslmcations, and a 2005 surwegre
utilized. In establishing a context for this history, | employ a sociologictiodestudying the
origins, organization, and development of toenmunit of Unitarian Universalists. This
exploration is notably limited, although there are several good, and recent, publications available
that discuss thdenominationahistory sincehe merger of Unitarians and Universalists in 1961
with respect to racial concerns. | draw upon the work of Mark Morigeed, who tells the
story of two Black Unitarian ministers preerger Victor Carpenter, who in 2004 published
Long Challengexploring in more deptithe Empowerment Controvergiat hassince
dominated the psyche of the UUA with respect to race, and the detailed and comprehensive 1983
UUA Commission on Appraisal report probing the 1960s and 1970s racial justice endeavors of
the Assocation. Finally, in developing this history and sociological context, | utilize an anti
racist analysis rooted in an understanding of power. This helps to reveal the dynamics of racism
that revolve around mattering and marginality, understanding the pdwaism to shape our
personal, social and spiritual identities, and recognizing the need for accountability to
autonomous and empowered communities of People of Color.

Every work of history, according to Howard Zinn, is a political docurfieFtis pape
will undoubtedly be interpreted by many in a similar fashion. Within Unitarian Universalist
circles | want to acknowledge that | have begun to receive a reputation for mgcisnn work.
From growing upwvith a background afhixedracesin an Americarsociety where White
supremacy dominates, to maturing as a racial justice activist through experiential and analysis
developmenwwi t h Cr ossroads Mi ni s,tdegrlyaritedvithtattestionRe op | e 6
social and cultural chang&or thoseeaders who may be skeptical about People of Color
ministry in all its diversity, and of antacist/antioppressive multicultural identity and cultural
change as mandated by the 1997 Journey Towards Wholeness Resolution, | hope that this thesis

serves aa resourcédor you to better understand the experieafePersons of Color in Unitarian
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Universalism. Through hearing and listening authentically to these experiences, perhaps we can
make more meaning in our common commitmentcial and cultural diveity, and to
nurturing welcoming congregations for all the people of the world. Ultimatelracism is
about accountability to the experiescd People of Color. Thiexperiencaes dynamic, it is not
dogmatic or static, and we havecantinuallyadapt and reinterpret our condition, analysis, and
strategy.
Framework 1: Jonesd s Di agnosi s Determines Therapy

Professor William Jonestfers the following construct to remind us to pay attention to
the vibrant nature of race relations: Diagnosis Deternmiihesapyor DDT for short. This
maxim has been integrated into the aatism work of the UUA, and is important for us to
considelit with respect to the history of People of Color. Our history and the way it is both
reconstructed and understood are saifo the common analysis, or diagnpsfghe condition.
For this history to be of best use to Unitarian Universalism, | encourage us to deliberate on
developing clarity with respect to the circumsta@iePeople of Color within Unitarian
Universalism In later chapters, | will seek to discuss the culture, particularly Whiteness and
Racial Ideas, in order to explain this sufficiently.

Professor Jones, who served as minister in Providence, Rhode kstoré teaching at
Yale Divinity School and finldy settling at Florida State University to found the Black Studies
Department, calls us to remain steady in our thinking and rethinking of the situation of People of
Color within Unitarian Universalism. We cannot ignore the changing forces of racishatieat
allowedracismto persist and become so deeplgbeddedn our cultural way of life. Thus, it
behooves us not to imagineiagleuniversal solution to the difficulties of race retatsin our
church or in the world. Our reality, as it relatesaoe, culture and ethnicitis affected by
virtually every event.For example, the way race was understoeibre September 11, 2001 and
how it was understood afterwardfier cannot be considered fixed and invariable. Robette Dias,
a former Director oReligious Education in Santa Rp£alifornig and the first UUA staff to
hold the portfolio of ministry to People of Color in the Faith in Action Departppeavides an
excellent model for probing the complexity of race, particularly within the conteke United
Stateqbut also potentially applicable to Canada
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Framework 2: DiasdHistorical Development of Institutional Racism

Dias, who now works as GBxecutive Director of Crossroads Ministry, sees history
through the metaphor of the basket, vitte diverse and seemingly disconnected actually being
strands that can be woven together to create a picture that provides us with clarity with respect to
our state of affairs.0 weonnbaivnee da nwietxhc ell d neenstd ss t
investgation of these issues, and further expansion of the history of People of Color in Unitarian
Universalism. It is a challenging tastowever piecing together the distinct historiesamway
that offes us a glimpse at a commalagnosis Dias writes,

| was looking for the patterns, looking at events as circumstances, dissecting the words

and deeds of historic figures in an attempt to discern more broadly the social dynamics of

the time. You have to do this if the people you care most about are writtdBub even

in the writing out or distortion of the st
| learned to make baskets that the pattern | describe here became clear to me. Perhaps the
ordering of my mind as | thought about the basket Iwaking on, and dreamed about

the baskets | wanted to make, cleared the way for these thoughts to suddenly come

together in a whole new way for me to weave divergent strands together to form the

basket of history.

| gathered the frame for the basket hirying to make sense of why Blacks and Indians
are treated so differently in the United States. One drop for one,drogo quantum for
the other. Wile both dynamicarec | ear |l y moti vated by racism

different way racismmanfestedin relationshiptothesgr oups. That 6s when
understood the power of colonialism and why colonialism has to be part of any discourse
on raci sm. | t mderstoodthe UG astapartheid natioan ahe 19§s u

that | could gathethe divergent strandwgether hat would eventuallgreate the bottom

and sides of the basket. | had to hear the stories of each racial group and both hear and
experience the current réss for people in each racialized POC group before | could

complete tle basket. September 11 and the aftermath helped a lot. The crisis removed the
veils of political correctness and allowed hateful racist rhetoric (especially toward Arabs
and people of the AMiddle Easto) to resurf

Then | ralized how very deeply the pattermsengraved in our society and havhad
operated throughout the history of the US and continued to this day. This emphasized for
me the importance of looking at history through the lenses of colonialism and apartheid
as keys to understand both history and current world evEhis article is intended to

reveal some ofhe patterns | have witnessed and to identify the legacy they bring to our
lives today’

Dias, who is a lead trainer around institutional-aatismmulticultural transformation
work, shares this framework for discerning the progress within institutions that have perpetuated

racism in our society. The examples she provides and the connecting ideas are useful as we next
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discuss the term People of Coldfeep in mind that while the examples detailed below pertain

to historical affairs outside Unitarian Universalism, we need to remember the powerful position
individual Unitarian Universalists have had in the creation of the United States, as well as the
real presence Unitarian and Universalist chur
traditionally.

The table below, developed by Dias, is provided without alteration. It provides an
accounting of the major racial groups present within the Udtedat es, al ong wi t h L
analysis and language describing their condition as created and enforced by White institutions.

In addition to describing the fundamental strategies for the dehumanization, or objectifying, of
People of Color, Dias providevidence showing the interconnection of diverse racial minorities
through unique, yet similar experiences of racial oppressiinin the American system of

institutions. We Unitarian Universalistsannot ignorg¢he social realities around as well as

our activeandbr passive complicity in the exploitation of People of Coldri aarafysis

demonstrates the power of institutions to shape identity, perpetuate stereotypes, and categorically
maintain a system of privilege and marginalization which ingoaat daily lives within

congregationsnd beyondBas ed wupon Diaansdd s]J ofnressmdeswaritke or y o f
nature of oppressiothis paper seeks to document and evaltiaaneed to perpetually review
andamend ouranalysisto addresshe conditios and facts of reality.

Unitarian Universalism is interconnected to social and cultural realities of the world. In
fact we have a unique bond, given our theology and pracadang us to live out our values in
creating the world we pray for here amalw. Without a creedal belief in heaven or hell, we
focus our attention othisworld, and salvation in this lifeWe have a powerful history of social
engagement on behalf of social justice, and we have much experience to build upon. We also
have a rgsonsibility to learn from these experiences, particularly in areas where we have
struggled so substantially. With respect to race and racism, Dias helps remind the UUA that
these issues cannot be only addressed through the lens of individualism. Tigrawe®the
obvious truths of institutional and systemic missions, purposes, functions and responsibilities in
creating and maintaining White power and privilege culturally in our wdCloincentrating on
institutional antiracism transformation is not asnple as educating an individu#lnecessitates
more acutely addressirmgithority and controlwhich are hallmarks of preserving the status quo

of supremacy. Whewe touch the issue of institutiona/e touch the layers airganizatios that
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respond mst slowly, andnostsensitively to change, and thwe need patiencel ones 6s t heol
is the gentle reminder that our long commitments and glimpses of astonishirgcestti

institutional transformation will not be static nor satisfactory for lasting@racid social justice.

Indeed,we need to prepare ourselves for great success, to honor and remember success, but to
never forget the adapting nature and conditions that support racism in Unitarian Universalism,
White racism. T o gdsitosstruggleaimsulstaidablytewardssjusticen iThek i n
experiences, historieand stories shared here peat of thecontinually assemblinguilding

blocks towards racial justice in Unitarian Universalism.
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Historical Development of Institutional Racism Chart
(R. Dias)

RaciatEconomic
Strategy

Examples of Legally
Mandated Racism and
Apartheid

Examples of Changing
Laws

African

Dehumanize the people

9 Naturalization Act of 1790

1 Civil Rights Act of 1866

1 De facto housing segregation

Examples of SelPerpetuating
Racism

9 Allotment Act of 1887
9 Termination

Americans create a large pool of free |  One Drop Rule 1 13"and 14' Amendments |  Unequal school funding
and cheap labor that can | q 3/5 Doctrine 1 Naturalization Act of 1870|  Urban renewal
Social and also be used to manipulate q pred Scott Decision 1 Brown v Board of 1 Lack of employment opportunitie
intelllectual and control poor white 1 Slave Codes esp. Education 1 Unequalsentencing laws
inferiors workers as well punishment {1 Civil Rights Act of 1964
9 Plessy v Ferguson 1 Affirmative Action
9 Jim Crow Laws
Arab Dehumanize the people to|  Reconquista and Crusade { Immigration and 1 Registration, detainment,
Americans acquire and control their | § Naturalization Act of 1790| Nationality Act of 1952 deportation and expatriation
natural resources in order { q |mmigration Act of 1924 | 1 Immigration and 9 Guantanamo Bay detentions
Marauding prevent those resources 1 Ex parte Shalid,, also Doy Nationality Act 9 Post Sept 11 rhetoric
invaders from being used to invade | ¢ | re Feroz Din Amendments of 1965 1 War on Terror
and conquer free, 9 In re Ahmed Hassan f War on Iraq
democratlc, Christian 9 Covert CIA operations 9 US war economy
society
Asian Dehumanize the people to| { Naturalization Act of 1790| { Immigration and 9 Immigration and Nationality Act
Americans keep them outside the 1 NaturalizationAct of 1870 |  Nationality Act of 1952 of 1952
protection of the 1 Chinese Exclusion Act 1 Immigration and 9 Vietham War
Perpetual Constitution in order to 1882 Nationality Act 1 Hate Crimes
foreigners exploit ther labor and 1 Immigration Act of 1917 Amendments of 1965 1 Vincent Chin
prevent them from 1 Immigration Act of 1924 | 1 Reparations for internmen § Wen Ho Lee
acquiring property and 1 Takao Ozawa v US 1 Students excluded from
resources 1 US v Bhagat Singh Thind affirmative action
1 TydingsMcDuffie Act 1 Model minority myth
1934
9 Executive Order 9066
Latina/os | Dehumanize the people to| { Naturalization Act of 1790| 1 Nationalty Act of 1940 1 Immigration and Nationality Act
maintain the Spanish 1 Spanish American War | 1 Mexican Worker Amnesty| of 1952
Mestizos colonial model in which | q Braceros program { Farm labor reform fPuerto Rican Di
tainted by social, political and 1 Repatriation campaigns | 9 Bilingual education draino
African and | €conomic elites are eo like Operation Wetback | { Navy leaving Vieques 1 Proposition 187 in California
Indian opted to participate in the | ¢ pownes v Bidwell 1 English only
inferiority exploitationof the masses | q | jieracy Laws 1 NAFTA
and particularly the most 1] Covert CIA operations
vulnerable of their own
racial/ethnic group
Native Dehumanize the people in| T Naturalization Act of 1790| 1 Nationality Act of 1940 1 Blood Quantum & invisibility
Americans order to commit genocide | § Naturalization Act of 1870| { Indian Reorganization Act|  IRA and Claims Commission
and take possession of thg q Indian Wars { American Indian Religioug  American Indian Civil Rights Act
Vanishing land and exploit the q Treaty breaking Freedom Act of 1968
savages resources 1 Removal and reservationd 1 American Indian Child 1 Lyng v NW Cemetery Prottion

Welfare Act
1 Repatriation

Association

fBl A fitrusto cas
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Chapter Ill: Terms and Scope

This chapter seeks to define in more detail the historical scopes ety and discuss
and determine as best as possiblethemganio f t he t er m ImeRablsipigthe of Co
scope of this paper, some informed, yet ultimately arbitdegisions had to be made in setting
the historical boundaries. In my attempt at explaining why 985 as a period is important to
explore, it is my hope that others will take up the cafledrching for truth and meaning in other
periods, both brief and long in annals of Unitaisam Universalisn and Unitarian Universalism.
The discussion of the development and usage o
best. While there aome sectors of our society, both Western and internationally, that
universally employ the term with a common understanding, there is clearly an unfinished debate
within the UUA. Questions about the descriptive and political nature of the term peitsishev
only consensus being its conditional nature. Understanding the conditions of how the term has
developed, is utilizedand lives in various contextelps us recognize the complexity of the term

while at the same time not abandoning its use osingble frustration at the lack of absolute

definition.
19802005
The era of 1980 to 2005 was chosen primarily thanks to the waslsT77
of the only Person of Color who hbasenidentified as a historian of a : \ .
People of Color experience within Unitarian Universalf’ Rev. Dr. DIONEERS

Mark MorrisorrReed, recently retired eminister of the First Unitarian !
Church of Toronto, published his Meadvillembard doctoral thesis

entitledBlack Pioneers in a White Denominattdrin 1979, revealing for

the first time in compreheng form stories of persons of African

descent/AfricarAmericans/Black Americans in Unitarian Universalism.

The book focused on the experience of two ministers, Rev. Egbert Ethelred B&%&1956)

and Rev. Lewis McGe@8931979) and their struggle witracial discrimination in the

American Unitarian Association. Egbert Ethelred Brown, founder of the first Unitarian Church

in Harlem, and Lewis A. McGee, who started the Interracial Free Religious Fellowship in

Chi cago0s ,diruggledko slippieit libecal religious faith in a racist, White

denomination MorrisonReed6s book is a bright benchmar k i
to Unitarian Universalists and the world. As essentially the only existing published work that
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providesawindow nt o t he experience of APersons of Col
beginning, an example and a calling to those seeking knowledge in this area. It is the only book
written by a Unitarian Uni ver salomsakingifiatPer son o
unique, primary resource.

MorrisonReed provides us with a glimpse of the struggles of Black clergy within
Unitarian Universalism in the 2@entury. His work is influential, as it is the only book required
of seminarians that relates critiigeto the lives of People of Color in Unitarian Universali§m.
Interestingly, he is perhaps the only Unitarian Universalist who identifies as a historian of the
experience of People of Color in Unitarian Universalism, predominantlftiean-American
or Black experience. His voice has been undoubtedly lonely Biack Pioneersvas first
published in 1980. Since then, MorrisBeed remains a consistent reporter for Unitarian
Universalists of Color, but as a single voice, there is only so much leasonably accomplish
while also serving one of our largest congregations in Canada. MeR&ethas a historian has
given us a beginning, has opened doors through which | pray many more will enter. It is
important to note that in interviews with MowisReed, | have learned that he is continuing his
research and is contributing to the new Unitarian Universalist People of Color Archive at
MeadvilleLombard established by Rev. Dr. Michelle Bentley.

| selected 1980 as a beginning point to not only dréentin to MorrisorRe e d 6 s wo r k
twenty-five years later, but because | wanted to begin to outhiite complexity the history that
has proceeded sin@&ack Pioneersought to call Unitarian Universalistgainto more
authentic racial and cultural divety. Neither MorrisorReed nor my work here should be
considered universal howeveFurthermoreny work, although seeking to be inclusive more
plainly likened to an effort tpaint the edges of an icebergjwentyfive years is a generation of
time that overlaps roughly with other significant eras in the UUA. Personally it is the generation
| grew up in, as | was age 7 in 1980 and a child in the West Hills Unitarian Fellowship religious
education program. Institutionally, 1980 was nearly 20 ydtesthe merger of the Universalist
Church of America and the American Unitarian Associatiom 1980Liberal Religious Youth
was becoming Young Religious Unitarian Universalists, and the Women in Religion and Gay
Lesbian efforts were gaining tractiondastrength influencing the culture of our community and
theology to the congregational core. The UUA Principles and Purposes had yet to be
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established, and there were less than a dozen ordained People of Colon ativarian
Universalist ministry

The last 25 years have also seen sewcaldercultural transformationsapid
technological advancements, declining economic security, mass media and communications, and
the world geopolitical changes of the 1990Information is becoming a commodityca
multiracial relations continue to grow and change the dominant White/European culture we live
in. Communities of Color in North American are contributing heavily to popular culture, even
though segregation has been sustained and wouold argueis even increasing beyonthe
levels of 1958, when BrowrsvBoard of Education criminalized intentional institutional
segregationist policié§ The emergence of the internet has improved access to information,
creating a virtual world forum of topics previoysinexplored The generation born todéwn
2005 will have a significantly different childhood than my generatioorn in 1973. Gross and
growing economic disparities are profound, oppressing the many for the pleasure of the
uppermost classes, whiletae same time adapting Borstylein resising calls for racial justice
and equality. The idea alone of what race and racism mean in our society has revolutionized new
progressive and reactionary conservative thought yet the mainstream fail to kedinspir
motivatedor committed to engage in the exercise of tackling race prejudice and White
supremacist power. Daily we are remindedhid in the use of language and imagery in mass
media, the economitisparities among&eople of Colg andcontinued vidence, particularly
racially motivated hate crimg&against People of Color.

We are a culture that understands ourselves in terms of generations, and within the UUA
there are several important generational distinctions to recognize that are usef&irseis.
that it has been almost 50 years since the merger of the Unitarians and Universalists, with the
generation of laity and religious professiorthiat wereactive premergerareentering the ranks
of eldes andare enterindheir last stages of lifeThe generation of laity and religious
professionals who came of age immediately jmostger, many of whom were significantly
touched by the civil rights era and work of the UUA in this regard, are mostly retired today.
Finally, the posimerger generain is coming of age having been raised more intentionally as
Unitarian Universalists, a faith identity still relatively new in form and function, without the

same historical and theological grounding of their more religious, Christian, forbearers.
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Peopleof Color Terminology

APeople of Coloro is a term that has c¢ome
With no apparent roots with respect to the common parlance of today, it has been used
historically to identify multiracial persons, particularly ofrisan descentln French New
Orleansas early as the f&entury there were groups, including a battalion in the War of 1812,
which organized a8’ ThEidea e idénteybaskdeon albr cad bd dioectly
connected to the racism aneidity of EuropeaiWhites, predominately in North Americaho
have a long record of passionate fixation over color and people. Over time the meaning of the
term has changed significantly, and nowadays the term is generally used to identify those
personsvho have been racially, culturally, ethnically, and economically oppressed. For all
intents and purposes, this has meant broadly persons of Latino/a, Native American/Indigenous,
African, Asian/Pacific Islander, and Arab/Middle Eastern descent, in pastially.

The Western States Center, a progressive training and organizing institute based in
Portland, Oregon, offers this description of the term People of Color:

People of Color is not a term that refers to a real biological or scientific distinction
between people. People of Color in the United States share the common experience of
being targeted and oppressed by racism. Unfortunately, one of the ways racism operates
is to keep People of Color divided. Many people only think about their specific ethn

racial group when discussing oppression or the need to build political power. By using
the term People of Color, we begin to push people to think more broadly. We need to
build relationships with other groups of color. The term People of Colanbasment

building potentiaf®

For the purposes of this paper, and being careful not to inflate the definition to claim
those who would not identify as People of Color, | ground my meaning in the political solidarity

analysis of Western States Center Hrelfollowing principle established by DRUUMM when it

wassolelya group for religious professionals of Color in 12980:

The United States is a rabased society made up of a dominant White group and several
other racially defined groups which have bhead continue to be oppressed in specific
ways. While race is a social construct created by the dominant White group to oppress
and exclude the other groups from the power and resources of the society, race has also
been used by oppressed peoples to lyriddip solidarity and a culture of survival and
resistance.

Racism has also created barriers which separate oppressed groups from one another.

While each oppressed group is affected by racism differently and each group maintains
its own unique identity ahculture, there is also the recognition that racism has the
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potential to unite oppressed people in a collective of resistance. For this reason, many

individuals who identify as members of racially oppressed groups also claim the political

identity of beirg People of ColorThis in no way diminishes their specific cultural or

racial identity; rather it is an affirmation of the multiple layers of identity of every

individual. ™

Crossroads Ministry, an interfaith antiracism ministry in the USA which hasedork
extensively with the UUA to address institutional and cultural racism, offers this perspective on

racial identity in America:

Racial identity in the United States is not shaped in a neutral environment. The identities

of People of Color form in respongeracial oppression, and the identities of Whites

form in response to racial superiority. These two identity dynamics manifest in a complex

range of attitudes and behaviors that support and perpetuate the racist paradigm in this

country. In order to workogether to dismantle individual, institutional, and cultural

racism, People of Color and Whites must understand how these identity dynamics operate

in specific institutional settings, and devise strategies to overcome the barriers and

oppressiorcreatecby thent’.

The complexities and multiplicities of experience with respect to race, ethnicity and the
cultures we claim make any effort to establish a consensus language around racial/cultural/ethnic
identity problematicBui | di ng on Josiesdseamlail grs samd sBiua s ¢
institutional racism, both see People of Color beiogra natural movement building term.

Unitarian Universalists oAfrican, Asian/Pacific IslandeArab/Middle Eastern, Latino/a, and

Middle Eastern/Arab desceoverthe last 25 years have been at the forefrodtssciation

effortsto studyand acfor social, political, and economic justice. While not all have agreed on
the terminology of People of Coldhis term is commonly usedslithin the public witness of the

UUA, andit has seen an increasing usage institutionally in response to advocacy by racial
minorities. In this context, it is reasonable and accountable to utilize the term, while recognizing
theinevitable limitations that come with any attempt to idgniniversally any group subject to

oppression.

In the UUA People of Color have endad in essentially liminal spatleat is situated at
the sensory threshold and barely perceptidoricallyby White Unitarian Universalists. &/
People of Color, @& wise to explore our divee experiences in shared space. We have been
patient in learning to relate authentically with one another, and generous in our willingness to

forgive mistakes and affirm the efforts of ministering and organizing for a faith cormynthat
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welcomes all people. It is also importémiappreciatéhe enormous potential of White
Unitarian Universalists with respect to nurturing and sharing space for People of Color ministry.
In truth, we need each other as we tell these histangsa@llectively act upon the stories we

share.

The UUA continues to struggle however with People of Color and has made a significant
modi fication internally by adding fALatino/ ao.
standard phrase articulatedthy UUA administration and programs, coming initially from the
newly formed Identity Based Ministries (IdBM) Staff Group in 2002 the year the Faith in Action
Department was dismantleddBM, led by Taquiena Boston, a former Faith in Action staff
memberJaunched a Latina Concerns portfolio (initially ledy Marta Valenti), which was
conceived of separately from the broader People of Color commuBitih the change in
language and the establishment of new staff services took many People of Coigrisg<
This surprise was also mixed with frustration given the vacancy of the People of Color ministry

portfolio that had been carefully and sensitively developed just a few years earlier.

A small group of Latino/a ministers, Rev. Patricia JimeRe=. Lilia Cuervo, Rev. Jose
Ballester and Rev. Peter Morales advocated for the change in language to the UUA
administration after the election of Rev. William Sinkford, an Afri¢anerican andne of the
founding membersf DRUUMM. The attention to inchiveness with language is important to
celebrate, although the failure to engage the larger People of Color community needs to be taken
as a lesson in accountability. Misunderstanding and confusion as to the purpose of these
changes, coupled with the conted presence of Latino/as within DRUUMM who identify as

People of Color, continues to be a source of tension in the UUA.

Latino/as within DRUUMM have acknowledged the intense racism within the Latino/a
community and the unique combination of Spanisbrmalism and White supremacy that has
shaped Latino/a identitylt has been said to foster a profound internalization of racial
inferiority/superiority that separates Latino/as from one antthd@he need for collective
discussion and defining of langgmwould be helpful here, which has happened occasionally and
with great passion at DRUUMMIhe Latino/a UU Networking AssociatighUUNA) and the
DRUUMM Asian/Pacific Islander Caucus, yet still remains tender and uncomfortable within the
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UUA. Some of thee discussions, specifically among religious professionals, have produced
potential language that would begin a reconciliation and clearer common analysis. There has not

however been satisfactory follow through and presently disharmony refhains.

The rejetion of the term People of Color by some Latino/as also reminds us of the
fallacy of biology of race, and hoiwwas perpetuated scientifically, politically, economically,
socially and culturally disproportionately by Whiiiropean Americans for hundreafsyears.

We ignore the impact of race, interconnected with ethnicity and cudtuogir own perilhistory
and experience clearly tell us that they are linked. To operate ths$ laradignmot only
provides ammunition to Whites who have no stakempathy for the racial justice sought by
People of Color in the UUA, but has the real potetialonfusing and poorly educatitige next
generation othildren who are increasingly multiracial and multicultural. These children,
especially children ofolor, have a right to be educated about the realities of race and racism

within their communities.

| have come to understand the identityd@Person of Colarthroughthe following

construction

(1) Seltidentify &s, in partor whole with one or moreacial/ethnic groups that are not of
European/White descent. Persons may well identify strongly with their European/White descent
heritage, but must also identify with a RBaropean/White minority(l personally don't like the

term "minority” or being on-anything)

(2) Seen a,in partor whole a Person of Color by society. This extends beyond the shallowness
of skin color, to being connected to cultural practices, language, shared resistance against
oppression, active solidarity with other Person€aolor, and consciousness in our vocabulary
about the effect of White Privilege and White Supremacy on Communities of Color.

(3) Live as in partor whole a Person of Color in the larger world. This also extends beyond skin
tones to our own choices reldt® strengthening ourselves against White Supremacy, supporting
other Persons of Color in need, and being in relationships of accountability with Communities of
Color, both specific to our racial/cultural heritage and wider efforts to unite disparated’eop

Color.
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Finally, People of Color identity within Unitarian Universalism is closely tied to an
analysis of antracism, in which a part of the strategy includes accountability to erlarg
community ofUnitarian UniversalisPeople of Colar The expaences of racism in our world
have shaped the resistance and powerful cultures of survival in the face of violent and coercive
assimilation and wholesale genocide. This history, understood with a vision for racial justice and
equality for all, is a partfaall of us as individuals. For thosé uswho feel detached or free
from such history, we may be reminded dafythe racial disparity and divide through the social
indicators ofclass, education, health care, hate crimes, employmeméepresentatio in

government

This chapter sought to problematize both the chronological scope and the terminology of
People of Color to give the reader a morgl@pth perspective of the considerations of the
author, ando provide a glimpse dhe complexities of th use ofiPeople of Colaywithin
Unitarian Universalism. There is no absolutism here with respect to terminology, only an
intentional, positive, and movement building purpose that is the heritage of the use of People of
Color. In the next chapter, welivexplore more about the meaning and usage of People of
Color languagén our modern era, drawing upon thaces from the 2005 Survey of Unitarian
Universalist People of Colpandwe will continue to examine the history and experience of

People of Colowith the methodologies and frameworks discussed thus far
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Chapter IV: Survey of Unitarian Universalist People of Color

In the fll of 2005 a short survey was developed and distributed tt&JB@8rian
UniversalistPeople of Color, exclusively througimail listserves and an internet website. In
addition, the announcement of the survey was carried to many Wbgevho were asked to
communicate the existence to any People of Color in their congregations. The survey received
91 responses in ttfmamth timeframe provided There were 16 questions, including several
identifying characteristics. The survey was approved by Harvard Committee on Human Subject
Research, and the questions were developed by me with support frimasisadvisor
ProfessoiVallace Best. People of Color was used in the title, but not defined in anyway. There
were no instructions, only this brief statement of purpdke:main goal of this survey is to
understand the attitudes, hopes and concerns of Unitarian Universat&irigeof Color. The
responses wil |l be used for a Senior Thesis on

Unitarian Universalism 19820050 The survey is in the appendix in full form.

The racial/cultural diversity reporting allowed respondents toenduair own identities
without categories. In order to gain insight into the diversity within Unitarian Universalism, the
responses were grouped according to the traditional communities that have organized in the faith.
Thus, the following table repredsrthe percentage of respondents who identified their

6racial/ cultural identity and heritage as
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Racial/Cultural Identity

African descent 52.75%
Asian/Pacific Islander 32.97%
Latino/a/Hispanic of

Color 9.89%
NativeAndigenous

descent 5.49%
I[ranian/Middle

Eastern 1.10%

Several things to take into consideration when trying to interpret these numbers. First is
the longer term presence of persons of African descent in the UUA, in part documeBtadkoy
Pioneerswhowere a part of our religious professionals and laity even before the American Civil
Rights era. This community of color has achieved prominence at the denominational and
congregational level thanks to their collective advocacy, organizing, and UU#ihaupport.

Of particular significance arelocal congregational efforts at establishing Black Unitarian

Universalist Caucuses in the 19&hd 1976, and the 198%A Resolution calling on
congregations to est abl PsTheseleffosacouplédBiithahe k Conc e
steady, although slight presence of African descent Ministers, Religious Educators and UUA
denominational staff may help us understand the majority presence of African descent responses

to the survey. Compared to the U.S. Cansfl2000 however, this number is disproportionate

where Latino/as and AfricaAmerican/Blacks constitute roughly equal numbers.

The second historical detail to consider is the recent higgnge 1995 when Latino/as
organized into LUUNA(Latino/a UUNetworking Association)and 1998 when Asian/Pacific
Islanders began to network and ultimately founded the Asian/Pacific Islander Caucus of
DRUUMM in 2002 (A/PIC). The small Latino/a identification may relate to the relatively
dormant status of LUUNA ovehe last three years outside of an annual meetiGg\aand the
lack of any known website, email Hserve or organizational leadership publicly listed. The
Asian/Pacific Islander presenam the other hancheeds to be understood in the context fafsa
growing and highly organized DRUUMM A/PIC that maintains an active internet presence and

reaches out through newsletters and an annual confdmemoembers of local congregations.
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The resuk of this question also provide with an understandingj those who claimed
to be mixed race, i.e. claiming more than cex&al/culturalidentity, and those who chose not to
identify in any way racially/culturally.

Mixed Race 23.08%
Unreported 2.20%

The growing recognition of mixed race/multiracial idgnhas been lifted up historically
by LUUNA and theAfrican-AmericanUnitarian Universalist Ministry (AAUUM) At GA in
2005, People of Color who identified as multiracial organized a new DRUUMM Caucus
A Mu | tof° Rre emall fractiorof survey respondéswho did not report any racial/cultural
identity maybe viewed with some skepticisas the number is likely higher in congregations due
to the dominating presence of Whites and the subsequent pressureVishites to assimilate or
ignore racial/cultursheritage in order to sustain membershiurthermore, the survey clearly
stated People of Color, with an explicit racial/cultural connotation, and thus persons who may
identify as having a heritage other than WAkiteropead i.e. other racial and cultak minorities
traditionally underrepresented and/or historically marginalized in North Anderiay have
chosen to remain silent.astly, there is a feeling among some of the older generation of People
of Color who were present during the UUA efforts aantracism in the 1960s and 197t
the UUA never fulfilled racial justice commitments promised public, and while remaining in our
congregationssome of these peoplave since become silent on issues of race and ratism.
Other demographic data ofelsurvey showed good representation beyond the
denominationally active persons. Surprisingly welcome was the overwhelming majority who
reported being a member of a UU congregation. The gender breakdown may be further
considered by the generally highevatvement rates of women in lay leadership and as religious
professionals (both ministers and religious educators for example). Overall, this survey
exceeded expectationseficiting a balanced response and is thus potentipiie useful in
valuing theinterpretation of response.

Member of a UU Congregation

Yes 87.91%
No 12.09%
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Geographic Origin

North 20.88%
South 18.68%
Southwest 16.48%
Northeast 12.09%
Midwest 9.89%
Northwest 7.69%
International 7.69%
None of the Above 6.59%
Gender
Women 62.64%
Men 36.26%
Transgender 1.10%

UUA Denominational Involvement

Not Involved At All 29.67%
Very Involved 26.37%
Somewhat Involved 24.18%
Limited Involvement 19.78%

Attended a People of Color Event

Yes 63.74%
No 34.07%
Not Sure 2.20%
Age
Over 50 38.46%
36 to 50 30.77%
26-35 20.88%
Under 25 9.89%

Returning to the discourse on the term People of Color, those surveyed overwhelmingly
saw the term as a neutral expression descriptive of their racial/cultural identity. Of the 90% who
raised no objection to the term, or associated it with persons of African descent, 2/3 described

fiPeople of Colaywith apoliticallanguage, i.e. having no soqiolitical relevance or
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importancet hat oft en maMiiftedt ed Uand wayNidinotaasked !l y t he s
respondents would themselves identify with the term People of Color. Given that the question

was designed to elicit an impartial response without any promptingutiieyresults may be
consideredess biasdthan if the question wassked with a definition of the term provided

With this in mind, the responses that defined People of Color in more comprehensive and
complicatedvays, such as directly linking People of Color to a power and political analysis, or

seeing it as derogatqryotentiallyare a greater reflection of amdividualds actualbelief. A

useful consideration for followp would be to ask what ideas peopleuld associate with the

term and provide a list of contemporary meanings in order to reveal a more nuamcaddie

practice.
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Meaning of APeople of Coloro

Non-White and/or Apolitical Neutral 58.24%
Political/Empowering/Ant

Oppressive 31.87%
Oppositional/Derogatory/Meaningle: 6.59%
Being of African descent 3.30%

Selected ResponsésRacial/Cultural seHidentity in brackets afterward

Non-White and/or Apolitical Neutral (58.24%):

A majority of respondents provided short answers that made no overt political, movement
building associations. In the context of the earlier discussion of thdiRaple of Ctor,0 this
data shows that most Unitarian Universalists, at least when questioned simply about the meaning
of the term to them, do not demonstrate a sense of political significance to their own
circumstance. In contrast to other answers, which providganses that showed both political
consciousness as well as an understanding of the interconnedi®eopie of Cologthese

answers present themselves in more bare conceptual terms. Examples include:

A p er s d€uaropeah descent including parsmf African, Asian, Latino, or
ndi genous dersspoasggs . 0 [ mul ti pl e

- DN

Any-whon e per scsponédgs[ mul ti pl e

1]

Al't refers to an individual residing withi
ethnically/culturally different. | am not sutlee extent to which other countries use this

term. There is a growing respect in several other first world countries for First Nations
peopld® sadlynot in the US. |do not think these individuals are referred to as persons of
color. o [ Asdeadedcegnthci fi c | sl an

Political/Empowering/AntiOppressive (31.87%):

These answers match natosely with the developmenf the termiiPeople of Colay
discussed earlier in Chapter Ill. The understandings articulated here show a definite political
consciousnesinvolving an analysis of racism, power, and oppression in genemaguage
around dominance, colonialism, and superiority, historical and contemporary elements of racism,
as wel as resistance and solidarity agldments of antiacism theory and themdyy are present.

These responses are in harmony with the mission and purpose of DRUUMM, although an
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analysis of how many of these respondents are DRUUMM members is not available. Sample
responses:

P l e of Col or i s a tifyarlanydiffeccattaciadiand m t o me
t c groups bound by similar political <c¢

S5 O

eop
hni

D

APeople of Color is a term of racialized r
oppressed peoples to bind us together in ordessist the divide and conquikre

paradigm that characterizes are our lives and our collective relationship topatie

as the dominant raci al group in the US. 0 |

filt is an umbrella term intended to both identify the common expeseasfdearown
skinned people in a white world and, also, it is a way to build a sense of solidarity around
those experiences across ethnic liag&frican descent]

AWhen | speak of @ P-eaocigmcanmanity, Iehedn peogle whon t h e
are desceated from any of the indigenous people of Asia, America, Africa, Australia,

Pacific Islands, and people from the Middle East. |include people who are multiracial as
APeople of Coloro. I understand, however,
the designation. o [Latino/a descent]

Al't i s both a personal and political i dent
without having to walk aroundleedingfor folks, and it is a comment on my political

analysis of the system of oppressidnalso implies personal and political commitment

to an engaged resistance around issues of
[Arab/Middle Eastern descent]

Oppositional/Derogatory/Meaningless (6.59%):

These responses, coming from only a fegpondents, showed a personal disapproval of
the term. Responses did not make claims as to the use of the term more broadly in community as
those who identified it in a political or movemséniilding sense sought to convey. Instead,
these respondentsmmented that they personally would not employ the term to describe

themselves because it had a neutral to negative meaning. Examples include:

AHonest !l y | wReesdnadf Chldy extremady rusleawhen referring to

anyone. Yes there may beferences in the way different cultures raise their families,

but to make a statement regarding Peopléadbr just sounds politically incorrect. |

would be offended if say a Teenager on up to an adult would say this, but maybe a

smaller chiidwouldproabl y not upset me as much. o0 [Lat
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~

Al dondt find the term meaningful. 't | um
necessarily relate to one another or have the same interests. In addition, some use the
term when they really meaAfrican-Americand[African descent]

Al t 6s a -ibeatihoatlon; ibtalks abeut $kin colour and/or race and includes

elements of culture. It carries connotations of minority, of political correctness, and
sometimesofself i ght eousnesdédéand iutsées idci fcfoinocvier sat i
Islander descent]

Being of African Descent (3.30%):

These three respondents believed the term to mean of African descent. As discussed in
Chapter lll, this has been a point of contention for several Latinbe idUA, althaigh this data
demonstratethe nominal extertb which this impressiors held. Furthermore, it is not a trend
building with the younger generation, asvatio respondd this waywere over the age of 35.

Example statements:

APer soMf(rsi)caonf descent . o6 [ Asian/ Pacific |Isl an
APersonally, that | 'm bl ack. 't i dentifies w
Under
35 Over 35
Non-White and/or Apolitical 46.43% 65.08%

Political/Empowering/AntiOppressive  46.43% 25.40%
Oppositional/Depgatory/Meaningless 7.14%  4.76%
Being of African descent 0.00%  4.76%

There was a clear generational gap among these results, with an equal numbers of under 35
year olds (46.43% each) understanding People of Color in political or apolitical/neutmal term
whereas in the older generation by nearly two to one, the term was described as
apolitical/neutral. This difference is less significantth the other data, although it is worth
noting that only the older generation considered being of African descentical to People of
Color. As discussed earliekatin o/ as i n their discomfort with t
maybe challenging the idea of the African descent experi@sc®rmativeto the construct of
People of Color.The objections have carexclusively from the older generation of Latino/as

who naturally may be reacting to the generational understanding of their peers of other
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racial/cultural identitiesRev. Jose Ballester of the UU Ministers Association Hispanic Ministry
Caucus, a foundef LUUNA, and a current member of th®JA Board of Trusteesas raised
this concern He points out the recurrirgpnflation,and the difficultly this poses for Latino/a
inclusion when African descent issues are considered paramount in real or imagiysurit is
important to note however that DRUUMM, and the People of Color mission, were developed
intentionally with Latino/a leadership, including a group of Latino/a ministers who have now
separated from DRUUMM. Lastly, one Latiremaining or formeDRUUMM member has
suggested anotheomponenbdf the confrontation arourfiPeople of Colayin the older
generation is linked to the complexities of color and racism wé#pétcificallyLatino heritages
White privilege developeih Latino/a communitisthrough adifferenttype of colonialism that
sought to intermix yet maintain strict racial hierarchies based on White supremacist idéology.

Thedatahasaffected my opinion of the general usage and intention gfliheese moving
me to believe that dpie the age gap and political consciousness of the younger generations
around the termiPeople of Cologthe term needs further education and discussion within the
UUA if it is to be employed appropriately. While there appears to be little activearestsb
the term institutionally and personally, continuing to undersiiebple of Cola¥in an anti
racism context will be important for the UUAIPeople of Colaris now utilized not only by the
UUA but across the spectrum of society, in governmarsiness, education, ngmofit and
media/entertainment sectors. The term is used to describe, set @atigmmunicate
intentionally. For example, it is utilized in job announcements, in census data, referred to in the
media, organized around in aeadia, and is regularly a concern of social justice andpmofit
organizations. In the health sector, an understanding of race and ethnicity has important medical
and weltbeing implications. Research continues to demonstrate that a strict colorblind
applicationin medical treatmertias the real potential of promoting incorrect diagnosis and
treatment, and preventative and lifestyle measuagggpropriately prescribemay also be flawed
and even dangerous. For example, persons of Asian descent hase lattilerance rates
approaching 100% and persons of African descent at rates of nearly 90%, whereas persons of
European descent (White), have relatively low rates @526

This data provides a useful look at the diversity and representation ofapie B&Color

surveyed, as well as some specific information with respect to the Reoplé of Colay

discussed in Chapter Ill. The good demographic diversity, in terms of geography, age,
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denominationalnvolvement, and racial identitgcreases the relance and accuracy of the
overall assessments endeavored here. The results also provide us with an awareness of some of

the gaps present, such as dmproportionatelysmaller participation of men and youth.
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Chapter V: Whiteness of Unitarian Universalsm

UUs are white and dominated by white styles of life. People of color, in leadership
positions, would not understand the majorityJdfs. Whites are intellectual and
educated; [People of Color] are emotive and affective. People of color would not be
comfortable in the UUA. 0 Obviously this ge
that UUA ought to remain as it is in regard to racial composition. But the same results
may occur from the dynamic which originates in the stereotype even wheeld isyh
people who wish the organization were more inclusive of racial grdups.

There are no congregations in North American Unitarian Universalism that currently
have or have had a majority membership of People of ColoexAmination othe few
congre@tions that have been attempted as intentionally multiracial/multicultural, grounded as
liberal religious communities that are by and for People of Color, have failed to realize a
sustainable membership of People of Color or have closed down. Histors&lgck Pioneers
documentedBlack ministers interested in serving or bringitingir congregation oBlacksinto
the UUA wereunsuccessful in breaking the social sggtion, predominant in Americaven in
a liberal religious system with naturahdemies towards integratidh Organizations for People
of Color have had an equal fate, suffering from institutional resistance, lacking a critical mass,
and falling short of establishing the financial stability and {trg staffing necessary for
succesy.

The racial and cultural roots of Unitarianism and Universalism in North America are
classically White. Botlehurcheghat joined together in 1961 to create the UUA have a history
of nativism, racial superiority and segregation among the congregatiomstens and individual
lay membership? A surge of membership from People of Color, particularly African
Americans, happened in the 1960s in direct response to the raciatqrgited political action
of White Unitarian Universalists. This increaseacial diversity was a orame event anavas
undermined by the intense and painful Empowerment Controversy that began in-tf#660sid
and lasted until the late 198 This period in Unitarian Universalism saw an exodus of
African-American and othdPeople of Color and White Allies who experienced a betrayal of
principles and purposes with respect to racial justice.

Rev.Victor Carpenter is widely considered to possess the largest body of knowledge,
from personal experience to active research, otoihie of the Empowerment Controversy. He

has had the most substantial material published on the subject, including the 20Q@2hgok
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Challenge: The Empowerment Controversy 190773* The era, often titl ed
Empowerment Controversy, is maecuratelya White controversy with the idea and action of
Black empowermentCarpenter, who served as parish minister of congregations in Philadelphia
and Boston during this time, highlights the failure of White Unitarian Universalists to be aware
of the shifting of the traditional ordering of authority. The UUA was one, if not the first, White
religious community to respond en masse to the calls of Rev. Dr. Martin Luther King and the
Southern Christian Leadership Conference for civil rights, begirmwg} prominently in 1965
in Selma, Alabama. From this point forward however, the UUA struggled to understand and act
in right relationship with AfricaldA mer i cans whil e societyobés cultur
relations shifted so significantly underneth.

The Empowerment Controversy involved the UUA institusm wholein tension with
Black Unitarian Universalists who had been inspired and welcomed by White Unitarian
Universalist racial justice efforts as well as the racial identity and justice oosseiss raised by
civil rights, Black power, desegregation, and aatism activities in communities across
America. At the heart of the tension, the UUlrougha special resolution presented and voted
upon atGA in, committed $1,000,000 to Blacktpoverment after heated debateftek further
debate, at times harsh and bitter, this commitment was never fulfilled. Additional conflict arose
between the original Black Caucus and their partner White Ally organization and a eounter
organizing effort entied Black and White Alternative which disagreed with the notion of Black
centered decisiemaking authority and caucusing and instead offered up the mission of working
together as equals on issues of equality in Unitarian Univers¥lidraday this perioaf history
continues to trouble efforts at racial justice, with many complex questions. Carpenter writes,

Such telling as has occurred has only succeeded in raising more questions than have been

set to rest. For most people in the denomination, marstique remain unclear: Who

were the contesting bodies? What separated them from each other? What was the role
playedby the UUA in the conflict? Andbhy i s the controversy | ab

overwhelming majority of the participants (for we mustiat all Unitarian Universalists

at that time as participadts wer e 6 whi t ed ?

Unitarian Universalism today is virtually an-&\fhite faith. While there is no regular
census that can provide comprehensive and comparative data, the occasional survetedcondu
by the UUA, specifically the Commission on Appraisal, all provide estimates that more than

95% of the membership identify as Européanerican or White. The faith is not just jogaty
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White, it is dominantlyWhite. The most recent data published 998 in partto assist Dr.

Robert Bellah in his presentationtot8 on A Uni t ari an Universalism
revealed the followiny:
UUA Racial/Cultural Demographics 1998

EuropearAmerican or White 97.6%

Native American/Indigenous 2.5%

AfricanrAmerican(or of African 1.3%

descent)

Latina/o/Hispanic 1.1%

Asian American .8%

No Answer 226 of 8118 or 2.8% of respondent

How does the Whiteness of Unitarian Universalism manifest in our congregations and

institutions? One central dynamgthe unfettered and accumulated entitlements of privilege

and power within the institutionThisis documented throughout Unitarian and Universalist

history, with the first systemic challenge in the 1960ring the Empowerment Controversy.

With Peopé of Colororiginally, traditionallyand systematically absent from our religious

communities, the conversation and direction of the institution continued on a path that ignored

and/or marginalized the hopes and aspirations of People of Color witHaitthe

AUnpacking the Invisible Knapsacko,Ini s an

this essay she pondexbhether and how racism is purely an individual act of meanness or a

system conferring dominance to White peapie sheprovides a simplathny of the personal

aspects of Whiteness. Her piece has been widely utilized within UUA racial justice efforts, and

has been regularly quoted and referred to as descriptive of the culture of privilege which White

people enjoy in the UUA. Her list, whicshe refers to as an invisible backpack that all White

people carry around whether they knowrinot, assists us in describing the nature of the

community and the intellectual, spiritual and political challenge faced by People of Color

seeking respectlignity and equality within the church. Here are several examples:

Mcl ntoshdéds Unpacking the I nvi si

bl

e

Knapsack

1. | can if | wish arrange to be in the company of people of my race most of the time.
2. When | am told about our national heritage ortabo fici vi I i zati on, 0 |

people of my color made it what it is.

3. | can be sure that my children will be given curricular materials that testify to the

existence of their race.
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4.1 can be casual about whet hee@inagroupnmot t o | i
which s/he is the only member of her/his race.

5. 1do not have to educate my children to be aware of systemic racism for their own daily
physical protection.

6. | can do well in a challenging situation without being called a credit to my race.

7. 1 am never asked to speak for all the people of my racial group.

8. | can remain oblivious of the language and customs of persons of color who constitute the

worl dés majority without feeling in my cul
9. lIcanbeprettysuretha i f | ask to talk to the fAperson
of my race.

10.1 can go home from most meetings of organizations | belong to feeling somewhat tied in,
rather than isolated, owff-place, unheard, held at a distance or fedted.

Whats stri king about this |ist of privileges
Unitarian Universalismo one Myexperiencesandtiel f i nd
experiences of People of Color | have met and worked with confirm this. ffOineag
overcoming a White culture of privilege that is fueled by a culture of marginalization and
domination for People of Color is troubled by the complex nature and history of race and racism
and the difficulty in asking and acting upon what is rigitt &ue instead of with seifiterest
and a lack of knowledge about the experience of People of Cither disconnect between
White peopleand People of Color is illustrated well by White UU Minister Rev. Dr. Marilyn
Sewell who writes,

€ s e e ki n gruewshdangerouss When we are informed, we must act. Truth means
responsibility. So there are things we prefer to be misinformed about, or hazy about.
Whites donot really want to know hew Peopl
did, we wouldhave to chang®

In anOpen Letter to White Unitarian Universalisfublished in the 1988 World
Magazine of the UUA, President William Schultz makes a direct appeal to the call for racial and
cultural diversity in Unitarian Universalism, seeking to agguus away from wallowing in guilt
while making clear that Whites within the church will need to be partners in this goal.

This letter is not about guilt. It is about possibility. | have addressed this letter to white
Unitarian Universalists both becaukspeak out of the experience of a white person and
because | believe that whether or not Unitarian Universalism ever becomes a truly multi
racial faith will depend in | arge measur e
have far too few blackjellow, brown, or red Unitarian Universalistour surveys

suggest no more than three perdeand that this dearth deprives every one of us, no

matter our color, of the richness of a racially diverse religious commtinity.
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Dr. Rebecca Parker, PresideftStarr King School for the Ministrynet recently with
the DRUUMM Seminarians Cauciiso discuss several points of analysis she has developed
with respect to the attitudes and behavior of Whites within the UUA. While she is still
developing a comprehsive examination of White privilege, she offers these two habits of
White privilege within the Unitarian Universalist context which help us understand better the
religious environment in which People of Color are raised or welcomed into.

Par ker 6 s sof White PHidldne ih Unitarian Universalism:

1. Benevolent PaternalisinThis habit makes the assumption that the privilege and
resources enjoyed by White people needs to be extended to People of Color. The habit is
based on viewing People of Color assléisan White people. White people are helpers,
People of Color are the helpee. Whites see themselves as resourceful and the habit
reinforces White identity as benevolent and good. Roots of this habit can be seen in our
traditionods hilianEtderyiChoaaningfér exandpkewasted to ralée
People of Color to the standards and norms set by White people. The unequal
relationships are required for the generosity to continue. This habit limits people,
especially People of Color who are vielhas not whole, not fully developed.

An example from the 1981 UUA Institutional Racism Audit provides us with more
perspective from the Black experience |t emphasi zes Parkerdds conc

to the role of benevolent helper and th&insic unequal relationship People of Color in our

congregations can be subject to.

During a break in a UUA meeting, two black persons were talking over coffee. A white
person, also a member of the same committee which was meeting, came over to the two

bl acks and said, Al ém so glad youbre with wus
about the incident: Is there some kind of paternailismbenefactor relationship here? Is she

glad that 1 6m here today? Hao wii smvterl a&cyoameo rwi d
Aout sideided in and officially wé&l comed to

2. Romantic DependendeThis habit involved White people projecting theiriategrated
Adar ko side or prophetic voi c ®eopleadf@lorPeopl e
to mature, express emotions, or get in touch with their pas&ions.

In this dominant aliWhite cultural environment, what is the identity, spirit and way of life

for People of Color? The experience within the church is inherently tifeimaidents of

racism, both personal and institutional. The presence of racist attitudes and behaviors, many of
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which are unexamined within our congregations, takes a toll on People of Color in obvious and

obscure ways. The ability for People of Colmiggther a critical mass @ifficult due to the

small numbers, and restricted by the conduct of White privilege that fails to recognize the

importance of nurturing and sponsoring community and leadership development for People of

Color. In unhealthy wayd/NVhite Unitarian Universalism expressasiety over power and

placeaboutPeople of Color interested in life bayd a minimalist congregant.eon Spencer, a

long-time UU leader, former member of the UUA Board of Trustees and District President,

commens t hat fAwhat makes raci sm s o -cilnatsrsa cpteaobpllee O

fear that by coming to grips with it they might lose their identity and the privileges the culture

has granflkee fi@d@méis that we mi‘ght have to gi vz
In the Survey of Unitarian Universalist People of Color | conducted, the following are the

results of the stated racial/cultural diversity of their Unitarian Universalist congregation:

Racial/Cultural Makeup of UU Congregations
Attended by People of Color
Mostly All White 64.84%
More than average UU church 12.09%
Diverse, not majority, but significant ~ 15.38%
No Answer/No Place of
Worship/Unknown 8.79%

It is important to note that of the 15% who reported the most racial/cultural diversity,
nearly onethird were members of the same congregatiél Souls Washington DC. For those
9% who had no answer, were not sure or not in a congregation, several were members of the
Church of the Larger Fellowship or Church of the Younger Fellowship, virtual conigrega
connected by mail, phone and internet and people were unaware of any statistics or presence of
other People of Color. Looking at these numbers, reported bisatified People of Color, we
can make the assertion that while all People of Coloskwprin congregations where they are a
considerable numerical minority, the 27% who stated a higher than average racial/cultural
diversity (more than 5%) is most likely higher than the percentage of White Unitarian
Universalists who worship in such congagignal settings.

These selected comments from respondents help to convey both their awareness and their

frustrations.
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Virtually All -White Congregations (64.84%)

These responses, by far a majority of the respondents, showed a sentiment of frustration

a the token presence of People of Color that appeared to manifest with eitherofrtztoer
resignation or a sense of sharp frustration. Sample responses:

Al am the only People of Color church memb
Al t f al [tsh ewiUUAIi nor m, . e., over 90% White.
Al't i s very white. You can count with you

of over 800 pledgers. About 65% within five mile radius of the neighborhood are People
of Color and about 85% are childrencob | or . 0

3t

Only a handf ul of the 250 congregation me

Out of congregat i onrAfricah-Amelc@handnfi yE&8spelrsdn

3t

Predominately Whit€ongregations (12.09%)

These responses, while attempting to deserihat is clearly more racial diversity than

the average congregation, still notesisolated nature of People of Color in congregational life.
Several noted how the few People of Color are rapidly dispersed among multiple committees in
the congregatiorgn admission that provides evidence of potential burnout, and others
commented on the importance of amtcism and diversity work in bringing together People of
Color in the first place, including spouses and children of color who may not normallythgend
predominately White congregation. Sample responses:

AOut of about 750 members and 250 friends
about 40 People of Color most of whom are actually multiracial: Latino/Latina, African
Diaspora, Indian, Native Amiean, Filipino/Filipina, Japanese, Chinese, Korean, and

Middle Eastern. About 7 of these People of Color are active in the church including three
who are currently serving on the Board of Trustees. Our active People of Color meet

once per month by themlses and once with our white allies. We have a person of color

on the nominating committee, one person chairing the associate minister search
committee, two on the JTW committee, and one on the worship resource team. People of
coloralsoserveasRElead s and OWL trainers. o

AMy congregation of about 140 has about 10
Hispanic male who is married to a white woman with three kids? Is this 1, 4 or 5.

Likewise we have a white man married to an Argentinean with two ki@dse a white

couple who adopted a South American girl,
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AThere i s a small group of People of Color
church. We have started with a potluck for about 50 people with the full support and
participation of the church leadership, and are planning activities and events to try and
institutionalize the i mportance of both di

Majority White Congregations, Significant Minority of People of Color (15.38%)

As discused earliernearly halfof these responsessibly identified All Souls DC as
their congregation (the survey did not ask for congregational name). Most voiced a sense of
pride and enthusiasm for the presence of People of Color, noting their involverteaatership,

impact on the culture, and the importance to their spiritual growth. Sample comments:

AVERY DI VERSE. | attend All Souls Unitaria
diversity is why I am willing to attend ch

A My c h 8 sewetalAfritan-Americanlay leaders including me, the treasurer.
However the congregation is probably only about 20% People of Gatmlusive of all
nonwhi tes. o

AThe only UU communi tinis DRUUMMOpsD isisverg radiallyp ar t i ¢

diverse And diverse with People of Color, not so much with White folks, though there is

t he occasional worship with White Allies a
No Answer/Not Sure/No Congregati@ 79%)

These responses come from persons who live and work aghor Wnitarian

Universalism, but do not attend a congregation, or have not recently, or belong to the-distance
based Church of the Larger fellowship, a congregation without a-&nidknortar home.

Sample responses:

~

Al am a member ofgeheFEhuobwkbhop.thé Hanodt

racial/ ethnic/cultural diversity of this ¢
membership to find out our racial/cultural
Al dondt attend worship on a ciohwws stent ba
immersed in a People of Color community. Some of the most meaningful worships for

me have been in People of Color communitie
Al generally do not worship, Il am far mor e

people, | feel. When | doovship, | like it to be in communities of Color, or mostly of
Color. o
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The Whiteness of the faighould be no surprise to Unitarian Universalists, and those
informed about the UUA. While little has been written abwlythis is the case, it is the wigel
perceived and accepteehlity of theover 19,000 adult members of North American
congregations. Much more needs to be written about the White identity of Unitarian
Universalism, for as we come to understand this part of our heritagriapesentwe can
more authentically foster relationships amel canmake better this liberal religious faith
welcoming forPeople ofColor.

Understanding the intensity of being an overwhelmingly White faith is important as we begin
exploring the experiences and histof People of Color. People of Color in this position are
essentially operating in the margins, and this changes both the experience and the interpretation
of the experience. Almost entirely, People of Color are acutely isolated, and thus labors and
acomplishments may regularly feel, and be recognized for their pioneering nature. This has the
potential to mislead through superfluous praise or relative silence stifled by a White community
that lets guilt and shame dictate their ability to authenticalpte and minister to People of
Color. In the next chapter, concluding attention to the sociological context will be addressed in
considering what is at stake, both from the voices of White Unitarian Universalists and People of

Color Unitarian Univers#ts seeking racial justice and equality.
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Chapter VI: What Is At Stake

filt has long been an ideal for white people who have regarded themselves as supportive
of better relations between races to try to think of ourselves as indifferent to the color of a

personbés skin. Anl treat everyone the same, r
sentiment. But, given the realities of race in North America today, it is also, | suspect, not an
entirelyhépf ul one. To be natetywhte cultude sunhda®oursisinfact pr e d o
to see the world through an ivory prism. Itis to fail to understand deep in our hearts that the
experience of being black, brown, yellow or r
bl i nd ¢ toimmimizeahoge differences and bleach them over.

i William Schultzi An Open Letter to Whité® Unitarian

AOur unique identity within Unitarian Universalism as a diverse;racist People of Color
community, carries with itdth responsibilities and opportunities. Therefore, we covenant with
one another to:

Change the racial status quo in the Unitarian Universalist Association;

Develop tools and strategies to work together;

Remain together and present with one another thrdisglgreement and conflict;

Connect to this organization and one another throughout our professional and personal
affiliations with the UUA;

Provide vision and leadership for the Journey Towards Wholeness;

Hold one another accountable in our efforts toolbee an antoppressive faith

communityo

= =4 -4 -9

= =

i DRUUMM Racial Justice Covenant: Resistance and Harmony (2000)

Telling the history of People of Color in Unitarian Universalishaddressed earljés
in part a political act. The fact thaette is insuffieent history written in the first place is
significant to the culture of Unitarian Universalisasit both signifies the general absence of
People of Color and the marginal place for thwke are present. Paula Cole Joreformer
President of DRUUMM ad a second generation member of All Souls Washingtombtédat
the 2003GAt hat M@Abei ng pr es.ehhisisineesponee tdtlercoiteawal e no u gh
suffering of People of Colpand in addition tohe repeated need for People of Color to be the
ones to speak out and educate White Unitarian Univeré&liftsople of Color and White
people, who seek to manifest the racial justice commitments, imperatives and proraiges of
Unitarian Universalispast, need to have a stronger senshaipiast inorder to make rewarding
and meaningful plans for the future. For some People of Color, the question about remaining

Unitarian Universalist, particularly in the religious professional field, limg&or all, our future
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as an authentic, compassionatetimatial community is of vital concerrToday, in the 2
century People of Color are emerging in larger numbers, more organized and interconnected
with each other and our congregations.

In our congregations the racial and cultural divensigireadyrapidly changing, and
more and moref it is being brought to the attention of religious professionals. The last twenty
five years have seen more sophisticated, grassroots, comprehensive and adaptable efforts at both
building People of Color ministry armbmmunity, as well as witnessing WhikJs working
towards understanding their own individual responsibility in fostering a multiracial faith. We are
at a point when the Empowerment Controversy of the 48at@early 50 years old, and many of
thecontrove s ydntsal figures aging and passing on. UUA President William Sinkford writes
of these in the introduction toong Challenge: The Empowerment Controversy 18&77,
published by Meadvillk.ombard Press in 2003:

Perhaps enough time has passed forehosy generation to forgivghe pain of the
Empowerment ControvergyPerhaps we are ready: Twenty years of growth in numbers,
and years of associational commitment to-aatism. But most important, perhaps: the
complexion of our congregations is dging. The change is not most evident in our

pews, though | see some change there as well. The change is in our RE classrooms and
youth groups. Transracial adoption, blended families, mixed marriages of many kinds

are beginning to make our church sclsomhd youth programs look more like the world.
Perhaps we are ready to ask ourselves what kind of a church we will bequeath to our
childreni all of our children. We must learn to help our children, all of them, be proud

to say, fl amadiWnitarriha’t Wmsi wegr church. o

Sinkford draws our attention to the changes in our racial and cultural diversity,
particularly in our children and youth communitgy all accounts, despite inconsistent and
limited efforts at conducting a racialltural cessus in the UUApercentages of People of Color
are higher among the younger age groupiggeflecting on what is at stakor this next
generation is an enduriragtivity, and our ability to understand the church environnikat,
presence anthevision of People of Color will greatly improve the relevance, quality and
authenticity of our Unitarian Universalist minissandits community. The growing presence
of children of <col or, many of whom are growin
and yung adult programs, is a challenging development given the limited resources available,
and the lack of clarity with respect to how we imagine the multiracial/multicultural change. We

need to nurture this change intentionally, systemically and withgatéym vision. To do this
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effectively, we need to be aware of the history and experience of People of Color thus far, for
this will teach us many important lessons as well as honor the endeavors and accomplishments of
those before us.
There is anxiety atnd the growth of children of color in a White church without a
vision or understanding of People of Color history and experience. The default behavior of
many UU congregations has been reported regularly aactmn around race relations, racial
and cutural identity development, and activism for racial justice. The Unity Churakarian
of St Paul, Minnesota Churdonducted an important and transformative historical accounting
of congregational activiti es eifimvavwementhvightht 8 00 6 s
Minnesota Collaborative AnrfRacism Initiative, a partner with Crossroads Ministry. This
accounting, entitled aimstitutional Racism Audjtunderlines thisistoricbehavior in their large
church setting This understanding ofst behavior and attitudesimportant in shifting the
culture and practice of our congregations in positive ways. The challenge forllitigyian
was

Unity Church did not change in its willingness or ability to engage in the challenging
work of devebping authentic interracial relationships. As in the early years of Unity, we
do not think the racial exclusion that existed here during this time period was
intentionally racist in its origins. It was more a result of being oblivious to its existence
ard its impact. It was a result of feeling that we are fine as we were and not wanting to
change?
Perpetuating a blind policy of neangagement only reinforces tbencern about
institutionalamnesiavhich Morrison-Reed raises, and will forever be a sigiPeople of Color
in a predominately White church that they matter less. Minimizing or ignoring the experiences
of People of Color wilbe a constant dissonanfoe the younger generation as they grow up, and
we do a terrible disservice to impart thet gif tonedeafness to the voices of People of Color
within the UUA At stake in telling the history of People of Color is both improving our present
condition as well as seeding a better future.
Through this thesis | am advocating for a UUA, from the @asion to the
congregational level, that remembers, endorses and funds community building and spiritual
development for People of Color in congregations and in the world at large as an affirmation
and actualization of the Journey Towards Wholeness Resohit 1997 and as an issue of

universal justice and equityit calms the soul and helps give us meaning to know our personal
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and community roots, and to do so as Unitarian Universalists will help bring about the truth that
Sinkford hopes for, thatalléh chi | dren, newcomers and | ifel ong¢
Universalist. This is my church. o

Visions of UU People of Color

Turning to the survey again, let us listen to some @féisponses to the question of
AWhy are you a Pnointgeneral, these rgptids pointtstlaelfréesliberal
religious theology and spiritual practice of Unitarian Universalism. A few note the importance
of racial diversity in their particular house of worship. Most commonly, the responses
demonstrate nitiple credo, or belief statements, that center on commonly held Unitarian
Universalist principles, purposes, and sources of faith. Selected responses, with some parts
emphasized:

Al became a UU through architectural curiosity. | was always fascinatiw Byrlington

Street structure and stained glass, so one day | went in and was shocked to see a black
minister, Dr. Renford Gaines (Malimu Imara), the first black minister since
reconstruction.His progressive message amacongeniaprograms impresseahe and |
became a membeitn my recollection | think that | was made to feel welcome by mostly
white members in a genuine way. | enjoyed social parity among the socialy well
established with a spiritual outlook. | was exposed to an atmosphere afadinid

intellectual enlightenment which promoted self growth and self discovery. In actuality |
felt | was among ordinary people with extraordinary means and sincere social outreach. |
chose to remain in spite of a few disconcerting racial experielgeeasons being due

to genuine social connections, and UU Societies racial, feminist and social legacies which
influenced radical changes in American society from the Aetlkim period to the

197Gs. Presently, | am not sure that the current state d@disaed spiritual effectiveness

is leaving an impact on its members. Having a black CEO who projects a liberal image,
does not guarantee any effective leadership in the areas where we have lost our social,
racial and spiritual effectivenesgAfrican desent]

fil am a Unitarian Universalist because of theological and philosophical reasons. | remain
a Unitarian Universalist because of these theological and philosophical reéRaoas.
ethnicity, and social egalitarianism are very important aspetthisfoundational

theology and philosophy, but there is more to it as well. I do believe the UUA has a lot of
work to do as far as minority leadership and representation is concerned. The UUA does
well, and it could do betta@r[Latino/a, Native and White desu#

ATheologically, | am an atheist agnostic who acknowledges the need for faith. | see the
evidence for God as sketchy at best, so | do not think belief in God is warranted, hence
my atheism. | question our ability to make a final conclusive decisibarestay, hence

my agnosticism. | also recognize that the purpose of religion is reallgdover those
things that make life worth livin@nd that faith is an important component in that quest,
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hence my personal articles of faith: that life is wortimlyy that relationships are worth
having, and that the ethical path is worth pursuing. | hold on to these beliefs even though
| concede that they cannot be logically proven or empirically demonstrated. In the part of
the country where | live (North Centriexas), the only place where | can live out my
religious quest while remaining true to my personal integrity, is in the Unitarian
Universalist Churclb.[Latino/a descent]

fiMy grandparents were Buddhists and Confuscianists, and though | was raisedhaithin
Methodist faith, as a young adult, | found it difficult to accept that they were considered
Asinnerso and would not be Asavedo because
Savior. Unitarian principles and acceptance\adding of people of madifferent

backgroundsand beliefs fit into my personal framework better than any Christian faith. 1

also found About Your Sexuality, now Our Whole Lives, curriculum more helpful in

talking with my son about sexuality and relationships than other nesigierspectives.
[Asian/Pacific Islander descent]

fil have chosen to remain a UU because | believe that it is vitally imptotegtbuild the
moral left UUism is descended from Christianity, and thereby is able to engage in
dialogue with the conservad religious right, and present a different, but also spiritually
grounded perspective on political issues of the day. | have also chosen to remain a UU
because it speaks to my faith beliefs, and my spiritual practice. Religion and faith are
very important parts of my lif@ [Asian/Pacific Islander descent]

Al did not choose to become Unitarian Universalist. My mother chose this faith
community for her family when | was very young. My first church was a Unitarian

church with si gnoirfoi cneemib efrPsehappl.e offhiGolhas b

have chosen to remain a Unitarian Universalist because theologically and philosophically
this is my identity. As an adult, there have been several times when | have had to be
intentional in recommitting nself and remaining a Unitarian Universalist. Today | am a
UU because | do believe that this Associat®a place where there is a commitment to
selfexamination, especially regarding racism and other forms of oppresSibere are

no other predominantiwhite institutions, of which | have been involved that articulate

this commitment so clearly and act accordingly. We are by no means where many of us
hope the Association will be, but | know other people who believe that it is possible for
us to live upto our ideals. My personal, professional, and spiritual values are all fully
integrated here. What is lacking is the cultural context that makes this a place where

more people from my ACommunity ob Coloro w

[African descet]

Selected responses to the survey question:
Universalism are over 90% White racially, culturally and ethnically. What is your opinion of
t hi s st at Eheseifespanses @mavidesPople of Color opmamto the state of affairs
with respect to racial and cultural diversity in congregations. A real sense of frustration emerges
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in these answers, one in which some express acceptance of the situation, but most identify the

situation as a paradox giverettheology and ethos of Unitarian Universalism.

AThat 6s a complex question. At first gl ance
|l eft hopeless, worriede..all of them at onc
worry about saying thesthings because they might offend others who have been struggling

in this battle for far | onger than | have.

situation comes up Iin a community that vyou
found it hard to explain to others how and wh
descent]

Al dondt think Unitarian Universalism can b

e

S
0
\

e

if we continue to be over 90% white. | also think thahiits A st at e of affairs

there must be intentional efforts to do so, and a willingness to take risks and try diverse ways
of building congregations, including those that are cultufadiyed as well as intentionally
multiracial and multicultuda. 6 [ Afri can descent ]

AThe Unitarian Universalist Association is
superficial level because many of the people who fund them are resistant-Re8istin (not
necessarily AntRacism programming, but thefusion of AnttRacism into UUism).

Challenging its own institutional racism plunges the UUA into unfamiliar territory and could

r

vastly change our financi al outl ook forever.

ASad. Even in Sout her n P@aareiintieedteimajority,dsaenu ni t i
white UU churches unwilling to acknowledge their implicit role in maintaining the status

guo. A big problemiswhite ont r ol | ed UU churches are unwi
o w 1 @articularly the more conservativider and highep | edgi ng whi t e UUs
church just the way it is.60 [Asian/ Pacific

e

W

fiWe could do better to make our congregation

it comes to how! | myself have continued to invite P@&Csur worship services, and they

dondét stay around. They find it very hard to
not exaggerating that when I look at our membership book and picked out the POCs in my
congregation, all of them havare or were in interracial marriages with the other half being

whit e! ltés a fact that | candét ignore. We n
pul pit, I asked, AnDo we have to marry one of
thatveryseousl y. o [ Asian/ Pacific Islander descent
fiThe UUA always states that they want to have Diversity in their congregations, yet if you

take apoll over 95% of the Caucasmare pretty well off with a Income of $75K on up, and

then about 4% are various otleeiitures that are also well off and can afford large fancy

materialistic items. Then lastly there is that 1% who are working class people struggling to

make ends meet, yet they support the UUA values and give a lot of their selves in many other
ways,yea | ot of times people just get wal ked ov
this on many Websites talking about i ssues W
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Al work as a volunteer facilitator for Beyond Categorical Thinking WorkshopsinGett

beyond this statistic is easier to talk about than actually change. The benefits of inclusion is
acknowledged, however, there is a disease with high numbers of non Caucasian members.
Greater numbers woulak perceived as being discomforting. They fidrgr moniker then of

being a People of Color churéijAfrican descerjt

Historical Literature

There are only a handful of books published that document the history of Unitarian
Universalism over the last 25 years. None of them bear witness to theeagpast People of
Color within Unitarian Universalism. The textbooks examining our faith-p®6f merger
make no remark outside of the 196879 Black Empowerment Controversy of a Unitarian
Universalist ministry to and with People of Color. THapowernent Controversys by all
accounts the most documented periodroktin our denomination wheyersons of Color were
involved and organized. This period was painful and continues to hurt today among many of our
elder generation. The fallout of the cactfl around the development of Black Power organizing
and a White institutions attempt at accountability and a jusBo¢ered response to persons of
African descent during the 19§0s still a wedge issue preventing reconciliation and progress
towards acial justice in the UUA. Nearly all of the writings about this era are by White men,
specificallyVictor CarpenterJack Mendlsohn and Warren Ross. Mark MorrisBeed writes
of the time saying:

"The black empowerment controversy was a denominattoagddy. Social and

institutional realities beyond anyone's control placed tremendous pressures on the UUA.
The different choices made by many good people set them ideologically and then
emotionallgl in opposition to one another. The legacy of that tirdeérasse events is with

us today'®

Any evidence of accomplishments by People of Calbefforts at ministering to People
of Color, the life and times of People of Cqland particularlythe experiences o€ligious
professionals, is noticeably absemthie UUA. Any reference that is made usualg footnote
or quotereferring to the legacy of the Empowerment Controversy which continues to be the
fiBig Unresolved Elephant In The RoamThe history of People of Color over the last 25 years
is there but you have to be more than a casual explorer. Is the lack of any publicly accessible

history for People of Color affecting our expressed commitments to racial and cultural diversity?
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|l s the | ack of a history ofe RMoplesmescfsoCalsonm e
seminall983 Commission on Appraisal Repdrt

There needs to be more history written by People of Color in Unitarian Universalism.
We have the fruits of MorriseReed inBlack Pioneersand hopefully he will contribute more
now in retirement. Yet we need more than Morrigwed, and we need more than the
recounting and evaluation of the Africdmerican experience. With a growing number of
religious professions of color, Middle Eastern/Arab, Asian/Pacific Islander, LatiAaierican
Indian/Indigenous, even without a growing number of People of Color adult laity, perhaps we
will see more efforts on par wiBlack Pioneers.In truth it is desperately needed in an
association with such deep, yet unfulfillgdomises of raail justice and equality. Continued
initiatives regarding antiacism, race relations, and racial and cultdra¢rsityneed
comprehensive accounts and analysis of the experience of People of Color within the institution.
This will also be meaningful antecessary to the qualibf People of Color ministry, which
only recently has become a theological and pastoral imperative within the UUA.

Race and Racism in the UUA

The final piece in laying out a sociological context for the experience of Peoplecsf Col
is an accounting of some of the significant encounters of racism in the UUA. It is these incidents
that have become legend within the circles of laity and religious professionals who continue to
carry forward efforts at racial justice and equality ciicing and improving institutional
understandings of racial ideas, and who strive to build community for People of Color.
Frederick Buechner offers this definition of racism. Itis a story with a moral, and
presents racism without harsh judgment. Whifeames racism in Black and White racial
terms, it does offer a window into how to understand the complexity of the issue. 1 like it,
particularly from a faith perspectiyas it associates racism with suffering, a state that we are
called to be atteive to. One of the ways we care, and ultimately seek out justiceered
solutionsi s t o caucus. My paper and research is ¢
memoiro for White Unitarian Univer ssadeitost s, an
Unitarian Universalists of Color. Buechner writes of racism:

In 1957 when Governor Faubus of Arkansas refused to desegregate the schools in Little
Rock, if President Eisenhower with all his enormous prestige had personally led a black
child up thesteps to where the authorities were blocking the school entrance, it might
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have been one of the great moments in history. It is heartbreaking to think of the
opportunity missed.

Nothing in American history is more tragic surely than the relationshipedflack and

white races. Masters and slaves both were dehumanized. The Jim Crow laws carried the
process on for decades beyond the Emancipation. The Ku Klux Klan and its like keep
going forever. Politically, economically, socially, humanly the blaxkginue to be the
underdog. Despite all the efforts of both races to rectify the situation and heal the
wounds, despite all the progress that has been made, it is still as hard for any black to
look at any white without a feeling of resentment asfiisany white to look at any

black without a feeling of guilt.

Orhere is neither Jew nor Greek, there is neither slave nor free, there is neither male nor
female; for you are all one in Christ JegiiFaul wrote to the Galatians (3:28), and many

a white ad many a black must have read his words both before the Civil War and since,
perhaps even given them serious thought. If more whites had taken them to heart, were

to take them to heart today, Wpastpresem o6t hel
and to comé that both races would have been spared.

Many must have taken them to heart but then simply not done what their hearts directed.
The chances are they werenodt bad people or
they simply lacked themoral courage, the creative vision that might have won the day.
The Little Rock schools were desegregated in the end anyhow by a combination of legal
process and armed force, but it was done without some gesture of courtesy, contrition,
compassion that ight have captured the imagination of the world.
Theexperiences afacism byPeople of Color in Unitarian Universalism from 1980
2005 are toldthrough a lens of antiacismas presently articulated by the UUA Journey
Towards Wholeness Committee, dissed in more depth in Chapter \/lIThe reports done here
vary with respect to intensity and character, however collected together they provide us with
some of what Dias referred tm a&&hotldms strands
documenthe regative encounters with race, although it would be a mistake to assume that all
encounters in the UUA are negative. Clearly the continuous presence and commitment of People
of Color tels us otherwise. This does not mean however that we should distbgaedstories.
It is important to remember as well that racism in all its forms can be considered a form of
trauma. While not always physically violent, the emotional, spiritual and psychological pain of
negativeracerelatedencounters leave lasting imgssions as do other forms of oppression. In
Unitarian Universalism the pain can be magnified by the deep commitment to free religion,
stated principles of inherent worth and dignity, and the inclusiveness the UUA has articulated

and struggled for in itsollective history.
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Congregational Race Relations

Segregated White Universalist Churche$ In 1963, a GA resolution was brought to the
floor proposing to mandate that membership in the UUA required open membership without
restriction. The resolution wasgldressing several Universalist congregations in the American
South who by bylaws or practice excluded Blacks from membership. The resolution was
defeated. In 1965 a Business Resolution was passed urging open membership, but no anti
discrimination clausevas mandated. It is unclear when and how it became mandatory that
member congregations have open membership, but by 1980 this was, in fact, the case.

Invisibility 7 A Black person, prominent in UUA circles, was visiting a UU congregation.
During the coffee hour, after the morning service, this person was ignored, not officially greeted,
nor spoken to, nor introduced to a single member in attendance. Was this person invisible? Did
the person i magine it all? Dckgersoriwerer peopl e
invisible? Did they in their own discomfort fail to observe common courtesy and social
graces?

Not Seeing the Forest Through the TreesReturning to the incident already reported of
the black person who was left ungreeted or acknowledgadathurch coffee hour, it is
instructive to recount what happened when that person told other UUA leaders of that
experience. Some of those | eaders i mmedi at el
White males in the gmgeatupdexxkdtai may, tHiove, gas d
Members of the administration who were present pitched in with their own excuses for the
mi sbehavior of their Abrethren in the country
defensiveness toward ablackppon6s per cei ved exiffeeemtidlence of p
treatment The failure to be sensitive to black pe
interpretation of reality, only exacerbates the problems of racism. As human beings, we are
distinguished from other life forms by our intelligence, ability to communicate and our acts of
perception. When one individual denies another his or her perception they are, in fact, denying
his or her humanity. When a person whu\ikite denies the perceaph of another who is of
color, by attempting to excuse perceived prejudicial or racist behavior in themselves or other
Whites, it represents an attempt to redefine events and reality as perceived by the person of color.

To subordinate one setofperceptis t o anot her 1is to subordinat e
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that of another. WheWhites do this to blacks, it reduces dialogue, blocks effective
communication and, in fact, constitutes a subtle and insidious form of ra¢esdeny the
validityofand her human beingé6s®perception of the wol

Racial Hate Crime - A young teenagmale, Joel Petty, was attacked in August of 1986 at
Murray Grove Conference and Retreat Center in New Jersey, a Unitarian Universalist summer
camp. He was jumped by severuffoand one adult at around 11:00 p.m. one evening after he
left the camp kitchen. The attack took place in front of the youth quarters, in a lighted area in the
central part of the camp. The attackers were trespassing with the intgithidatethe Back
youth. After being surrounded, threatened, insulted, and punched in the chest, the young man
managed to flee into the woods around him, escaping his attackers. A video was produced three
months after this incident, in a reunion held at All Soulsr€inuJnitarian, in Washington, D.C.
In the video, several of the participants at the summer camp that week discuss how they have
made sense of it all. The teenage victim was a part of the teen crew for the all ages church week.
The video was created Withe purpose of getting in touch withn eo@rsstories of being
victim of oppression, racism, and injustfte.

Difficulty for Ministers of Color T The UUA has recognized the intense challenge of
gualified Ministers of Color seeking to be called to Uligegations. In effect, most ministers
of colorhave servegrimarily in extension, new congregation, associate or assistant level
positions. Senior Minister positions, including only ministehsive been held by only 20% of
the fellowshipped Ministersf Color® in the last 25 years(see table below)

Ministers of Color and Parish Ministry

(Of Those Fellowshipped 198@005)

Mi ni sters-0df 43 100.00%
Parish Ministry (ever) 28 63.64%
Currently in Parish

Ministry 17 38.64%
Senior Minister (alled) 8 18.18%

Although many efforts have been tried to address the difficilgeple of Color ministers
experiencetwo efforts operate to mitigate these persistent obstadlbs first is the Policy on
Waivers of Rule 17 (Settlement Restrictionsjie UUA Ministerial Fellowship Committee
(MFC). At their December 2001 meetiytpe Ministerial Fellowship Committesesolved as

Page59 of 153



25 to 1:People of Color Experiencesn Unitarian Universalism 19802005
May 26, 2006

foll ows: Aln support of affirmative action
Rule 17 in cases of appoatt representatives of UUA amicism, antioppression, mukcultural
programs. Such waivers can be granted by the Executive Committee. This was updated in
December 2003 to add, #Aln further support
two years (January 1, 2005December 31, 2005) the requirements of the first paragraph of Rule
17 for ministers of color/historically marginalized groups serving as interim Ministers of
Religious Education, interim associate ministers, and interim assistarit mit>’eAs sf 2005,

only threeministers have been sonsideration fothis waiver. Rev. Chester McCall, whose
advocacy was instrumental in establishing the waiver, was unsucdegsiteiving all he

soughtas the first eligible person during higeérim associate ministry at the First Church in San
Diego, California.Rev. Carlton Eliot Smith accepted a called assistant minister position at First
Parish in Arlington, Massachusetts after segtirereas interim assistant minist&r.The third,

Rev. Marta Valentinleft the UU church of Arlington, Virginia after considering a waiver and
instead accepted the call to be Senior Minister of the First UU Church of New Orleans,
Louisiana.

The second current program of the Udéddressing the recurring obstes People of Color
ministers faces to sponsor a gathering and facilitate mentorship and support for Ministers of
Color in their first or second years of parish ministry. This has developed in response to the
rapid increase in Seminarians of Color wiave been ordained and the subsequent increase in
the number of Ministers of Color seng UU congregations. A meetinggld in May 2005
broughttogether several of these ministers and mentor ministers, facilitated by the Joseph
Priestly District (whichcurrently has highest number®@éople of Coloparish ministers of any
district with 4), and the UUA Identity Based Ministries Staff Groafthough not all in the
target audienceThis gatheringorovides limited support however to those it seeks ppa,
with its low-profile, uncertain funding, and little information as to the e t icantgnd and
long-term strategy?

Onecautionary taleoncern®Rev. Chester McCall, an African descent minister who sought
multiple positions at the UUA over seveyalars. After receiving no interviews for any of the
positionshe pursuedhe advocated for himself to the UUA administration, questioning why the
courtesy of an interview was not even extended, and finally received one phone interview.

While he was neverired by the UUA, he has since been called tdthigarian Universalist

Page60 of 153

of

t



25 to 1:People of Color Experiencesn Unitarian Universalism 19802005
May 26, 2006

Church of theRestoratiorin Mount Airy, a neighborhood d?hiladelphia, Pennsylvaniddiere, a
widely recognized and capable minister, with strong connections to the UUA insttlytias an
antiracism trainer and consultant, struggled to be recognized as a simple candidate for a UUA
staff pasition and only after bringinthis to the attention of the UUA Executive Vice President
Kay Montgomery, was he given consideratiBrinconguously,  hisinstallation service, UUA
President William Sinkford gave one of the keynote addressegratulatingRev. McCalland
marking the importance ¢fis ministerial calto, and for Unitarian Universalism

Anti-Racism Institutional Audit i In May of 2005 the AntRacismLeadershipream of the
Unity ChurchUnitarian delivered a 5page reporto the congregation covering 182005. It
was written as part of their participation in the Minnesota CollaborativeRattism Initiative
(MCARI)®!, whichprovides training on understanding and dismantling racism. As a foundation
to the antiracism work at Unity ChurckJnitarian, the audit researched and summarized an
anal ysis of the churchdés identity ifAnVer e lnateinadn
to use this audit to inform us as we continue to lead the church in the process of becoming an
intentionally antir a c i st ®’n Bheii wehsite provited @ more detailed purpose and
goal:

The purpose of the institutional auditistoeesr ch an i nstitutionds 1 de

racism. The AntRacism Team examined Unity Church from the time of its earliest

formation to the current day in order to provide a thorough, thoughtful analysis of the

churchoés i nst i ace. The audiwill be agyside asthe ehurthanowes forward

in the process of becoming an intentionally @atist institution. The audit is an invitation

to the congregation to participate in work that is extremely vital for the health and future of

Unity Church and Unitariatyniversalists everywhere. We believe that we can create a

church that is not only antacist in word, but has genuine acceptance, respect, and love for

all people as a recognizable part of its identity.

In the section covering 1992005, the report stated, Aby 199
OVhited i denti fi ed axachinatiom,dndiddead, institiitionalfar®lesdciétal is
needed around issues of race. o ACompl acent a
when, n fact, and especially becauseitd geographic location in a diversely populated inner
urban neighborhood, a |l eadership role in this
time has come for us to turn outward, while at the same time we b#groagh examination of

our internal pr oc® Atshissmeas formal action ps been amade public,
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although the hope ishthe historical accounting will provide a foundation for improved and

increased multiracial relations in teerrounding neighborhoods.

Denominational/Associational Race Relations

Thefollowing incidents and encounters have to do with experiences at the level of UUA

sponsored events, such as the General Assembly, UUA committees, UUA initiatives and
projects, ad, more globallythe state of the UUA.

Objectifying People of Color- When a UUA official was describing the difficulties of
increasing membership amoRgople of Colgrher e mar ked: fAThe worship st
congregations have little sensitivity the worship styles of people of color. Even urban
churches remain distinct from those wadheship s
notion of attributing group characteristics to urban minority, actual or potential UUA members,
is a furdamentalerrorThe process of making choices for fit
like is a precarious and precipitous one. As such, it represents a serious potential road block to
diversity within the UUA%

Stalled Development of Racial Justice Cuiicula i Over the last 25 years there have been
three efforts at developing a curriculum for congregations that addresses the issues of race and
racism. All threeemain incomplete The first,Black America/White America: Understanding
the Discordwas enisioned in the 1970s and envisioned for completion in the early 1980s. The
Institutional Racism Audhad this to say:

In the late 197§ the UUA entered into negotiations for the design and publication of
Black America/White AmericaA long history ofwriting, testing, revision, and
correspondence surrounds the controversy that developed over the curriculum. In
September of 1980, a letter from the major author of the curriculum suggested twice that
some resolution about whether or not to proceed witiigation be made by January of
1981. In early December, Community Change team members (responsible for the
Institutional Racism audit) found that no decision had then been made or at that time was
envisioned for January 1981; again in early Januaryessidn had been reached.

Somehow, persons responsible never got around to making a decision, or even getting the
matter onto the formal agenda. Like a dead albatross, the unresolved matter of the
curriculum drifts along behind the ship, whose wake pieally forces it to turn over,

rise again to the surface, then silently slide once more toward obiRsion.
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In the late 1980s, MorriseReed wrote the framework for a curriculum building on his book
Black Pioneersthat he calletHow Open the Doot® He reported that the outline and materials
were developed, and a few congregations field tested it, but that similar to the experience of the
developers oBlack America/White Americattention and focusf the UUA lagged to the point
that he gave up pushirigr the finished product’

Finally, in the mid 1990s, after the successful completioWe&ving the Fabric of Diversity
whichincludes one session on racism, thanguage of Raceurriculum made it to the
manuscript stageHowever it wasiever completedndpublished for distribution.

Affirmative Action 7 The UUA was slow to react around establishing affirmative action
policies and goals, the top recommendation of the 1981 UUA Institutional Racism Adidit.
concern to the auditors was the tension withenUUA making it difficultto effectively
implementaffirmative actiorpoliciesfor People of Color given the UUA philosophy and White
culture. They wrote:

The twin concepts of meritocracy and democracy seem at the core of the UUA

philosophy. Developig human potential and enhancing production in culture, politics,

society and morality, appear as artifacts of UUA actions and worship ideals. Imagine

then our dismay to hear that when the questions of people of color and the ministry was

at one time pubefore the Ministerial Fellowship Committee, a response was
characterized with the folliAArwa nfgt hweoirrdés: Do
backgrounds, and exgﬁsrience typical of our usual placement requirements? Will we have

to lower the standards™

Presatly, the goal®f, and analysis by the UUA are not publicly accessible and requires
several levels of investigation to collect. T&GA does receive a report on the statistics of

racial/cultural and gender idemis of the UUA administrationwithout andysis or commentary

aside from a statement from the 1973 Ioh resol
its efforts to provide employment opportunities to women and réuiabritieat all levels of

i t s 9 iWaile there used to be goal ety around affirmative action by the UUA Board,

there is no evidence that this continues. In 1991 for example, the UUA Board made their stated
goals public in th&U World( Mar / Apr 1991) stating that an nfe

including persons ofator at higheflevel exempt positions as vacancies occur, and on
mai ntaining the number of person® Thefkisnool or on
regular review with the various People of Color organizations in the UUA such as DRUUMM

regardirg whether the UUA is in compliance with this benchmark
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Furthermore the supervisory staff of the UUA does not receive mandatory comprehensive
training around implementing affirmative action policy, although it is available upon request. In
the table belw you can see that over the last 6 years there has been a slight decline in the
racial/cultural diversity of the UUA central staff. The all staff numbers are significantly higher
than the percentage of People of Color on the Leadership Council (folaxeduytive Staff
Council) and those identified by the UUA as Managers. Also the Leadership Council/Managers
over the last two years constituted all African descent persons except one. Asian/Pacific
Islanders, Latino/as and Native descent persons wereeaprgsented among the designations of
Professional, Technician, Sales, Office & Clerical and/or Service Workers.

People of Color on UUA Staff (Headquarters and District)’

UUA Leadership Council/

Staff Managers
2005 14.29% 7.58%
2004 17.53% 8.82%
2003 16.59% n/a
2002 nl/a n/a
2001 20.95% n/a
2000 20.77% n/a

General Assembly (GA) Race Relations

Thomas Jefferson Ball Charlotte i In 1993, ayear after the Racial ancu@Gural
Diversity resolutiorestablished the Racial and Cultural Diversity Task Fdeneral Assembly
was held in the Thomas Jefferson District in Charlotte, North Carolina. As part of the program,
the GA Planning Committee sponsored a AThomas
period dress circa 1776. In the months leadmgouGA, protests were issued by Unitarian
Universalists, including African descddts, deeply concerned that this would mean People of

Color having to attend in chairas slaves, as those were their circumstances during that era.
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Due to themiscommuniation and misplaced intentions, the Thomas Jefferson Ball was still held
despite concerns and communications raised in advance ofrG&sdonsghe African-
AmericanUU Ministry organized a boycott and protest that drew hundreds of delegates outside
theballroom. The September/October 1993 World has this to say about the protest:

éthe struggle for racial justice and inclu
burneréespecially by t he caoaledThanaslefferyon ov er
Birthday Ball, whch occasioned a protest demonstration led byAthiean-American

Unitarian Universalist Ministries (AAUUM). In a leaflet distributed at the

demonstration, AAUUM members cited- Jeffers
owner 0 and decltarraegedd elms etl vee se iieorut , whi ch
originally been ur ged t AfricanAmesicard attend[thper i od
ball] i n chains?06 t he -400gpaoplé¢ adtended thek e d . An e

demonstration, which took place né¢lae foot of an escalator leading up to the Omni

Hotel ballroom. To the Rev. William Jones, director of black studies at Florida State
University and a newly elected UUA trustee
the denomination was up [in thallroom] and | and othekfrican-Americars and whites

who had a clearer idea of the problem were at the bottom of the escalator. Which side

was the authentic mainstream™f Unitarian

Hotel Refusal Rochesteri At the 1998 GAIn Rochester, New Yorlg young adult of color
routinely checking in at the front deslas informedhat she had no reservation. After a period
of discussion, intensified by frustration and the crushing presence of other GA delegates seeking
to checkin, the young woman was dismissed with condescension. She had to seek out the UUA
Director of Young Adult Ministry, &Vhite minister with whom she had a working relationship,
and together they approached the manager. In this foifpwthe room was secureé.
complaint was made with the hotel and with the regional office based on the discourteous and
patronizing behavior of the front desk staff and management. The loosely organized network of
Young Adults of Col or al so miams®riesveereshared. noung
conclusionthe manager of the hotel came to a gathering of the Young Adults of Color meeting
to apologize and ordered a buffet of foods for the final group meeting of GA.

Unwelcome Clevelandi A group of African descent ytlu attended GA 2001 from the
Neighborhood Church of Pasadena, California. Through the Youth and Young Adults of Color
caucus that had started meeting collaboratively at GA 2000 in Nashville, Tennessee, they shared
experiences of being questioned by oiBér delegates despite wearing their nametadsey

articulated pain at being unwelcome in their own faith.
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Commission on AppraisalOral Report, Quebec Cityi Dur i ng t he Commi ssi o
the GA 2002, a skit was performed that ended up with a womanlof speaking, then a White
man suddenly and forcefully pushed her aside and remarked to now let the real report begin
(from him). Many People of Color, including the woman of color who had not agreed to that
particular part of the skit, raised concenuasked for some acknowledgement of the
inappropriateness of the action. Instead the Commission and other UUA leaddeshjted to
minimizethe issue. Finally, with the assistance of the Journey Towards Wholeness
Transformation Committee (JTWTC) ablRUUMM leadership, an announcement was made.
Rev. Susan Suchocki Brown, Chair of the JTWTC
present are concerned and feel the issue of the Commission on Appraisal (COA) is still
unresolved and not a good way to éhd GA. So we have been asked to come to you opening
up the deeper and unresolved issues not presently being offered to the GA attendees. We find it
regrettable that the COA was not able or willing to make a joint statement, but that a member of
theCOAhad t o speak "“aPaulagCole Jones at thé tine Rrésidsact of
DRUUMM added,

The situation that brings us here is not a private or a personal issue, it is a community
issue. Usually we do not hear the community response when #ositieaives someone
feeling slighted or devalued. This time we did. In order to establish right relationship,

we have to be able to trust that our concerns are being valued and that corrections, when
needed, are possible. We are working to build a contynwhere People of Color feel
welcome and where People of Color are involved in our congregations, and in the
business of the UUA. We are working to create an environment where People of Color
feel comfortable and supported in leadership positions.mMigssages that we receive let

us know where the Association is on the journey and when parts of the institution need to
be held accountable for making corrections that give us ancithace at right

relationship.

Please Help Me With My BagsBostoni At the GA in Boston, Massachusetts in 2003,
several People of Color reported being asked by White GA attendees to take their bags. This
happened at the curb where People of Color were spending time talking when White attendees
arrived, as well as by the Franesk and Concierge.

Special Review CommissiopFt Worth - Priorto the 20055A in Ft Worth, Texas, the
DRUUMM Youth of Color Leadership Development Confere(ecgartnership with IdBM and
the UUA Youth Officg was held. At that timegseral incidents iternal to the First UU Church

of Dallas, Texaswhich hosted the conference and externally with city police were reported. The
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experience of these incidents carried over into GA the following weekend in which additional
negative racial encounters occurrediminating in a conflict at the Closing Ceremp8unday
evening. A special meeting of People of Color was called by DRUUMM leadership where a
litany of experiences were discussed, and the discussion video taped. After GA the UUA Board
of Trusteesand UA Admi ni stration established a Speci a
trajectory of ewahbtoséti tdtbetsfyutearesngf racis
on institutional learning ‘d The five member commission, includiraurrent Presideruf
DRUUMM Janice Marie Johnsptwo other DRUUMM memberslafidha Acuay and Rachel
Davis, LUUNA cofounder Rev. Jose Ballester aWthite retired minister Rev. Margaret Keip
met over 8 months to prepare a final report delivered to the April 2006 UUA Bbardstees
meeting. The commission interviewed several dozen persons in preparing the report, although
little of this was made public in the Z&age report. Instead comprehensive timeline was
developed stretching back to the beginning of UnitarianUamdersalist consolidation in 1961.
The report concluded with a list of recommendations, focused primar{BAostructure,
beginning and ending with a call for nametag wearing, and issued a vague reminder that we are
responsi bl e t o adurrovenantsand e ugholdand mamtain the ydeals of our
Uni tarian Un'f The Spedal Regiew Conamissiom is very unique, as there is no
other record of such a high level group being called together in response to racism in the UUA.
In truth, it is a testament to the growth and establishment of a collective of People of Color who
were able to hold and listen to the experiences of one another that helped lead to this action.
This institutional response is not a complete respordes Re. Chester McCall, a Chaplain for
DRUUMM, who urges us to respond to the individuals who have been dehumanized by the
experience®

To help illustrate the challenges and opportunities for race relations, and ultimately an
increased presence of People ofd@ah our congregations, let us hear selected responses to the
qguestion: ADo you perceive barriers in our Un
that prevent Persons of Color from joining?

Racial Barriers in UU Congregations

Overwhelmingly, People of Color surveyed believe there are barriers in congregations for
People of Color. Many expressed the linkage to other forms of institutional oppression and
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cultural conditions of congregations,particular the higher economic and educational class

levels, that point to a difficulty in welcoming and authentically accepting People of Color, and
others. There is also some attention to the fact that congregations, through religious professional
leackrship or laity, are ineffective in redressing these barriers, due to a lack of preparation,
training, vision and courage. The responses shared below are meant to be representative of the
total collection. Ideally these responses will help both the readd ultimately the institution,

gain more clarity into the nature of the barriers, and from this diagnosis, determine more
successful and precise initiatives to address the situation.

Do You Perceive Racial Barriers In Your Congregation?

Yes 85.71%
No 10.99%
Unsure/No Church 3.30%

Those Who Answered fAiYeso (85. 71%)

fiYes. Affluence is a serious barrier on a number of different levels. Class, education, and
social mores separate the vast majority of ethnic minorities from our typically affluent
congraations. People of color have a difficult time relating to everything we do. This
must change.

At first yes, because often times people speak of being acgebtitacks, gays,

transgendep e opl e, et cé. . and tnindey buttlelindividaab out be
lives outside of what they profess do not reflect this so when people of color or other

cultures visit they are welcomed, but not embraced if you know what | enean.

fil've seen social elitism where people socialize with their equals. Weadwaltise
other than in the yellowages, thereisvetyi t t | e community outreact

fiPeople in our congregation tend to socialize with people they already know, so it is

difficult for new prospective members to feel welcomed on more than a superfggl ba
Though our congregation is a relatively fAw
anysustaied ef fort t ocomessii needamwdltodds sinefw col or .

AiThere are always barriers. UU congregations and communities may
politically/religiously/cultually be more progressive than many others in the U.S., but

this does not always translate into knowledge, understanding and acceptance of others. |
heard about the incident at the 1&% in Texas wheretiwas assumed by some Anglo
UUdmtagroupofyot h of <col or were valets because
way to go.UUs are a part of this society, and there are a great many divisions along class
and race that we are clearly not confronting. | would not expect UUs to somehow be
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Tho

immune to all thisStructural/institutional racism and discrimination affects all of our
perspectives, actions, attitudes, and beliefs since it pervades this society.

fAbsolutely, and that is one reason | believe the Journey to Wholeness is a great move on

the part of th&JU Church. The advent of both the People of Color and the White

Al liance caucus will begin to make a diffe
writings of People of Color and not only the Transcendentalist. Frederick Douglas,

Harriet Tubman, Siihg Bull, Seneca and Black EIk, Lao Tzu, Ram D&sshna

Murthaetc.il et 6 s r evi si t-1800ulre thd ss ttoarlyk oa b oludt4 Owh a 't
on during the Transcendentalist Movement. Like the genocide of the Native Americans in

the West, Slavery n t he Sout h, Uu. S. Mexi can War and
mano during Thoreauds and Emersonés ti me.

Womendés Rights during that time as well . W
occur ? |t | wauslygdnerdten Bersonally, b believee the Unitarians were a
response to the times. The white man had become divorced from Nature because of
Acivilization. o The U.S. Government was do

Christ and their Christian Gaul.

fil think that we as UUs have a very specific cultural experience in general. The majority
being white, middle to upper middle class folks, with liberal political views. Because we
dondét have a fAletds save t he lusibnarymeindsebr | do
to begin with. I n practice, not on paper.
cultural, class, racial, lines, but especially race. The growth of female ministers, for

instance, has highly out lapped, many, many times overdpelation of ministers of

coloro

Al think that AnttRacism work functions to assuage White guilt in many places, and so

when People of Color come into a Church, they are often asked to join several

committees they are not qualified and do not havedbadity to sit on. No one has any

real clue on how to be in community with the People of Color in a Church, so those who
come often get Aburned outodo and frustrated
from the mass of the community. On the otside of things, some congregations do not

deal with race at all. This is just as bad, because the Person of Color feels just as excluded
from the community and more unwelcome.

se Who Answered ANoo (10. 99%)

fiNo barriers, it is one of letting those kigwy a liberal religion know we exist. One of
the things that came out of a recent discussion about religiddssre almost alone in
encouraging their members to question their befiefs.

fiTo speak of "barriers" presupposes a certain frame of thdtigssumes that something
within UU churches prevents outsiders from coming in and that all we have to do is
remove that impediment and people will flock in. But is that really the case? And to get
the most use out of the barrier metaphor, should we sot asking if any barriers

exist in norUU circles, outside of UU control, that prevent people from stepping out of
their group and into a UU churah?
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AiThe issues here are complex. It is difficult even to determine what all the issues are, and
equally dfficult to determine what can be done about them. We know there is a
correlation between UU churches and low racial diversity, i.e., when you find the former,
you're likely to also find the latter. But we do not know if one causes the otlikeit,is

the other way around, or even if other outside factors are causing both. In my own
experience, | have always felt welcomed in my church. To be precise, | know what it
feels to be socially rejected by a group of people, and | have never experienced that
feding in my church. On the other hand, | can not say that my church is particularly
"warm" to new comers. Again, to be precise, in my previous religious affiliation, we were
taught to go out of our way to act friendly to visitors, to find ways to draw thenour

groups, and to constantly try to make them feel "as one'oThat is not something that
spontaneously happens in my current church, despite recent efforts to behave in a more
welcoming manner. How do | reconcile these two seemingly dispanagitions? I'm

not sure. In part the answer lies in me. Going to new places and introducing myself to
new people does not intimidate me. In part, the answer also lies with the church, because
even though they're not overly open, once | introduced mystiléto they were quick to
accept me. Another component was the availability of alternatives, or rather the lack of
them. | wanted to find "church community,hot a club or an interest group. But |

required one that was intellectually open, one that wemnidrace science, rather than

reject it. And | felt, rightly or wrongly, that the UU church was my best ogiion.
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Chapter VII: People of Color Communities (1980-2005)

Most of the UUA, congregations and affiliate organizations hayrewaing
consciousnessf People of Color. They are referreddomally in affirmative action policies,
job announcementstrategic plans, and sermons. With an estimated 5% of the adult population,
thereare perhaps as many as 10,0®rsons of Colgrand the number may wéle over 20,000
in the religious education programs as anecdotal reports lean heavily towards more racial and
cultural diversity among our children and youthRUUMM, profiled belowis the only group
that hasever been organized by and farBons of Clor in an inclusive sense encompassing
more than a singular racial/cultural identity and being explicitly conscious and political as a
collective in mission and purpas&hese short historidghat follow are intended to emphasize
promising People of Colaninistry efforts, and to provide a better understanding of the

landscape within Unitarian Universalism for People of Color.

African -American Unitarian Universalist Ministries (1989-1998)

African-AmericanUnitarian Universalist Ministries or AAUUM (promon ¢ eab- 6 a
mmé) received its birthing breath in the wake
African descent ministers and religious professionals were called togett@87to help the
UUA establish one of t hdrmaiueadtdnpadicyand glam.nliwe nd at i
Black Unitarian Universalists working on the issue, Rev. Mark MorfRead and Jacqui James,
connected their small networks together and the idea was hathAetdJMM , in their June
1989 press releaserauncing theiformation, statedi AAUUM stresses spiritue
justice as centerpieces ofsitsalf fronpmamgireaentUsc wi t ne
saying that they view the AfricaAmerican experience and heritage, as well as action for justice
asmrt of the o6essential feelingSAAdUMhadsal uesod v
officer positions, held an annual meeting and was heavily active in Nordrigan UUA
activities. At itsheight in the early 19%0the organizatin had a membershgf over 100and
would arrange to have members lead the worahgrea congregations during @nnual
meeting. AAUUMM struggled with how to deal with issues of gender and sexual orientation,
and was experiencing a leadership vacuum by the lates 898 same time AAUUM leaders

were coordinating with other APersons of Col o
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expressed intentions of becoming a caucus for persons of African descent within DRUUMM,
partnering with other founders of Color who wereatirey a Latino/a/Chicano/a/Hispanic of
Color caucus, an Asian/Pacific Islanders caucad,adNative American/Indigenous caucus
among others. Jacqui James, now retired, is acknowledged as having the most institutional
memoryabout AAUUM, most of it as ollastories. Jacqui was a lottigne religious professional
as Director of Religious Education in Pittsburgh, BAd on the UUA Staff for over 20 years in
Boston, MA. Little has been published about AAUUM outside of a few referensesnmons

GA Reportsand a brief announcement in ti&) World.

Diverse & Revolutionary Unitarian Universalist Multicultural Ministries (1997 )
Diverse & Revolutionary Unitarian Universalist
Multicultural Ministries or DRUUMM was the name a group

of over forty ministersreligiouseducators, and UUA Staff of

Color, who called themsel vg¢ us Pr
Coloori UURPIOGAdopted a year a rst ga
underwritten by the Fund for Unitarian Universalism, in Los 7\ :

] ] ] Janice Marie Jomson
Gatos, California, Spring 199'Rev. Tony Dubon, currently (credit: SantosLyons)

of Colorado, was elected Chair, although he was unable to complete his first year in office. The
2" major gathering of DRUUMM a year later met concurrently with the final AAUUM meeting

in Tampa, FL. AAUUM ceded the spotligltt t he new mul tiraci al APeop
organization in Unitarian Universalism, collaborating with persons of Asian/Pacific Islander,
Native American/Indigenous, Latino/a/Chicanaadbiracial and multiracial persons of Color.

The group formed with amgphasis on supporting religious professionals of Cahatial goals

here from founding documentspit GA 2000 in Nashville, TN, where DRUUMM holds its

annual business meeting, thelaws were changed to admit lay persons of Color, in part due to
pressire from youth and young adults. Youth and young adults of Color, who were organized
with the help of AAUUM members Kristen Jewett (now Rev. Kristen Harper) and Danielle
Gladd, as well as activist youth of Color Layla Rivera and Alyce Gewdght, had ben

receiving DRUUMM sponsorship for several years for an annual conference. After DRUUMM
opened its mission and organization, both to minister and advocate for all persons of Color,

Youth and Young Adults became one of the first caucuses in 2001. 3ra2ffoup of over 30
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Asian/Pacific Islanders formed another DRUUMM caucus,

- and in 200424 seminarians of Color received permission
72: '9

X ,,@ S |l | to identify as a DRUUMM caucusEfforts continue to
'(§W‘\‘x1'\§ :fm% 4 f orm a Latino/a cawcarsd am med
J W' African descent caws under the leadership of James
= ' Backman of New Yor k Currénglyds Al |

DRUUMM is the most active pblic organization for Unitarian Universalists who identify as

2005 DRUUMM YaYA Steering persons of Color. There is past and present conflict

Commitiee (credit: Santostyons between several membeafsDRUUMM and the Latino/a

UU Networking Association or LUUNA, specifically among religious professionals around the
terminol ogy and meami nR Whhdnd gerenanen staff, @ mini@a | o r
budget gl eaned rfcialoommitmeteo sippbAidgLrsdns ah @olor in
congregations, and a large steering committee that meets once or twice eachymonth
teleconferencéo conduct operational managemelt.the nine year history of the organization,
only 3 face to face meetings of theesting committee have been held outside of GA and the
Annual DRUUMM Conference which began in 2002 tiad beetn e | d over Veterano
weekend at Murray Grove Conference and Retreat Cienew Jersey.The website is
regularly updated, and a nunnlué listservs exist for racial/cultural caucuses including a
Multiracial People of Color caucus, leadership teams, and identity groups such as Queers and
Professionals of Color. DRUUMMasreceived consulting services from the UUA for

leadership developemt and conference programming.

DRUUMM Asian/Pacific Islander Caucus (2003)
The A/P1 Caucus of DRUUMNhas the following

mission statemento build a safe and sacred community
among UU members who identify as Asian and Pacific

Islander, Hapas or Asiahdoptees.

To this end, we pledge to: O i
’ Piecd W -
Sharmila Khare, A/PIC Steering

Committee Member

1 minister to one another's needs (credit: SantosLyons)

f support one another in our spiritual journeys as A/PI
UUs in our UU faith communities
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strengthen the caucus's roles and linkages within UU Congregations to effectively
advocate for ouneeds within the UUA

help improve and enhance existing aatism work of the UUA by sharing with others
our A/PI perspective and experiences

work in synergy with DRUUMM and other identityased caucuses to collectively
identify and transform the structs of oppression towards an equitable, inclusive and
just community

provide authentic cultural resources for the UBJA

How A/PIC began bynemberYoung Kim:

The idea for a group of Asian and Pacific Islanders Unitarian Universalists teegan

bounce arond in my head in 1993, when | was a member of the First Unitarian Church

of San Jose (CA). At that point | received
which approached the issue from a Black/White perspective. While useful, | found this
Black/White-only concentration to be frustrating, as my own experiences seemed to have

a unique twist. The stereotypes that | had
Athugo or Aterroristo |l abel stuck to me. W
Asweat shop | aborer. o | also found that man
Americans didndét experience racism.

| decided to do something about it at the 2@%1in Cleveland. | told all my friends to

look for any Asian faces, get their names, and fonda t hem t o me. For my
sight i ng,Heony Mchaughtoikralikg down a hotel escalator as | was going

up. | ran up the escalator, ran back down, and caught up witti&okg outside the

hot el . Il blurted out: 0 Heranunwo Markatagabear e y o u
who told me about a charming delegate from OaklaKdren Eng. | also traded message

board messages with Vivien Hao. Our first meeting was right at the message boards at
thatGA. Three of us sat on some rusty folding chairshieymessage boards, and talked
about our experiences. |l didndt know Mar k
right from the beginning.

Later that summer | called Robette Dias, one of the founders of DRUUMM and a UUA
staffer at the time. | askdtkr to give me the email address for every Asian or Pacific
Islander UU that she knew. Armed with about 35 new email addresses, | took a deep
breath and fired off an email into the internet ether. People answered, and Joseph Santos
Lyons set up the emaikt serve.

Our second meeting at tk@A in Quebec had better attendance. Twelve UUs came, and
we talked about the need for a national meeting. | requested and received grant funding
from the UU Funding Program and in February of 2003 the A/PIUU Caucu®nteé

first time in Berkeley, CA.

After that meeting | stepped back from leadership and then A/PIC really started to take

off. I am thrilled to see what A/PIC has accomplished under the leadership ¢fiKim
Manish[] and Jennifef]. | am even morexcited to see fresh leadership stepping up to
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the plate’ a sure sign of a healthyandsple r pet uati ng organi zati on
just begun to scratch the surface, because more Asian and Pacific Islanders here and
abroad need to hear the good nefvsus liberating faith’®

Latino/a Unitarian Universalist Networking Association (1996 )

Julio Noboawasquoted in @&New York Timearticle on the growth of Latinos
in major cities and the potential for L
authoritarim f a $obnhafteg there was an interview in the March/April 1995

UU Worldissue withNoboa, a member of the UUA Committee on Urban

Julio Oba Concerns and Ministry and adult learning chair at First UU Church in San
(credit:The Worl) Antonio, Texas Latino/as began to organizesily in the UUA aftetthe short
UU WorldprofileinwhichNoboa suggested that Aoutreach to
have four components: developing a strategic plan to attract Latinos to the denomination;
educating UUs about Latino history and comsessharing aspects of Latino spiritual journeys
that can enrich UU theology; and the bearing of witness, by Latinos, to UU principles and
practices in % HBUNAcameimnexistende thefsllondng year after the
1996 Urban Ministry Confence in New Orleans, Louisign@here a small group of Latino/as
met and organiz&d The bylawsvere drafted later that year and adopted December 2, 1996, as

fia multicultural continental association of Unitarian Universalists dedicated to:

1. Attracting moe Latina/os to our Unitariadniversalist tradition anédnhancing their
participation within it by providing support, guidance, fellowship and advocacy.

2. Educating the larger Unitarian Universalist community about Latina/o history, culture
and diversity; ad facilitating Unitarian Universalist involvement in current issues that
affect the various Latina/o communities.

3. Sharing aspects of Latina/o spiritual heritage, personal journeys and emerging UU
Latina/o Liberation Theology with the larger Unitarian Usrisalist community thus
enriching the worship, mission, and spirituality of our chosen faith.

4. Interacting with the Unitarian Universalist Association and other Unitarian Universalist
organizations in order to enhance the justra@king abilities of LUUNA ad the
aforementioned organizations.

5. Interacting with other justieenaking and multicultural organizations in order to bring
about effective social change within our Unitarian Universalist movement so that it can
truly become multicultural and empowerinfyt@aditionally marginalized and under
represented communitied?
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Membership in LUUNA is not restricted to Latina/@sd they have been clear that they are
not a People of Color organization. However People of Color are welcome to join and
participate m the business of theganization. At the 1998rban Ministry Conference in
Balti more, LUUNA members released a c@ollectio
which helped define in detail positions and concerns of LUUNA. Presently, LUUNA has
nominal publicpresere, with no website, email listserv, or membership gatherings outside of an
annual meeting at GA. They continue to be recognized as an affiliate organization of the UUA
with a listing in the UUA Directory. Rev. Jose Ballester is thetact for the organization,
although there is no information available, from the UUA or otherwise, as to the officers or

steering committee members.

Since 2001, LUUNAhasbeensuccessful in advocating ftire UUA staff positiondedicated
to Latino/a oncerns, the job initially being held by Marta Valenffand now by Re. Sophia
Craethnenn. The staff were located in the newly formed Identity Based Ministries Staff Group
of the UUA, directed by Taquiena Boston, a former Faith in Action Departmenfagsm
Associate out of Washington, D.C. While this position is not directly accountable to LUUNA,
there is a symbiotic relationship as both share Latino/a concerns within Unitarian Universalism.
Little documentation in detail is available about the UUAfstark around Latino/a concerns
except for the few sentences in the GA Annual Reports. A survey was attempted-202803
and several intentional gatherings of Latino/a descent persons at GA outside of the LUUNA
Annual Meeting have taken place, butreocord of history is available publicly. At the 2004
GA, the new UUA office was formally named the Office of Latina/o and Hispanic Concerns and
went by the niocknlTahnee tihlreeleo lsiegpnt ence st aff repo
completed a survey éoised on how congregations can become more welcoming to Latinas/os
and Hispanics. Survey results are being used to develop informatibtoanto Be More
Wel coming to Latinas/ os and Hispanics, 0 and a
several Distict Annual Meetings in Spring 2004. In addition, LaLoHip has been involved in the
publication of several bil i yThea2005StpfERejos h/ En gl
includesno details about the work of this office, except the vision of sea&intpke the UUA

imore welcoming, i ncl®8ferlLatine/aand Higpanivseinpandyetaa d | u
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period of vacancy when Valentin left the position and before Craethnenn began in September
2005.

UU Network on Indigenous Affairs (1992 )

The UU Network on Indigenous Affairs, or UUNIA, is an
advocacy organization for issues of First Nations Canada and
American Indian/Native American concerns. It is not a caucus of
persons of North American Native descent, although several of
the leaders iddify as Native American/First Nations. Long
time boardmember andpiritualmentor Benjamin Pease died in

2003, leaving a powerful void in the organizatidfease was a

member of the Crow Nation in Montana, whose parents and

Benjamin Peasegcredit: The World)

grandparentsvere convertetb Unitarian Christianity.The peak
of UUNIA work wasin the mid 1996, specifically under the coordination of Helen Henry of
Denver, Colorado who worked on UUNIA affairs out of the local American Friends Service
Committee office. After GA 1997 in PhagnUUNIA and DRUUMM coordinated a pilgrimage
to the sacred San Carlos Apache site Dzil Nchaa Si An or Mt. Graham with local leaders. A
multiracial group of 20 attended, witnessed and advocated for the retention of the lands in the
face of massive sciefit development by a consortium of universities. They were buoyed by a
resolution passed by tli@Aent i t | ed ASol i darity with the San
Grahamo as an Action of | mmediate Witness. C
idertified as the contact for UUNIA, and while little has happened over the last two years, a
pilgrimage to Cahokia, the largest city north of Mexico before tHecg@tury, is planned during
GA 2006. This event is being planned by Thayer and Frank Carpénber UU Historical

society®®
UU Ministers Association
The UU Ministers Association or UUMA is one of the most powerful independent

organizationsvithin UUismwith a membership of over 1,000 ordained clergy. There continue
to be very few people whoedtify as persons of Color in the UUMA, and the handful that are
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constituents are heavily involved in UUA and internal committees related traaistin/anti
oppression and multiculturalism. It is a heavy and profound responsibility, particularly for

newly minted ministers, adding anxiety and potential dissatisfaction to a demanding and low
paid profession. It is also chronic and at times debilitating for those ministers of Color who have
been leaders for so long without any reprieve. Burnout and fiiosttzave been noted

regularly, and there still is no significant, consistent and meaningful community for ministers of
Color as a whie within the UUMA. There is a twayear old Hispanic Ministry Caucus, and a
handful of ministers of Color sit on the AfRiacism/AntiOppression/Multiculturalism

Commi ttee. Little has been made public as to
and support for ministers of Color since the 1998 Journey Towards Wholene$tagistin
Stakeholders Meeting in Kansas Cifijhere are presently about 50 ministers who identify as
persons of Color or racial/cultural minoes distinct from White/Europeadescent persons. Of

these, only a dozen are serving UU congregations.

UUA Board of Trustees

The #1 recommendation (of 26f the 1981 UUA Racism Audit Team, led by Rev.
Horace Seldon at the call of the UUA Board and President, readsase the number of People
of Color on the UUA Board of Trustees. Mechanisms suggested: increasing the number of at
large Trustees or reseing two of the current atarge seats for People of ColoBy a vote of 8
to 15, an effort to institutionalize this
recommendation was defeated in April 1981. In
October1981, the Board considered three more
resolutions that (1) encouraged districtatiopt
affirmative action perspectives wherever possible
with regard to the selection of future district

trustees adopted by a vote of 2B (2) encourage

Leon Spencer and lone Vargagredit: santosLyons) € Nominating Committee to always include at

least one person of color among its nominees for tad3 which failed 811 with three
abstentions and (3) encouraging Naminating Committee and Committee on Committees to

adopt affirmative action perspectiveshich passed 18 with one abstention. Since 198igre
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are seven persomgho have or are ehtified asPeopleof Colorwho have servedDamas
Taylor,Norma Poinsett , William Jones, Leon Spencer, TamaradXalgx, Adele Smith
PennimanJazmin SandeRosado and Charles Redd have served on the Board, with only three,
Redd, Spencer and Smifennman coming from a District constituency, the rest serving-in at
large seatsCurrently the Board hasnly one member who identifies as a Person of Color,
PayneAlex, and one who identifies as Hispanic or Latino but not as a Person of Sxser

Balleste, who won an atarge seat in 2001

Young Religious UU

Young Religious Unitarian Universalist¢RUU) was founded out of the ashes of the
Liberal Religious YoutLRY) in 1982 after the secondRY Continental Conference at
Macalaster College in Minneta. LRY, which has two notable histories written abolatlow
the Glearby Wayne Arnasdl published in 1980 and/e Would Be Onalso by Arnason with
Rebecca Scdttas an updated and revised 2005 version makes virtually no mention of persons
of Colorin LRY or YRUU. Continental YRUU began supporting community for youth of Color
in 1998 collaborating with the-yiearold Young Adults of Color Network sustained by funding
and facilitation from the UUA Office of Young Adult and Campus Ministry. Severathy
notably Layla Rivera who was a keynote speaker for the 1996 Youth &décusindianapolis,
IN, were now young adults and helped to bridge the community building and provide leadership.
1998 also marked the first ever Youth and Young Adults of Gotmference held at the
Northwest Atlanta Congregation in Georgia in the fall. In 2001, the YRUU Steering Committee,
a continental body, established a People of Color Advisory Committee of three members,
originally selected by an aWhite Steering Comnti¢ée but since by a multiracial group that has
been marked by complications and inconsistency in process and vision. In addition, a People of
Color Caucus was established for the annual continental Youth Council, a group of six to ten
youth who are appoiatl and funded by YRUU. The first salfientified Person of Color to work
in the Youth Office is Joo Young Choi (formerly Lily Sparks) of New Hampshire in the spring
of 2005. Marissa Gutierrez was hired three months later and the two currently workrtogeth
concurrently at the Boston UUA Office. Several dozen youth of Color have been in leadership
within YRUU over the last four years, many of them coming from the first Youth of Color

Leadership Development Conference held before GA 2003 in Boston. ThE BReering
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Committee, which previously had one or zero youth of Color, now consistently has four or five
membersvho are people of color. These include first adult of Color, Tony Brumfieldyho

has served on the steering commigaee 2002.

Continental UU Young Adult Network

The Contnental UU Young Adult Network, d*UUYAN, was founded in 1985 by a
group of exContinental Youth leaderOver the next 10 years, there is no record of a
community of young adults of color within C*UUYAN, nor engagent organizationally with
issues of racismin 1995 the Office of Young Adult Ministry (as it was known then, now it is
Young Adult and Campus Ministry), under the leadership of Donna DiSciullo sponsored
meetings at GA for young adults of Color. Ledially by Kristen Jewett, Danielle Gladd and
Alyce GowdyWright, a group of young adults age-38 grew relatively informally to have a
database of over 100. The Ferment newsl|gttgslished from 1994 to 2008ndjointly
produced with C:UUYANhadaregl ar col umn entitled AShades o
of the Young Adults of Color NetworkAt the primary spiritual conference, Opus, from 1996 to
2005 there have been an increasing number of People of Color present, and beginning in 2000 a
People of Clor caucus has been held during Opus and ConCentric, the annual business meeting
adjacent to Opus. There have been between a half a dozen to as many as twenty present. As of
2000,C*UUYAN leadership has made public statements of support for the deveibpie
DRUUMM Young Adults of Color, and has begun to act intentionally about the growing
presence of People of Color at events and in leaderBixpressions in Color, a p@pus retreat
for young adults of color, started in 2005 as a way to draw togett@nmunity and establish a

space to reflect on Unitarian Universalism and C*UUYAN

from a People of Color perspectiv€urrently CxUUYAN Distrct Map
does not have a formal role in organizing People of Color
This falls primarily to staff in the Office of Young Adwdnd
Campus Ministry which partners with C*UUYAN and
DRUUMM to serve young adult People of Colord ant
racism effortsn congregations and at largerograms such
as the DRUUMM Youth and Young Adults of Color
Conference, the Young Adults of Color Leaship
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Development Conference, and activities at GA for Young Adults of Color have received

volunteer and financial support from C*UUYAN.

District People of Color Efforts (see map on previous page)

There have been conferences, meetings and communicatisedn People of Color in
the following UUA Districts: Mass Bay, Clara Barton, Pacific Northwest, Pacific Southwest,
Pacific Central, Thomas Jefferson, Joseph Priestley, Metro New York. This represents 8 of the
20 UUA Districts. There tsebeen no knownammunity buildingamong People of Colan the
Canadian Unitarian Council. There has not been an official standing organization of People of
Color affiliated with ay UUA district. The vision and actiohas been initiated or shared with
UUA staff and DRIUMM leadership. Between 1999 and 2002 six DRUUMM Multiracial &
Families of Color retreats were held across the three western districts with sporisptship
di strictbds religi ous vebeenmoaetreats planmmed simoeithe UldAe . Th
Fath in Action Department was disbanded. Presently only Mass Bay, Joseph Priestley and

Thomas Jefferson have gathered People of Color together in the last year.

Congregational People of Color Ministries

Over the last 25 years there is little evidenceeawfgPe of Color meeting intentionally in
congregations, and tracking down this information is difficult for several reaganss.is that
the UUA Administration and Board do not mandate the census of racial/cultural diversity in
congregationsNearly al other mainstream religious denominations do record this data.
Without this information, it is not only extremely hard to support efforts at ministry to and with
People of Color, but it is very difficult to recognize the racial/cultural diversity pre3dms
problem is magnified given the repeated UUA commitment to racial and cultural diversity, as
mandated by the 1992 UUBA. A major block to much dhisis the reluctana to outright
rejectior® of any census strategy that asks religious professidoaount People of Color in
their congregation. This was discussed in depth by the UUARattism Core Organizing
Team in 1999 when seeking to identify Persons of Color in congregaiitiestactic that was
used at that time was to place a 4 pageins® an edition of the UU World print magazine.
Over 600 responses came back, although this data has since been missing and unutilized since

the termination of the UUA Faith in Action Department in 2002.
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UU congregations have evidently had Black Consé&Vorking Groups, which likely
came out of the 196Gnd 1978 when Black membership in UU congregations rose during the
civil rights era. While there is no directory of groups or database of persons, a GA Resolution in
1985 called for the establishmeat continental, district and local Black Concerns Working
Groups, of whictonly the continental working group, later renamed the Jubilee Working Group,
has any substantial documentation.

The first reported People of Color or DRUUMM group was at Filstr€h of San
Diego, in 2002. An offshoot of ongoing anéicism efforts and thanks in large part to the
leadership of Tony Brumfield and Chester McCall, this group of over a dozen People of Color
has met several times each year over the last three ydsg.identify as a DRUUMM chapter,
although no official policy exists within DRUUMM to recognize and support such entities. The
oldest group of People of Color over the last 25 years is the Oscar Romero fellowship within the
First Church of Los Angele$at is primarily Spaniskpeaking. While they have not articulated
an identity as People of Color, they have partnered with DRUUMM and begun to speak more
intentionally with such notions. In 2004, tBscar Romero fellowshjpvhich number about 20,
DRUUMM and LUUNA, co-sponsoredhe guest engagementDblores Huertat GA 2004 in
Long Beach, CaliforniaHuerta spoke both at the convention center and at the First Church LA.

Other People of Color groups have been meeting sporadically at All Souls DESud
New York, First Church Oakland, CA, Neighborhood Church in Pasadena, CA and Davies
Memorial in Prince George Countylaryland(which new AfricarAmerican minister John T.
Crestwell reported has over 40 Black mempeEach of these groups struguglih the
perception of being segregationist, although the core members and leaders are active in the life of
the congregation and worship. The group at All Souls NYC started ap@arsgpup for People
of Color, andAll Souls DC has had a Latino cauaswell as a People of Color group. Few if
any of these churches have received sustained religious professional leadership, and are isolated
from one another. Several of the leaders have been very active in DRUUMM, Paula Cole Jones
at All Souls DC, JameCoomes at Neighborhood Church, James Backman at All Souls NYC
and Tony Brumfield of First San Diego.

DRUUMM has identified developing local chapters as a priority and have asked for help
in creating a resource guide to assist persons in congregaBiangntly nothing has been

published, however the initiative remains on the DRUUMM Steering Committee agenda.
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SeeTable 1: Racial Ideas Timeline 192005(see page 133)

Chapter VIII: Racial Ideas in Unitarian Universalism 19862005

The understandingnd practice related to race and racrsawe

consistently matured in the UUA over the last twenty five ye@rere have

been continuous efforts to develop a more comprehensive, nuanced, inclugiv

and justicecentered analysis. The forming and norminacpss hgprimarily
involved a critical engagement of People of Color,-gatist activists, urban

ministry lay and religious professional leadership, and UUA staff. This has :
the effect of shaping a consciousness priilgnat the associational levef the David Eaton

UUA and affiliate organization leadership teams. This overview of the feredt The Word
development of racial ideas in the UUA is similarly focused on the continental, and now chiefly
national character of an understanding of race and r&cism.

In this review, thes are five periods of time at the association level that are easily marked
by encounters with race and racism that have initiated or continued serious attention to these
matters by UUA leadership. As withe Empowerment Controversy discussed earlierptiik
of these encounters involved the GA and the UUA staff. What is evident by this examination is
the constant reminder of the dynamic nature of race and racism, and the need to keep in front of

us the adage of Rev. Jonemsapyi®DT: Diagnosi s

1980-1983: PostEmpowerment Controversy
By 1980,mucdh of the dust had settled from the Empowerment ControvansftJUA
Moderator Sandra M. Caron wroteetfollowing b the UUA Commission on Appraisal in
October 1979:

| wonder if there would be gninterest in the Commission in exploring the meaning of
the black empowerment era in the denomination. It swept through every denomination
and some responded more ably than others. | am curious as to howked sia

Would that topic serve as a veleidor exploring our whole approach to social action,
which is, in my opinion, a very much kngk, ill-though-out approach? ... I think the
difficulty goes very deeply into our organizational and thought pro€ess.

The late Paul Carnes, Presidentlia UUA at the end of the Empowerment Controversy
who died suddenly during his first four year term, and his successor, Eugene O. Pickett, also had

urged the UUA to process this history. There is@svever no apparent encouragement from
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persons of Africamlescent so intimately involved with the UUA, many of whom reportedly left

All Souls Church, D.C,,
deserves special mention her
given its place as one of th
flagship UU congregations
located in Washington D.C.
ard for their long efforts at]
racial and cultural diversity
All  Souls owes much to
ministers A. Powell Davies
David Eaton, and Duncal
Howlett, who, in the mid
1900s, were forceful advocats
for civil rights. Early in the
civil rights struggle All Souls
was one of the very few place
in Washington available fo
interracial meetings. The Rey
Davies took the lead in thg
movement to  desegregal
public facilities in Washington.
The early desegregation effor
provided the foundation for thg
church's entry intothe civil
rights movement in the 1950
and 1960s.

Shana Goodwin, the currer
associate minister, has a foc
on multicultural ministry i
growing the racial and ethni
diversity of the congregation
as part of her portfolio, along
with  senior ministe Rob
Hardies. "Because
Washington, D.C., itself is
diverse, and because All Sou
has a legacy we were handed
previous ministers, we have
unique opportunity to be a
diverse as possible. That's at t
very front of our agenda," say
Goodwin. Fifteerto 20 percent
of All Souls friends and
members are people of colo
making it among the mos
culturally diverse congregation
in the UUA. (Interconnections,
Jan 606)

after the great watbut in 1969 at the Boston GA, never to
return. However, Rev. Mark MorriseReed, who was not
known to be active in the Empowerment Controversy, published
Black Pioneersn 1980 and referred to the Empowerment
Controversy as a source of his inspiration, and trepidation, in his
reasons for writing. Initiallyhe considered exploring the
controversy between the champions of integration and the
advocates of BlacRower within the UUA, patrticularly after the
infamousWalkout in 1969 that he statédda | most t or e t
Associ aton apart. o

Many UU ministers, such as Rev. Duncan Howlett, Rev.
Victor Carpenter and Rev. Jack Mendelsohn, were advocates as
well, in large pa due to their continued individual engagement
with race and racism. Howlett was instrumental in preparing his
All Souls Church, Washington, D.C., to call an Afriean
American Minister, Rev. David Eaton in 1969. Howlett believed
that All Souls needed aoying AfricarAmerican as its new
leader given the racial demographic changes in All Souls due to
theurbanflight of White families and the gming presence of
poorer AfricanAmerican families? Eatm, who died in 1992
after a tweyear battle with hepatst B, was the first African
American to serve as Senior Minister of a UU congregation.
Mendelsohn, active in FULLBAC and having served churches in
Chicago and Boston, who incidentally came in a close second to
Pickett in the election to replace the lamPCarnes, was a
| eader in the UUAOGs Urban Mini
began as a respontgemainly American urban crisa@sthe early
1970s.

The UUA Commission on Appraisal committed to study

the issuafter its meeting in January 1980, whickvduld do over the next four years,
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culminating in a published repotinitarian Universalism and the Quest for Racial Justice:

19671983.

The report attempted to document the era, to place it in a historical context, and not to report on a
successfulge of solutions, but rather to begin to i
UUs overcome a numbed and painful inaction, the end product of anguished, confused, and
conflicting years. There are, indeed, some successes, and some possible napgetsaoh that

to the aut hor 0 seekpropeviy pebticgerl. Redapsevan onbre important, this

report can help create understanding and reconciliation, from which may come determination for

a fresh start.o

Concurrently, the UUA Board ofrlistees voted at its April 1980 meeting to authorize

the UUA administration to contract with Community Change,
INSTITUTIONAL RACISM AUDIT

Inc., of Boston, to conduct an institutional racism audit of the

UUA, limited to the UUA central offices and association ogoUmIon

leadership. This effodathered quantitative and qualitative data Egg%%%%g

that was documented in a 59 page report presented to the UUA [ 1L ICIOLIC]
Board in April of 1981. The report was not celebrated by the g%a%%gg%
UUA Board however, with a small majority voting to accept tHe [ IIRLICILILIOL]
DOoUOe L

audit, 1410 with one abstdgion. The audit report contained 32

carefully developed recommendations for the UUA, focusing pn ™ usmus iussaist asocation

the twin goals of addressing racism within the institution and

supporting efforts at racial and cultural diversity. These were publisfidteMorld, and
assessed briefly in the Commission on Appraisal report. In all, many of the recommendations
only survived as action items for a few years, others were tabled or ignored completely. The
UUA Board did however adopt a business resolution after acceptngt r eport st ating
UUA shall seek to eliminate institutional racigm est abl i shing the first e
address racism within its own communifyThis resolution elicitedntense debate centering on
the point that those dissenting felattthe word imperative was too strofigThis leadership
hesitation continued over the next five years within the institution of the UUA as no more Board
initiated antiracism efforts took place.

During this period, the UUA opened itself up for s@fiection, and in nurturing these

efforts at historical research and institutional assessment, established a new level of foundational
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materials, ideas and strategies for race and racismQuiest for Racial Justicdluminated the

issue of power, in padularthe difficulty UUs felt in sharingpower meaningfully with People of
Color, the potential for significant and accountable relationships with People of Color, and the
history of the Empowerment Controversy that influenced heavily the current thofkiHdA
leadership. Thénstitutional Racism Audigxamined and described in detail the culture of the
UUA leadershipnd theattitudesof, opportunities, and barriers for People of Color. Both
publications touched on tensions within Unitarian Univers#isology, liberalism, rationalism

and individualism, which were cited as contributing factors to the complexity of race
relationships within the UUA. Finally, both provided conclusions and recommendations for next
steps.

The intense questioning ankaenination of history that led to the institutional and
cultural research of Unitarian Universalism provided powerful momentum that carried the UUA
into more advanced stages with respect to race relations. In general, the ré&dattk of
Pioneers, Quedbr Racial Justiceand thenstitutional Racism Audituilt upon one another
provideda solid, reasonable and historical foundation that continues to be built on today.
Through these publications and the ensuing debate and discussion, particulagy_dsdon
staff, lay and religious professional leadership, the conclusions and ideas discerned became a call
for new action.

Aside from the critical investigation and reporting on the history of the Empowerment
Controversy, and the even older history @& kiberal Black Unitarian ministers documented by
MorrisontReed, the significant changathin the UUA conception of race was the intense
recognition that racism was a reality within the institution, not just a social ill that needed
responding to in sodig atlarge. Black Pioneersighlighted this realityn 1980. The
Institutional Racism Audigccepted by the UUA Board in 1981, made plain the lack of serious,
formal efforts to sustain a racially and culturally inclusive environment at the assodikegiaha
and the need for clear institutional leadership coming to terms with racism. ||titEedvas
concern expressed about the lack of affirmative action policy and procedure within the UUA,

and in response to the aydneboard reeanbedvgas quoteglini r y

a

the final report as sayi,ngnpliingeotanlyignoranteoof | ower

the purpose of affirmative action, but also emphasizing a position of superiority of the virtually

all-White institutional leadrship. Quest for Racial Justicé&) 1983, referenced both of these
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publications and made the singular recommendation, aside from requesting that the GA 1983
accepfitsreport, thatthe UUABoard pr opose to the 1984 GA a new
staffand funding, to begin a fresh response to the issues of racism, as a major priority for the
UUA®% 9

Dr. Loretta J. Williamavashired in 198 asUUA Director of the Section
on Social ResponsibilitySheperhapdest expressdble concern, from the
perspetive of a Person of Colofor the needo rethink racism theologically, and
make a serious institutional commitmer8hestaes

Advocacy cast in racial terms is viewed more often than not in UU circles now as
a special pleading of an interest group whowral claims for justice are more
ambiguous than they once were. What a travesty of principle of the UUA to
affirm, defend, and promote the supreme worth of every human personality!
Until sufficient resources, staff and financial, are earmarked fatzotive

Loretta development of multiculturalism within the UUA continent wide, Unitarian
(\(/:\r/(lelclili?Tr?e Universalists will continue the pattern of rhetoric substituted for intentional

World) activity to combat racism within and without the UU movement. Fiscal support is

vitally needel for creditable change efforts to ocfr.

Racial ideas began to shift on many fronts as a teRaltlical change institutionally
began developing a broader analysis of racism in comparison and in contrast with the notion of
prejudice. Quest for RacibJusticemade clear the need to improve the understanding of race
prejudice andindividual, institutional and cultural racism. In particulanoted inits study how
the psychology of racism in institutional life perpetuates conflict betweateS\Vdmd People of
Colorthrough the practices and policies of the institufibihis is a significant development,
both in that it establishes a priority on understanding the systemic nature of racism, and
recognizes that White identity and White supremacy laawde and an institutional identity.

An attempt was made to shift the focus of racism from individual to institutional. Rev.
Jonesds wor k was iiaine amingandsptrelydvictiraoientatdddacial s s v
justice efforts, to turn attenticto the underlying structural factors. This effort sought to
distinguish between a focus of concern on the objects or effects of prefudicgymptomy
andthe root causes. Jones also criticized a simple focus on individual racism as being akin to
Soci al Dar wi ni sm, in that Ait seems to suppor

racial groups will naturally tri°Addpessinpver the
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racism institutionally was seen as a more genuine way of attemptinlyeéaise apparent
persistence of racism even within a gaibclaimed liberal institution such as the UUA.
At issue theologicallyin this periodwas an attempgb cometo terms with the intense
individualism, rationalism and liberalism which manifestethim belief and practice of
tolerance.Quest for Racial Justiceuggested, with the use of a quote from Beacon Press Author
and phil osopher Herbert Marcuse, that Awhat i
many of its most effective manifations serving the cause of oppressfdnTolerance, long an
article of faith for religious liberals, was not only something that Unitarian Universalists were
extremely proud of and acted upon, particularly around efforts at racial integration, but
somehing considered to be near sacred and difficult to criticize. The Commission on Appraisal
then asked, AWhat are Unitarian Universalists
integration means racial disintegration, that what Unitarian Univstsélave been serving is not
the cause of tolerance but the cad’se of intol
The conflict centers on the paternalistic character of tolerance as practiced by the White
institution, and the belief by some, both Whigesl People of Color, that there needs to be an
effort at empowerment with internal work to be done by Whites and by People of Color
separately in order to bring about authentic racial and cultural diveFsityr s ome, At her e
be no compromisinganyf t hese principles, the ends do no
respect to the wishes of People of Color, and in the case of the Empowerment Contobversy,
Blacks, to assert their own power and control without the superior authority of WMitesan
also assume that the fact that the UUA bachmitted, yet never fully fundednemillion
dollars ($1,000,000) to Black Unitarian Universalist caucus efforts only served to heighten the
sense of frustration and tension.
Thisremains an acute dispute g five years later, despite broader institutional acceptance
of People of Color caucusing at the associational level. The extreme belief in tolerance ignores
the relationship of the history of oppressor and oppressed, and the extent to which theappress
finds its power and strength to liberate themsel@sest for Racial Justicgtresses this point in
ot her Jewish and Christian theological ‘tradit
who see most clearly from where they languish, stiffersin of their oppressors that would
rescue them using imperfect meanbis analysis of tolerancealdor aws upon Paol o F
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Pedagogy of the Oppresséd which he writesi Onl y power that springs f
oppressed will be sufficientltsr ong t 0'®free both. d

To what extent, of course, Unitarian Universalists wete@ab t o i denti fy the
within their midsti and, thence, to identify with thefnwas and still is problematic. The

guestion of color to a religious association (UUAat aspired to be cokldnlind rankled.

A large number of black and white religious liberals found the accusation that their high

mi nded commitment to tolerance, integratio
that it @Amiss e dedthda@musend opgression,tspeeidus ane selfs e r

serving. Thyg rejected it and deplored attempts made to establish a separate caucus of the

i o p p rosvithis thel Association, arguing that such action was, for all its claims on

behalf of justice, merely a&sort to sectarianishi?

The belief in tolerance in this light is further complicated by the intense individualism
considered to be supreme and vital to its practice. This limits the ability of corporate action,
particularly internal to the UUA institicin and culture, even to address issues of oppression.

Freedom of individuals, championed by liberalism, combined with the massive social change

around segregation and integration in the 1960s and 1970s, clouded the waters and prevented
institutional effats from listering to Unitarian Universalist People of Color about their

experiences in the church. Tbaity-Unitarian congregational racism audit observed this

confusion, and subsequent inactiortheir own historyin We chose not to grappl
tension between individual freedom and the need for an institutional commitment to confront
racismo'

The issue of liberalism was picked up by a member ofitftgutional Racism Audit
team, Lori Miola, a Unitarian Universalist who wrote a chapter edtittei Th e Li b eor al Sy
In it she recognizes the positive tremadiberalism but takes on the factors that block the UUA
from racial justice, terming them the Liberal Syndrome. She addresses institutional attitudes and
behaviors that on the surfaappear inclusive, but are effectively exclusive. She writes,

For instance, while talking about racism, many UUs assumed the liberal church to be
enlightened and, therefore, not needing to do any more in the way of action. Several
people report thatliveal s fAwel come all viewséall peopl «
dondédt have to think about &écolord or &égrou
enlightenment makes people feel comfortable with the situation as it currently exists.

The situation ag iexists is clearly illustrated in the racial make of major decision

making boards and the UUA staff, which are
talkéand the endless debate, the semantics
after sufficient dea proves or disproves a point. There is something wrong when people

delay by waiting for more detail, more debate over issues which affect others so urgently.
Racism and inclusion of all peoples in our organization is in need of immediate action.
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Another behavior characteristic which is rela
syndromeo is the propensity toward intelle
Adi fficultd emotions. Nowhere in my profe
so aware ofhe difference between expressions of thought and expressions of feeling. In

our collective interviews, often questions
At hought o responses. To get to some feeld.l
coud be referred t¥ as fAverbal dentistry.o

Christine Murphy, who worked for the UUA Faith in Action Department and wrote her
Masters of Divinity Thesis oA History of Insitutional Unitarian Universalist AntRacism:
19691997, made similar conclusions ailit the history leading into this period of time. She
notes the fAdichotomy bet ween ’htdtineetdsdabal acti o
understood less the two become conflated to the detriment of positive institutional change. She
alsoremarks onstructively on the #Ainterconnection b
feminists, gay rights, antiar and racial justice activist&®

In all, this period marked a critical inquiry into race and racism in the UUA, both
historically and in the cuent context. The emerging ideas of institutional racism, broadening of
those understood to be impacted by racism beyond AfAcaericans, the need to examine
White paternalism in addressing racism, and a call to listen to the experience of those affected

directly by racism are noteworthy and present

19841991: Racial Code Talking

Murphy writes that the antacism work began by the Black Unitarian Universalists in
the 1960s and 1970s was kept alive by the ftionaf the Urban Church Coalition in 1975, and
makes the claim that AUr ban Co nracemwithimtheb e c a me
UUA.**® Urban Ministry and Concerns, through UUA sponsored committees and with the
support of UUA staff, in addition tthe religious professionals and lay leaders of urban churches
that were unable to escape the White urban flight of the decades before, continued in various
forms and fashions to deal with the issues involving their neighborhoods, including racism.

Duringthis period, a number of advancements continued to be made with respect to how
race and racism were understoddstitutionally, primarily AfricanAmericans became
organized through several associational efforts. In 1985, the GA passed a resoluilmhiesta
a UUA Black Concerns Working Group (BCWG), and called upon congregations and districts to
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develop equivalent groups. This was the first formal attempt by the White UUA leadership to
gather People of Color in order to address institutional ra@isopntrast to the Black Unitarian
Universalistled efforts of the 1960s and 1970s. The BCWG signaled a change towards
education and training of UUs, predominately White UUs, in congregations through workshops
led by BCWG members. This is in sharp castrto the 1960s Black UUs who were not
interested in training or educating White UUs around racism and instead sought to develop
autonomous Black communities, both UU and-tt affiliated. The resolution was specific
about Blacks, and although failingt st at e an analysis of racismos
more broadly, it is important to note that a decade later the association level Black Concerns
Working Group changed its name to the Jubilee Working Group in direct response to a
consensus understding of the effect of racism on all People of Color. The resolution in full
form states,

Establishment of a Black Concerns Working Group (1985)
WHEREAS, racism against Blacks is a pervasive social problem; and

WHEREAS, our denomination believes in théaérent worth and dignity of every
person, in the democratic process based on equality and freedom, and in the individual
right to enjoy all of our constitutional and other legal rights; and

WHEREAS, the Board of Trustees of the Unitarian Universalist éiason has
recognized the presence of racism in our denomination, as evidenced in conclusions of
the Institutional Racism Audit; and

WHEREAS, our religious beliefs and our faith in the democratic principles impose upon
us an obligation to oppose racismembver we find it, and we recognize that our efforts

to end racism against Blacks are also means of ending racism against all oppressed
people in our society;

BE IT RESOLVED: That the 1985 GA of the Unitarian Universalist Association
recommends that thebe established a Black Concerns Working Group of the Social
Responsibility Section to assist in the implementation of the Report of the Task Force on
Racism as approved by the 1984 GA whose tasks shall be:

1. Helping Unitarian Universalist societies incredseir awareness of racism and
showing them how to reach out to minority groups by:
a. providing educational material on the nature, causes, and consequences of
racism to be made available to individual members of every congregation;
and
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b. encouraging our soglies, area councils and districts to establish Black
Concerns Subcommittees or to appoint individuals to deal with the issue
of racism as it pertains to individual societies both as a moral imperative
and as a means of creating an environment within gsociation more
inclusive of diverse races, cultures, and classes;

c. drawing upon and publicizing the experience and knowledge of individual
members of Unitarian Universalist societies who can contribute special
insights into the issue of racism;

2. Initiating and suggesting activities designed to influence our political leaders at
every level of government to eradicate racism whether imbedded in law or in
social custom or practice; and

BE IT FURTHER RESOLVED: That this Assembly urges that an adequate buaget b
established for the realization of the intent of this resolution.

Organizing of AfricarAmerican UUs reached its peak after this resolution was passed.
African-American ministers held a conference at the Howard Inn in Washington, D.C., in
November 198 with thegoal of forming an organizatioht o carry out our purp
which are the provision of an ongoing structure for communication with and support for one
another and the monitoring of the UUA in regarditsaesponse to and involvementAfrican
Americars.0 In June 198%his groupissued a press relemannounag the formation of
AAfrican-AmericanUU Ministried (A A Wahiehed initially by Rev. William Jones, Rev.
Mark MorrisonReed and Rev. Adele Smiffennimert!® At the time of this famation, the
UUA had recently hired Rev. Mel Hoover and Religious Education Director Jacqui James, both
African-Americans, who were present at the founding and contributed significantly through their
positions as UUA staff. This support came especialthignareas of administration, record
keeping, communication and networkiHg.

The role Hoover stepped inthhanged dramatically during his nearly 15 years on the
UUA staff. Soon after being hired though, he moved into what may be considered the first
insttutionalantir aci sm role in UUA history, as a Persol
todevelopantt aci sm activityo within the UUA, and re
himself. With this development, a clearinghouse was established utfdtimg one of the
recommendations of the 1981istitutional Racism Audignd allowing the work to be more fully
documented, processed and sustained as an institutional pribrity.

From the vision, energy and partnership with the UUA established predtatyi by
Black ministers, the Black Concerns Working Group, and-fegkl Black volunteers and UUA
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staff, a number of new initiatives kept the development of racial ideas active. In particular,
attention to People of Color in the Ministry, not only &fmAmerican but also persons of other
racial/cultural backgrounds gained special recognitizenks to the advocacy of AAUUM.
Rev. Diane Arakawa, of Asian descent, was recruited for UUA committees, serving terms on the
Ministerial Fellowship Committeenal the Commission on Appraisal during this period.
Funding and support for new congregations and extension ministry were developed, seeding
nearly two dozen projects across the United States with the expressed goal of increasing the
UUAOGs r ac iradiversity dhesewere attempted in Korean, Afriéanerican, and
Latino/a communities intentionally.

The broadening understanding of race and racism, as extending beyond Black and White
persons, was evident in a 1986 UUA Board resolution deploritigfaab racism, and
culminated in the 1992 GA resolution on Racial and Cultural Diversity which askedeheal
diversityquestion with the support of a broad coalition of UU affiliate organizations and People
of Color. The next year, in 1993, GA pagske resolution Justice for Indigenous Peoples,
calling for significant action on behalf of Canadian First Nations and American Indians/Native
Americans that recognized the influence of racism upon their communities.

During this time an analysis of Whiigentity and an explicit role for Whites in
addressing racism and racial and cultural diversity developed, with beginning efforts to name and
frame White privilege at the core. ThERJA President William Schultz wrote an Open Letter
to White Unitarian Uiversalists in the 1988 World calling for the need for collective action by
Whitesonracial and cultural diversit> Many Whi te UUs, before and a
action during this time. Collectivelthese centered primarily through the vehmi&rban
Ministry; individually, they were numerous as congregations addressed South African apartheid,
American neecolonialism in Central/Latin America, amdspondedo various racial hate crimes
in towns and cities across North America. Rev. RolrHlgacs, formerly of the First UU
Church in Oakland, California deserves special mention here, in part for his role in mentoring
and assisting in the ministerial formation of a number of Ministers of Color, including Rev.
Yielbonzie Charles Johnson, Ré&Villiam Sinkford, and Rev. Chester McCall. EHisaacs was
al so a member of the UUAOGs Af f i-ReedaanhdfvaeousAct i on
commi ttees of t he UUAovscodinigteaaltheNMinityunisatiany ef f or t

Church of St Pal, Minnesota, Rob and his ¢oinister and wife Janne, have strived to bring an
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antiracism consciousness to the congregatimiyding establishing an AnRacism Leadership
Team. These institutional developments have been critical throughout thenylectts

welcoming People of Color, and educating the larger \Athadgrity congregation about the
realities and barriers racism engender. The role of the institutional team, working internally as
well as collaborating externally with a statewide coalittbchurches engaging in amticism

work, is as follows:

Anti-Racism Leadership Team

The congregation of Unity Churdbinitarian commissioned the Aracism Leadership

Team in January 2003. The terember team has participated in several training sessio

to learn about the power of systems and institutions with regard to race, as well as how to
function as a leadership team. They have crafted vision and mission statements to guide
them in their work and in spring 2005 they completed an institutionl @utie Unity

Church.

Vision Statement

Unity Church- Unitarian is an amnracist community that is actively engaged in
dismantling racism both internally and in the wider community in a manner that is
accountable to communities of color.

Mission Statement

The mission of the Unity Church ArRacism Leadership Team is to lead the church in
developing and living out an intentionally andicist identity in all aspects of church life.
The team will seek opportunities to:

1 promote dialogue and learningthin the church community about the origins and
functioning of systemic racism

1 integrate an ariacist perspective into the identity documents, religious
education and member development curricula, worship service, and governance
of Unity Church**

It is apparent that during the decade afterQiest for Racial Justice, Black Pioneers
and thdnstitutional Racism Audiwere published, attention to matters of racism stagnated
within the institution. Even with the establishment of the BCWG, considefgglttee primary
institutional vehicle for addressing racism, funding was meager at best for their efforts. In the
first year of existence they were given the c
denomination and beyon85" Evendithahe BUABgaedt of $5,
renewing its interesthanks to the strategic efforts of Africédmerican UUs and their White

allies, there was general reluctance among the majority of institutional gatekeepers. While the
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BCWG eventually came to receiwsore substantial funding, and led approximately 20
workshogs a year in local congregations withordinativeandadministraive support from the

UUA staff, this has deteriorated since the dissolution of the Faith in Action department and by
2005, only thee Jubilee One workshops were 1&d.

The endeavors, opportunities and successes during this time have little collected
documentation. This fact in itself reminds us of the subterranean nature of racial justice work of
the period. The use of codi@kingin order to avoid the past conflict as well as to continue to
build racial justice efforts with a reluctant and even resistant community makes it even more
difficult to do a quality assessment. Much of the material, particularly related to the ethnic new
starts and extension ministry effqrisavailable in unorganized pieces, without any analysis or
conclusions publicly available. This is distressing given the several hundred thousand dollars
allocated to the projects. Transparency appears to beraacproblem within the UUA The
UUA hasfundedand stafédwell-intentioned and even wehlanned programs to serve
institutional goals of racial justice, yet without the follow through of detailed reporting that
allows the next generation of leaderstupdarn fromthis history. There is also an opportunity
lost in not maintaining an accessible archive of this information, particularly if racial justice is
intended to be an institutional priority, which the evidence of decisiakers point to.

In 1991, a UUA staff group formed in 1988 study the antiracism initiatives of other
religious denominations, and after tway® of work presented a UUA T&fear Plan to
Improve the Racial and Ethnic Diversity of Our UU Community, modeled loosely on theoivor
the Lutherand!’ It soudnt to foster diversity work imll aspects of UUA lifeandto "define and
develop an urban outreach plan including extension ministry; create new congregations which
are intentionally racially and ethnically diverse; and segkand develop communityased
ministries that are intentionally racially and ethnically diverse,” as well as "reckon with our
classism, as a movement® While the plan was functionally unrealistic, it did provide the
seeds for the historical 1992 GA R&agion for Racial and Cultural Diversity in Unitarian

Universalism.
19921997: A Question About Racial/Cultural Diversity

The 1991 UUA Ten Year Plan to Improve the Racial and Ethnic Diversity of Our UU
CommunityUUA Vision for Racial and Cultural Diveitsiwas considered by the UUA staff as a
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potential business resolution to tH@92 GA held in Calgary, Alberta. dwever in April, two
mont hs before the GA, it was decided instead
Initiative for Racial andCultural Diversity:'° Outgoing President William Schulz and
Moderator Natalie Gulbrandsen, presidential candidates John Buehrens and Carolyn Owen
Towle, and Denny Davidoff, candidate for Moderastrowed theisupport of the initiative. In
response to threporta group of UUA affiliate organizations presented a resolution to the GA
call ed ARaci al and Cul tur al Diversity in Unit
resolution overwhelmingly.
RESOLUTION ON RACIAL AND CULTURAL DIVERSITY (1992)

WHEREAS President Schulz and Moderator Gulbrandsen have called on Unitarian
Universalists to support a vision of a Unitarian Universalist faith which reflects the
reality of a racially diverse and multicultural global village; and

WHEREAS the candidates f&resident and Moderator of this faith community stand in
solidarity with this vision; and

WHEREAS the Board of Trustees and staff of the Unitarian Universalist Association
have worked to bring this vision to life; and

WHEREAS the individuals in our conggations who bring our visions to life need a
process to articulate their concerns and ideas on how we can make this vision a
substantive reality; and

WHEREAS our first principle calls on us to affirm and promote the inherent worth and
dignity of every hman being; and

WHEREAS this resolution was prepared by a coalition including\fiean-American
Unitarian Universalist Ministry, the Black Concerns Working Group, the Coalition of
African-AmericanUnitarian Universalist Organizations, the Continentalnvéa and

Religion Committee, the Covenant of Unitarian Universalist Pagans, the Ministerial
Sisterhood of Unitarian Universalists, the Network of Black Unitarian Universalists, the
Society for the Larger Ministry, the Unitarian Universalist District Pregile

Association, Unitarian Universalists for Lesbian and Gay Concerns, Unitarian
Universalists for a Just Economic Community, the Unitarian Universalist Service
Committee, the Urban Church Coalition, the Unitarian Universalist Women's Caucus, the
Unitarian Universalist Women's Federation, Young Religious Unitarian Universalists, the
Youth Caucus, and others;

THEREFORE BE IT RESOLVED that we, the delegates of the 1992 General Assembly

of the Unitarian Universalist Association, affirm and support this nisfaa racially
diverse and multicultural Unitarian Universalism;
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BE IT FURTHER RESOLVED that the 1992 General Assembly urges the Board of
Trustees of the Unitarian Universalist Association to develop and implement a process
involving a broad representafi of congregations, organizations, and staff to realize this
vision of a racially and culturally diverse Unitarian Universalist Association; and

BE IT FINALLY RESOLVED that the 1992 General Assembly of the Unitarian

Universalist Association call on theoBrd of Trustees to present to the 1993 General

Assembl_y a report of progress in research and planning to realize this vision of our faith

community.

This resolution generated another round of serious institutionadsathination around
race and racismand again hunted for a strategy to the vision for an increase in the number of
People of Color in Unitarian Universalism. The resolution was essentially a big question to the
UUA, one that would not be answered for nearly five years. The UUA Boarddagree
implement a Task Force on Racial and Cultural Diversity, which met from 1993 until 1997,
culminating in their proposed answer, the 1997 GA Resolution Towards An Anti
Racist/Multicultural UUA.

The work of the Task Force was substantial, with conntipeojects being implemented
by UUA staff. These included curriculum development, initiating, tracking and supporting
additional racial/cultural diversity projects in congregations, in part financed by the Whitney
Young fund The Whitney Young Fund wastablished in 1982 for urban ministry, st
mi ssion changed in relationship to the UUAOGS
growing analysis of antiacism and White privilege by the Task Force, the BCWG, and core
trainers and organizers, batkperienced and new to racial justice work within the UUA.

The Task Force, established in October 1992, planned Racial and Cultural Diversity Days
for the 1993, 1994, 1995 and 1996 General Assemblies, gathered congregational and ministerial
information, eéveloped a congregational assessment tool, conducted research, reported back to
each GA, and began the process for institutional change in UUA affiliate organizations,
congregations, and the UUA staff and board. Barbara Major, a New OGdased communyt
organizerandanti aci sm trainer with the Peoplebds I nsti
keynote speaker for Racial Justice Day in 1993 and 1994, introducing the idea of institutional
antiracism transformation to the 1,000+ participants. 9831 the focus was on getting people
to acknowledge there is a problem with racism, and this was done in part emyttbaaks to
Rev. MorrisonAReed 6 s address in which at one point he
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by the indignities suffered bifrican-AmericanUUs, and AlerMaida (who was cgresenting)
had to take o0v eGASepembetiOctoherdl998)JWorkd repodesl that,

This was a pivotal movement, according to Deborah Weiner, director of Public Relations
and Marketingatth# UA, who says, dAlf Mark had not
would have had the success with the day
never understood that the issue affecte
that this was or history and knew they had to charig.

e d

While it is welcome to see change in people, the experience of MeRsed in front of
1,800 participants in 1993 underscores the prevalent idea in the UUA that People of Color are
required to share their mastimate and painful feelings in order for White persons to
understand the importance and impact of racism.

In 1994 the next step was to teach participants ways to understand racism institutionally
and take action to change the systémSmall group idesireported out in the
September/October 199U Worldi ncl uded fAbetter support for
African-Americanministerial students, sister church relationships with black congregations,
including urban/suburban relationships, antiracisgi@ls education materials, district
antiracism workshops, and a Welcoming Congregdti@program to show churches how to
wel come p e o'ffInd996, fhe TaskIFarce cabed upon congregations to come to GA
1997 prepared to discuss, debate, akd tiction on specific recommendations for dismantling
racism in the UUA and working for racial justice in our communities.

During this time, the UUA Office of Racial Inclusivity was renamed the Office of Racial
and Cultural Diversity, which according teet March/April 1993JU World, found itself

S F

h
P

U L

Aswamped with calls from congregations, distr

inspired by the GAO6s Racial Justice Day actiyv

their communities. To handleghliequest, the UUA Board mandated the recruitment and training
of 24 volunteer racial justice resource managers. Volunteers will attend -@#yré@ining
session, where they will receive a manual that answers commonly asked questions, a
congregationaheeds assessment questionnaire, a list of steps to take to become an antiracist
institution, and a comprehensive list of UU and#b)  r e s &%l KathyeHuff served as
contact on the UUA Staff in the Department of Social Justice.

The racial ideas arodrracism beyond Black and White, linkage of oppressions, White

privilege, institutional racism, and the need for comprehensive institutional support continued to
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strengthen, popularize, and become more widely accepted and adopted within the UUA.
Weaving lhe Fabric of Diversitypne of the only completed curriculums addressing racism, in
compl ement wpbt madehar pdi smsof dealing-with
identification, and the multiplicities of identities we claii@hallenges stilpersist however, as
in spite of broad based efforts and high profile activities atl@ing this era.The problem of
racism is still understood primarily as a People of Color issue or problem, and the institution is
only beginning to pay attention tacancerted collective of People of Color, primarily AAUUM,
in seeking to develop an institutional response and strategy. Forward lookirtg affuniting
People of Coloandproviding consistent staff and financial resources are still lacking andoead t
minimal leadership development, stunting the potential growth of People of Color community
and ministry. People of Color continue to report negative racial encounters within the UUA.
19972001: An Answer To Racial/Cultural Diversity

1997 RESOLUTION TOWARD AN ANTI -RACIST UNITARIAN
UNIVERSALIST ASSOCIATION

WHEREAS the 1996 General Assembly resolved that all congregations, districts,
organizations, and professional and lay leaders participate in a reflaction process
throughout the 19967 church yeausing the Congregational Reflection and Action
Process Guide and the AdiRiacism Assessment; and

WHEREAS our Unitarian Universalist principles call us to affirm and promote "justice,
equity, and compassion in human relations" and "the goal of world oaityt; and

WHEREAS our history as Unitarian Universalists includes evidence of both great
commitment and individual achievement in the struggle for racial justice as well as the
failure of our Unitarian Universalist institutions to respond fully to tiéfor justice;

and

WHEREAS racism and its effects, including economic injustice, are embedded in all
social institutions as well as in ourselves and will not be eradicated without deliberate
engagement in analysis and action; and

WHEREAS because of thenpact of racism on all people, and the interconnection
among oppressions, we realize we need to make an institutional commitment to end
racism; and

WHEREAS the social, economic, and ecological health of our planet is imperiled by the

deepening divisionm our world caused by inequitable and unjust distribution of power
and resources; and
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WHEREAS we are called yet again by our commitment to faith in action to pursue this
antiracist, multicultural initiative in the spirit of justice, compassion, anthownity;

THEREFORE BE IT RESOLVED that the 1997 General Assembly urges Unitarian
Universalists to examine carefully their own conscious and unconscious racism as
participants in a racist society, and the effect that racism has on all our lives, reg#rdless
color.

BE IT FURTHER RESOLVED that the General Assembly urges the Unitarian
Universalist Association, its congregations, and community organizations to develop an
ongoing process for the comprehensive institutionalization ofacism and
multiculturalism, understanding that whether or not a group becomesnauwiti, there is
always the opportunity to become ardcist. Early steps toward amticism might

include using curricula such as Journey Toward Wholeness for all age groups, forming
racialjustice committees, and conducting amattism workshops.

BE IT FURTHER RESOLVED that the General Assembly urges all Unitarian
Universalist leaders, including ministers, religious educators, leaders of associate and
affiliate organizations, governing bals; Unitarian Universalist Association staff,
theological schools, and future General Assemblies to engage in ongotngcesnti
training, to examine basic assumptions, structures, and functions, and, in response to
what is learned, to develop action @an

BE IT FURTHER RESOLVED that Unitarian Universalists are encouraged to enter

into relationships of sustained engagement with all people of color with a goal of opening
up authentic dialogue that may include, but is not limited to, race and racism. Such
dialogue should also include how to appropriately honor and affirm the cultural traditions
of all people of color.

BE IT FURTHER RESOLVED that the General Assembly requests that the UUA
Board of Trustees establish a committee to monitor and assessstorireation as an
antiracist, multicultural institution, and that the Board of Trustees shall report annually
to the General Assembly specifically on the programs and resources dedicated to
assisting our congregations in carrying out the objectivessfdholution.

BE IT FINALLY RESOLVED that in order to transform the racist institutions of our
world, the General Assembly urges the Unitarian Universalist Association and all its
parts to establish relationships with other international and interf@#nzations that
are working to dismantle racism.

This resolution emphasizes the importance of moving towardaist multiculturalism
where we deal with the issues of white power and privilege at the various levels of our
religious institution. It als calls on us as Unitarian Universalists to make a commitment
to doing this work in our congregations.
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At the 1997 GA in Phoenix, Arizona, after significant and impassioned debate, the
assembly passed the resolution entifledvard an AntiRacist UnitarianUniversalist
Associationwith only a handful of no votes. This became known as the Journey Towards
Wholeness Resolution, or the JTW resolution. Over the next five years, during the last half of
UUA President JohB u e h rteemm thesUUA and all of itparts would embark on the most
significant and sustained work around race and racism in the history of Unitarian and
Universalism. A full complement of staffasfunded, hired and gathered into a newly
established UUA Faith in Action Department (FIA), ainiaddressed all issues of justioaking
throughout the UUA including antacism, ableism, classism, environmental justice,
homophobia, and legislative issues through an office in Washington, D.C. A newsletter was
established calleBaith in Action, to share news and resources twice a year. In the Fall/Winter
1997 edition, Susan Leslie, previously an administrator in the Racial and Cultural Diversity
Office and now Programs and Communications Coordinator for FIA, wrote of the JTW
resolution:

We have ddared our intention to actively struggle to become anracist, multicultural

faith. While our denomination has been involved in efforts to eradicate racism at various
times in our history, what is new here is an implicit understanding that racieotésl iin

white power and privilege, and that Unitarian Universalist institutions must themselves
be transformed as part of larger societal efftits.

In effect, the JTW resolution was an answer to the question posed by the 1992 GA
Resolution for Racial ahCultural Diversity. This resolution was the final recommendation of
the FiveYearTask Force on Racial and Cultural Diversity, made after extensive dialogue in
congregations, districts and at GA via the Racial Justice Days.

This period is being reweed and documented in a book to be published by the UUA
Skinner House in the coming years, tentatively entiiaatney From CalgaryThe richness of
this period, and the more readily available material due to the collections posted online as well as
thesubstantial collaboration of UUA staff along with nearly all affiliate organizations and over
10% of the congregations will be a revelation and hopefully an inspiration for those who seek
racial justice.

Hundreds if not thousands of amgicism trainingsgcongregational assessments, small

grants, consultations, asfacism team formations, written reports, community partnerships,
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sermons and essays were published over these five years. While no centralized archive exists,
the materials all available foreview, includinggrant applications and final evaluations, UUA
staff reports, job descriptions and minutes of the Journey Towards Wholeness Transformation
Committee.

There are several significant racial ideas that gained traationg this time Fird was a
deeper understanding that institutional change is ultimately atésngprocess aut reshaping,
or transforminghe institutional identity of the organization. This was a goal at all levels of the
UUA. Second was the need for permanent, atithancountability with collectives of People of
Color. Theawareness developduhat the presence of an individyedrsonof Color, often one
Black UU, on a committee or board was not enough to denote institutional change with respect
to racism. Having &oice was important, but the analysiglvedthat the voice of a collective
of People of Color mobilized for antacist action was necessary. Such was the mission of
AAUUM and DRUUMM, for example. Lastly, a new focus on racial identity development
emeaged within the UUA, in large part due to the work of Dr. Leon Spencer, who served on the
UUA Board from the Thomas Jefferson District and later as President of the Thomas Jefferson
District.

Experiments with new racial ideas also brought about disappeirtf often due to
conflict around language. A proposal to change the nditie @homas Jefferson Distritd the
Towards Justice District, failed by a few votes to garner the super majority needed. DRUUMM
was established, but soon aftegveral foundig members associated with LUUNA left
conflict over the language of People of Color. An attempt to publish a religious education
curriculum entitled théanguage of Racaade it to manuscript stage but was never realized due
to incomplete funding, stiing and content.

In 1998, a Consultation on Racial Justice was held in Chicago, Janua8y ¢6
sponsored by Starr King and Meadvillembard, with over 100 participants. Attended by
ministers, UUA staff, members of the JTW Transformation Committee other activists
including a number of People of Color, the conference was an attempt to forge more unity
around the strategies for addressing racism. Discussed were the ideas of the JTW process calling
upon UUs to acknowledge racism, renounce Whitglege, and claim an antacist identity.
Debated was some of the terminology around r a

anttr aci s m. Rev. Jones commented, Al have no pi
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committed yourselftoracialijst i ceéyoudre saying that somet hi.
you are committing your s e [ This, and gtleet issiessyichas d o f
the way to approach White UUs, definitions and strategies for addressing instituticsral the

role of People of Color, and the contract with Crossroads Ministry, an interfaith but

predominately Protestant Christian aratcist training organization, were addressed with little

formal agreement or consensus.

Many antiracist activists conder this to be the goldeage of collaboration, institutional
support, vision, and graseots organizing around racism spite of the challenges. There were
significant conversations being held throughout the reaches of the UUA, with complementary
resaurces and services being provided by the UUA staff. The JTW Transformation Committee
was focused on identifying and organizing leadership of congregations, districts and affiliate
organizations to take responsibility around racism, and working with theetdlprovide
assessment, programnmagi training and strategic planning. Clearly it can be said that without
the intentional and multifaceted strategy of engaging all parts of the institution, from the
credentialing of religious professionals, to the missand purpose identities of congregations
themselves, from the organizing and community building for People of Color, to the clear
guestioning of White privilege within the UUA, there probably would have been no resistance.

Resistance did materialine force however, a backlash that has some of its roots in the
Empowerment Controversy thirty years earlier. Predominately White UUs, in particular
religious professionals, and more specifically White Ministers, tended to be both reluctant, and at
times atively resistant and disparaging of the type and tone ofarism manifested by the
JTW resolution. The JTW Transformation Committee struggled to respond effectively, both
tactically and in terms of reshaping the strategic vision. Conflict aros¢hmvenpression that
addressing White privilege and power within an institutional framework, which theaargm
initiatives did, translated into an emphasis on White guilt, sin and a concept of evil. Although
the leadership of the antacism initiatives during this period attempted to answer, clarify and
relate directly with those who held objections, the dialogue was essentalgway street with
most of those who opposed the effort at-aatism choosing to complain loudly but rahgsto
engagevhen invited to help change or better understand goals and tactics.

Much of this came to a head in 1999 when Rev. Thandeka, a founding member of

AAUUM and now professor at Meadville/Lombard theological school, gave a workshop at GA
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entitl ed fHWiitha&ntidacissWwoyAgtRaci s m Wi | | Fail . o Her
follows:

1 They violate the first principle of our UU covenant together to actively affirm
and promote the inherent worth and dignity of every person.

1 They make an erroneous assumption abmihature and structure of power
in America; and

1 They misinterpret actions resulting from feelings of shame and powerlessness
as evidence of white racistf’

The crux of her protest was that the definition of racism used by the JTW committee,
racism=raciaprejudice + the misuse of systemic/institutional power, is essentially a modern
definition of original sin for White persons. She complained that the teaching included the
notion that #fAall whi t e?% Thamlekarafusedsevenfierstoy ar e b o
dialogue about her concerns both before and after her workshop, and ultimately her presence as
an AfricanrAmerican voice gave reason for many White UUs to disengage and ignere anti
racism. The Jubilee Working Group, formerly the BCWG, chargddproviding the
introductory antiracism workshops to congregations, had this to say about the JTW in their
public response to Thandeka:

The focus of the Journey Towards Wholeness is that we are indeed broken and in need of
healing. But individual healg, which is necessary, will not be enough; we seek the
wholeness of the systems and institutions that impact the lives of all of us. We are
enmeshed in a social and economic system that oppresses many and privileges others on
the basis of arbitrary char@ristics such as skin color, race, sex, gender orientation, age,
and physical ability. We assert that this system, which abuses and diminishes all of us
(although in different ways), was made by human beings and can be unmade by human
beings. In the wik of the Jubilee Working Group for AARRRacism, as in the work of all

of our Journey Towards Wholeness teams, we focus on active responsibility, not
paralyzing guilt. Our goal is to move toward the reconciliation and restoration of all
peoplelztg full pesonhood and participation in the Jubilee World of love, justice, and

equity.

This period saw the establishment of many mechanisms that were designed to change the
institutional culture of Unitarian Universalism, broaden the awareness ofikiparticubrly
White UUSs)to privilege and power, and foster ways for People of Color to connect more
intentionally with Unitarian Universalism. For example, in the ministry, serious efforts were

made to assess barriers to ministry and successful parish mirbgttles UUA and the UU
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Ministers Association. The UUA Diversity on Ministry Team was established in order to
achieve an amniacist, antioppressive, and multicultural ministry. The key purpose of this
committee is to welcome, recruit, and advise minisaadsseminarians from historically
marginalized communities; to identify and work to remove institutional barriers that prevent their
fullest participation in the ministerial credentialing process and the achievement of successful
ministerial settlementsr@rofessional ministerial employment; and in maintaining their access to
ongoing professional developmettt

In sum, the effects of these institutional experiences and advances are still being
processed with respect to the development of racial idehs IdWA. There were incredible
strides, and the deep engagement of thousands of UUs, White UUs, around racism individually
and institutionally. These stories athe peopleinvolvedneed to be recognized, for their anti
racist actions have only servednake the UUA a more welcoming and inclusive place for
People of Color. This period also saw White UUs contributing significantly to racial justice
efforts in their congregational communities, with partnerships and relationships forming with
other churcheand community groups.

The institutional highlight of this work was the coming together of over 50 leaders, from
constituencies within the UUA including religious professionals, association leadership, youth,
young adults, and People of Color for a longgkend stakeholders meeting. Held in Kansas
City, Missouri in Spring of 1998, the meeting was called by the JTW Transformation Committee
and supported by trainers from Crossroads Ministry, an interfaitiragisim ministry which the
UUA Board contractedvith in 1992 to provide antiacism development for the UUA. Out of
this meeting, where stories and strategies were shared with respect to institutierzaismiti
work, the UUA gained deeper insight and direction on the path towards institutional
transbrmation, and the individual organizational stakeholders worked independently and
interdependently to develop a new round of informed goals and strategic tactics to address race
and racism.

This era with respect to the development of racial iskesextrenely rich due to the
serious commitment by congregations and the association to the developmentaufistidinti
oppression multiculturalism. The UUAcilitated relationships betweeh congregational and
district teams, with other faith based aratism initiatives, a well aswithin the People of Color

community, namely DRUUMM, helped many new notions of race and racism evolve within the
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culture of Unitarian Universalism. The importance of identity work, both individually and
institutionally, accouatability relationships in justicenaking, and strategic thinking, all became
central to the work ofanti a c i s m. Racial i deas i n general we
in various UU communities, from congregations to affiliate organizationsraergan
enormous amount of feedback, new ideas and adaptations regarding theory and practice. The
Faith in Action Department deserves considerable credit in their role as facilitators, but equally
important in their efforts to process, synthesize, arderstand trends and best practices that
could be communicated to the ardtism initiative.

The intensity of the push back from congregations, their ministers and members,
however, is perhaps the most important realization. Initpigrabout findinghe right language,
both politically but more importantly theologically inspire, covenant and sustain efforts at
addressing race and racism. On the other hargdalso the reality of attempting to engage an
overwhelmingly White institution on assue that has historically been proven to be extremely

controversial, painful, and easier to ignore in our places of worship and spirituality.

20022005: Black President of a White Denomination

In 2001, Rev. William Sinkford was elected President olib& by a wide margin over
Rev. Diane Miller. The race pitted what would be the first Black President against what would
be the first Woman President of the UUA. Both identity issues were discussed at length during
theyeal ong campai g nselectidnf a new eradnithe kil Acbegdr one in which a
Black person, who understands himself as a Person of Color, active in the affairs of AAUUM
and a founding member of DRUUMM, was now in the highest elected position of the UUA.

The media and UUs thentges marveled at the story of Sinkford, how he had been
President of Liberal Religious Youth (UUA) in the 1960s, had left the UUA over the racial
discord of the Empowerment Controversy, and had rejoined the chu@ohcimnatiafter a
career in corporat@merica, graduating from Starr King Subl for the Ministry in the mid
1990s. Sinkfordbs election represented to so
diversity within the UUA, now that a Person of Color was in the top position. To others,
particularly People of Color, it was a remarkabtknowledgemerda f Si nkf or ddos tal e
gifts, but only one step in the continuing process towardgaist institutional transformation.

Sinkford himself noted the disparity in opinions about hisgares and legacy, and understood
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the complexity of his position should he choose to continue the critical engagement of racism
that his predecessor (and college roommate at Harvard) RevBuehrenshad supported.

Indeed much changednderSinkfordd s adérship. Sinkfora@uthorized the dismantling
of the UUA Faith in Action Department and the downsizing of staff support and funding for anti
racism and People of Color ministries. This was in part due to financial difficulties suffered post
September 1M, 2001, when the stock market craskibe UUA is sustained heavily by stock
indexed endowment fundijgand in part due to the recognition that the baggage of championing
a struggling and controversial andicism initiative nght risk effectivenessvith other important
UUA matters, particularly around issues of growth, fundraising, public witness for marriage
equality, and a new faith foundations curriculum.

Racial ideas continue to percolate through the system, but few institutional efforts are
underwg that measure close to the peaks of 12001. The major change with respect to
education and organizing was the establishment of the JUUST Change Consultancy, that shifted
the priority of having a team of UUA staff coordinate, train, process and evalnitacism
initiatives with congregations, districts and affiliate organizations to a team of selected paid
consultants. These consultants are trained to consult with these groups oropibeegsion
issues and relevant justiceaking services of thUUA, with an emphasis on amtcism.

Managedoy Rev. Tracey RobinseHarris, Director of Congregational Services and Paula Cole
Jones, lead JUUST Change Consultdms, program was explained thus:

[it draws] on insights and experiences from work Withed oppressionsWe want to

reach out to congregations with support for justice work already being done, with an offer
to work with them to identify their next steps and help to build on their strengths, and
with encouragement to expand their capatatgngage the work of justicencluding

work on racism that is rooted in Unitarian Universalist identity, theology and valtfes.

As of 2005
T Over 200 congregations have experienced a Jubilee One workshop in the past 10 years.
1 More than 4,000 religious dray leaders have participated in amttism events,
including the Jubilee Two power analysis training.
1 More than 350 congregations have participateBeyond Categorical Thinkint*
The UUA identifies these 10 steps towards-aatist/antioppressive/mlticultural

congregations:

1. Intentionality
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2. Committed leadership

3. Anti-racism training

4. Multi-level educational programs

5. Worship

6. Social Justice

7. Accountability

8. Anti-Racist Caucuses: White ArfRacists and People of Color

9. Anti-racist identity and practice beifigstered in the various program areas of the church

10.CI ear and measurable movement from stage t
three (Symbolic Change, A Multicultural Institution) or stage three to stage four (Identity
Change, an AntRacist Irstitution)

With respect to White UU antacist action, a new UUA organization of ardcist Whites
wasformed in November 2005 in response to a call from DRUUMM for such a formation.
Leading into General Assembly 2006, after conducting a communitgysurcluding People of
Color, the group settled on the name AllfesvardRacial Equality, or A.R.E. While this does
not clearly state that it is an organization of White-aatists, leaders have sought to find a
name under which the most persons widekl comfortable joiningWhite Ministers continue to
struggle to address racisand in 2005 formed new focus groupr heEuropeanrAmerican
Anti-Racist Transformation Focus Growpthe UU Ministers AssociationTheir charge is as

follows:

Many UU mnisters who identify as white seek to dismantle racist attitudes and systems. Out

of this motivation, a new focus -@mesicap of t he
Anti-Raci st Transformationod focus grouphe in col
Anti-Racism, AntiOppression, Multiculturalism portfolio. Our mission is to create a
EuropearAmerican antiracist presence within the UUMA, a network by which ministers

who identify as EurdAmerican may grow as individuals and religious leaders tasvard

addressing the problem of racism in our ministries, our congregations and communities and

the world at large. We do this work in conversation and collaboration with other professional
alliances and identithased organizatiortg®

The publication oSoulWork: AntitRacist Theologies in Practicen 2003, signaled
another excellent collection of works from a theological symposium hosted by the UUA. The
guests, including nellUs, dialogued for a weekend with formal presentations and responses,
plus discusen. In their conclusion, editors Rev. Marjorie Bowatikeatey and Rev. Nancy
Palmer Joneslentified key observations that had to do with the best sense of racial ideas and

Unitarian Universalist theologyThesewere:
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1. Robette Dias feels that it is imgant to acknowledge the centrality of worldview
and the context for its development in human beings. She is disappointed that
there was no articulation of how evil came into our world (in Unitarian
Universalism and the larger world), specifically, théd manifested as
colonialism, racism, sexism, and heterosexism.
2. Bill Gardiner says that in doing our theological work, it is important to have some
understanding of the historical roots of our collusion with racism. He
recommends two books that focus ba tmpact of our Puritan heritagehe
Name of War: King Philipbs Wabyldlland the
Lepore andseeds of Racism in the Soul of AmebigdPaul Griffin.
3. Susan Leslie observes that it is a continuing challenge to remain faused
t heology versus sociology, and she app
faitho in |l ooking at the theological i
4. Victor Lewis believes that the failure of empathy is intimately related to the
questionokelfunder st andi ng. nPer haps we have
experts in an oppressin that is not ou

r
m

Despite a general feeling of malaise within the community of those who have engaged
traditionallywith antiracism, and the reduction dedicated UUA staff and funding for anti
racism, Sinkford expresses a deep commitment to the work of welcoming People of Color and
several renewed efforts are underway institutionally in addition to what is reviewed here. First,
while the vision for antracism congregational change is now held within the JUUST Change
Consultancy and a small group of advanced@adism trainers known as Jubilee 2 trainers, a
new curriculum designed for congregations to-s&{flore issues of race and racism is being
commissioned by the UUA with Mark Hicks, faculty at George Mason and member of All Souls
Church, D.C. This curriculum, which is still several years in the making, will help congregations
go through an extensive educational process with the goal of makiegwvettome People of
Color. The UUA is also moving to prioritize work with multiracial and families of color,
something that DRUUMM had initially raised over a decade earlier. Efforts to complement
DRUUMM programming at GAave focused on transracial ation, multiracial identity, and
racial identity developmentnd ae being considered by the UUA and the Family Matters Task
Force. A week long multiracial and families of color summer camp is being envisioned for
2007.

The discussion of racial ideas tiomies across the UUA in earnest, with special attention
being rededicated to involving congregations in the dialogue. All parts of the UUA
administration, UUA committees, and many of the UUA affiliate organizations continue to
address aniacism in someapacity. The challenge continues to be the ability to find clarity in
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the goals and strategies for aracismwork that unite Unitarian Universalists together to

address race and race relations internallyhattheir external work in the community i

accountable and authentic. The JTW Transformation Committee, considering a name change to
the Transformation Committee for Wholeness and Justic#inues to béhe primary body
responsible for directing and sustaining the Unitarian Universalist Adgocof Congregations
efforts.

Racial ideas have changed profoundly over the last twenty five years, with the application
of Unitarian Universalist theology and accountability to the experiences of the collective People
of Color having the largest impactheologically, we have come to understand the roots and
vestiges of racism within Unitarian Universalism, and this has motivated us to continue to work
internally both theologically and politically to dismantle racism and transform our institution into
aplace that is welcoming and meaningful for People of Color. Understanding who is a Person of
Color has contributed to a series of consistent changes trebdth incorporated more
historically and experientially accurate discernments and tegpeatedl deepened and
broadened thenagination of the institutional antacist transformation we seelnti-racism
work is not strictly a BlackWhite issue, and it is not strictly a racial issue. Racism is slowly
being understood, and-tmderstood, in a vaty of conditions, circumstances, and institutional

structures.
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Chapter IX: People of Color History in Unitarian Universalism 19862005

In They Dark Eyes
Deep down in they dark eyes
A world of longing lies
Of sweet desire,
Of hopes, of doubts, of fears,
And just a trace of tears
Quenched by the fire
Of I ovedbds perp
Of passionds e
As they arise
In they dark eyes.

et ual gl ow,
bb and fIl| ow,

-Lewis H. Latimer, undatéd®

SeeTable 2: Ministers of Color Fellowshipped 198005(see page 136

My highest hope is #t the accounting of the activities of People of Color, and the
recognition of People of Color community development within Unitarian Universalism, will
serve to inspire and motivate others to document and share their narratives. Due to the time
table, sope, and access to information, what follows are truly highlights that only begin to tell

the history of People of Color from 192005.

DRUUMM Logo 2003
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Religious Professionals of Color

This is an area that is in need of more extensive researchreimgvand this is
beginning with the People of Color archive at Meadville/Lombard Theological School by
Michelle Bentley. In Unitarian Universalism gligious professionals, specifically ministers,
directors of religious education and association stadfthe backbone of the community. The
UUA does not have the same quality of lay leadership development, roles, or recognition as
other denominations. With congregational polity firmly adopted, ministers in congregations
retain powers, particularly retd to networking and the communication of General Assembly
initiatives, whichplace ministers in a primary gateeping role. As most congregations are
small or midsized (150 average), ministers are often the fullytime staff person, and this
increases their command over extrangregational endeavors given this primary position, while
at the same time limiting their capability through limited resources and manifold responsibilities.
Associationwide efforts to build organizations and initiativessupport People of Color have
been historically tied to the presence of religious professionals of color, in particular ministers of
color. These factors, although brief, underscore the importance of religious professionals of color
to general efforts dbuilding a People of Color community within Unitarian Universalism.

Table 2lists People of Color who have been fellowshipped by the UUA since 1980.
Some of these persons are referred to in the chronological narratives presented next. Others are
omitted, for the most part due to a lack of available information on their IEeamining the
growth of ministers of color is helpful in studying the concurrent growth in the People of Color
community. Several of the ministers fellowshigpe the early 190s, namely Willam Sinkford
and Chester McCatkcall the importance of other ministers of color who spent time face to face
with them as they prepared for fellowship with the UYA AAUUM was instrumental in
creating these opportunities, with the suppbthe UUA, starting around 1993. Unfortunately
these have died out since 1998, and at this, tineee is no clear strategic plan to organize space.
This is even more regrettable and adverse given the sudden growth in seminarians of color,
organized irr003 by DRUUMM, that now tracks thirtyvo People of Color preparing for the
Unitarian Universalist ministry.

What is missing from this table and from this particular thesis, is the issue of seminarians

of color who have attempted to gain fellowship bate resigned. Knowing wtikiis occurgs
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important in the context of aatacist multiculturalism. Chester McCall, chaplain for
DRUUMM, remarked that there were around twenty seminarians of color in 1997 when he
received fellowship, and that todigssthan a handful made it through to that st&jeThere is
anxiety amongst the other seminarians of color | know about the reality and sustainability of our
presence within Unitarian Univeralism with respect to racial and cultural issues. There is a need
to assess and analyze this for trends, challenges and opportundibsild a strong and
supportive People of Color community and ministry, we need to commit to developing more
religious professionals of color.

The narrative history below is broken intoee time periods, 1980089, 19961999, and
2000-2005.

19801989

If only Eugene Sparrow was another Howard Thurman. The barriers of race were so
overwhelming that only someone with the spiritual depth and national stature of a
Howard Thurman could ka succeedetf®

In 1980, Mark MorrisorR e e d 6 BladkPianderswas published detailing the
difficulty of African-American ministers succeeding in Unitarian Universalism. His efforts
further connected and grounded the Afridamerican experience, fasing relationships
between the other twelve known ministers of Africkescent. MorrisofReed would be a
touchstone for AfricasAmericans, along with Rev. William Jones and Rev. David Eaton, with
their positions of ministry and in the case of Jonesggsurship, over the next decade. African
American women ministers would also become very prominent and important as Rev.Yvonne
Chappelle and Rev. Adele Smitennimen would be ordained in 1982 and 1983 respectively.
Rev. Michelle Bentley would be ordauhe few years later in 1986, and these three women
would serve equally in the various organizing and community building efforts. Adfrican
Americans would be the most organized People of Color community consistently until the late
1990s.

African-Americanscontinued to meet one another intentiondtanks to various UUA
commi ttees and task forces they were asked to
Ministry committees in various configurations, the UUA Affirmative Action Task Force which
had a spafic emphasis on the recruitment and retention of African descent persons, and in the

new ethnic start and extension ministry efforts, largely connected to the urban ministry efforts of
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the UUA. Community building, both in terms of numbers as well asigailconsciousness,

grew significantly after the 1985 GA Resolution established the Black Concerns Working Group.
This group, which included Whites and eventually other People of Color, charged with
eradicating racism in the UUA and the wofWdth an amual budget of $5,0Q@eveloped into

the leading advocacy, training and consciousnaiseng group for antracism over the next 15

years. It also fostered a new meeting place for lay and professional African descent persons to
meet. Key lay memberacluded Norma Poinsett and Leon Spencer, both of whom would later

serve terms on the UUA Board. Poinsett offers her perspective on the work:

Over the years | have been an unpaid professional volunteer for the Unitarian
Universalist Association. Working tauild a more just world is hard work and time
consuming, but working with an association that is committed to building arearsti
institution makes the work gratifying. | dreasha world where all of the UUA groups

will look at their work through aantiracist lens. So often we hear the statement,
"Education is a necessity in bringing racial and social justice to all people.” We Unitarian
Universalists, who make up one of the most educated and intellectual groups in the
world, should meet the challge to live the principles we mouth from the pews and
pulpits.

As an original member of the UUA's Black Concerns Working Group, started in 1985
and now renamed the Jubilee World Working Group, | helped develdpubiee
World Anti-Racism Workshop,a wed&end workshop that is still igreat demand by
congregations and for conferences throughout the continent. Within the past three months
| co-led Jubilee workshops in Monte Clair and San Mateo, California. This workshop is a
rich resource for congregations groups that are beginning argicist work*®
The first demographic description of African descent UUs came in 1989 when the
Commi ssion on Appraisal in their survey entit
Congregations i ncl uded aesppndentrace. dMorrisarReed, then a member of
the commission, wrote a summary analysis, based on the small sample (16) who responded out
of 1,286 received, highlighting the characteristics both sociologically and spiritually of the
sample. Henoted h at ftdcanonscatatis the AfrAmerican UU is very similar to that of
the EureAmerican UU, buttheformé att i t ude t oward worship is
MorrisonReed 6s words were adopted by t hegandcimmmi ssi
summary he wrote:

We have made no great inroads into Affiican-Americancommunity over the past 20
years. Thosdéfrican-Americanindividuals that have found Unitarian Universalism
attractive resemble the typical UU in regard to s@monomic g&atus. However, when
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we consider the worship needs, the theological perspectives and expectations of the
ministry expressed by many black UUs we notice a significant variance from the norm.
This reality speaks to the necessity of changing our style dhiyif we are to have a
broader cultural appeal. Furthermore, the difference in value systems between Unitarian
Universalist and black protestants may be an additional reasohfticain-Americars

have not sought out our churchés.

The 1989report eimated that there were approximately 1,800 African descent UUs,
predominately in the United States, in congregations.

Ethnic new start and extension ministry efforts in this period gained financial support and
ministerial presence from People of Coldhese, and other new efforts, continued into the
1990s, dying out or transitioning off UUA dollars by the year 2000. While no detailed
documentation is available, a little may be learned from the locations and expressed

racial/cultural focus. Momentunoif this work was provided in part from the recommendations

of thelnstitutional Racism AuditThis information was gained from a
summary of activities of Urban UU ministry in a report made available
on a now oubf-date UUA webpage:

9 First UU Church Los Ageles, CA: Korean

1 First UU Church San Jose, CA: Latino

9 First UU Church Roxbury, MA: Multiracial

Rev. Hyun Hwan Kim, a KoreaAmerican, was hired as minister of

the First Church Los Angeles in 1984, and maintained a national profile

through writing colmns for theJUU World over the next four years.

Rev. Hyun Hwan Kim  Rev. Philip Zwerling,
(credit: UU World)

minister at First LA
when Kim arrived, had set the stage for
People of Color outreach by establishing a
Racial Growth Committee in 1981, with
members who identify as Latino, Korean,
Black and Pacific Islander, focused on
drawing from the integrated community
around the churchH! By 1982, the UU World

A —
=

First Church Los Angeles, 1982credii: UU World)
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had again profiled the efforts of First LA wi
Religion to AsiarAmericansd f o ¢ u sticulagon theair effodsrwithin the Korean
immigrant community. The article stated:

For a denomination which is predominately white, Protestant, and European in its thought
forms, the opening towards Asi#nme r i cans i s without eprecedel
who are on fire with Unitarian Universalis
First Unitarian Church of Los Angles, remarked recently. The newcomers are members

of a burgeoning Korean community in southe
Koreans who have joined the church is small, the contacts between the congregation and

the Korean community are substantial and promising. A Korean, \Madfim,

occupied the pulpit last December. Koreans serve regularly as greeters and ushers at

morning rvices. A fiveweek course in UU history for Koreans was offered last year.

Koreans contribute pulpit editorials on the theme, WAynla Unitarian Universalist:?

In Roxbury, Massachusettes, the UUA eventually partnered with United Church of Christ
(UCC) minister and AfricasAmerican, Graylan Hagler, by 1983 to build around the multiracial

community south of Boston at the historic First Church in Roxbury, zT
congregation that had seen significant decline after years of White flight
from the urban nghborhood. Hagler had previously served the Third
Unitarian Church of Chicago in the 1970s, although never fellowshipped
by the UUA. Hagler came to work with Elizabeth Ellis, a White UU

minister, and together they sought to build a multiracial libelaglioes

church triassociated with the UUA, UCC and the Disciples of Christ gy Graylan Hagler
USA*® (Hagler photo by Dorthea von Haaftan) (credit: Petra Foundation)

Three People of Color, of African descent, were hired onto the UUA staff in program
positions. The first was Loretta Williams, whoswared as Director of Social Responsibility in
1980. The second was Jacqui James, formerly a Director of Religious Education at the First UU
Church in PittsburghRennsylvaniain 1986 to work on the new Hymnal Commission. The third
was Mel Hoover, hiré to work with Urban Ministry in 1989. Williams would resign by the
second term of UUA President William Schuliames retired from the UUA just after 2000, and
Hoover left the UUA to ceminister with his wife in Charlestown, West Virginia.

Morrison-Red singled out first James, then Hoover, for their efforts at building
community and providing real ministry to African descent UUs in the 1980s. James in particular

was one who kept excellent notes and facilitated communication and networking among Africa
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